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AGREEMENT 

This Agreement is entered into by and between the VILLAGE OF GLENVIEW, 
ILUNOIS (hereinafter referred to as the ··Village") and the Glenview Professional Fire Fighters 
Assoc iation Local 4186, International Association of Fire Fighters, AFL-CIO, CLC (hereinafter 
referred to as the "Union'} 

WHEREAS, it is the intent and purpose of this Agreement to promote and improve 
employee relations between the Village and its employees; aid toward the economical and 
efficient operation of the Village; make reasonable provisions for the safety and hea lth of the 
employees; maintain efficiency and quality of work performance; provide methods for a prompt 
and peaceful adjustment of grievances; ensure against any interruption of work, strike, slowdown 
or other interference with work performance; strengthen good will, mutual respect, and 
cooperation; and set forth the agreement covering general rates of pay, hours of work and certain 
other conditions of employment to be observed between the parties to this Agreement. 

ARTICLE I 
RECOGNITION AND REPRESENTATION 

The Village recognizes the Union as the sole and exclusive bargaining agent with respect 
to wages, hours and other conditions of employment for all full-time employees in the job 
classifications of Firefighter, Firefighter/Paramedic, Lieutenant and Captain, but excluding all 
civilian employees who occupy a position involving matters of a confidential nature, and all 
managerial, professional, administrative and supervisory employees under the Illinois Public 
Labor Relations Act, 315 lLCS 5/ 1 et seq. 

ARTICLE II 
NON-DISCRIMINATION 

In accordance with applicable law, neither the Village nor the Union shall discriminate 
against any employee covered by this Agreement because of race, sex, age, religion, creed, color, 
national origin, disability, sexual orientation, Union membership or non-membership. 

ARTICLE III 
DUES CHECK-OFF AND UNION RIGHTS 

Section 3.1. Dues Check-Off 
The Village will deduct from each employee ' s paychecks each month the uniform, 

regular Union dues for each employee in the bargaining unit who has filed with the Village a 
lawfully written authorization form for such deductions. 

The actual dues amount deducted, as determined by the Union, shall be uniform for each 
employee in order to ease the Village' s burden in administering this provision. The Union may 
change the fixed uniform dollar amount twice each year during the term of the Agreement by 
providing the Village at least thirty (30) days notice in writing of any change in the amount of 
the uniform dues to be deducted. The Village shall remit the total amount of the dues deducted 
to the individual designated by the Union, not later than fourteen (14) days after the issuance of 
each paycheck from which dues have been deducted. 



If an employee has no earnings or insufficient earnings to cover the amount of the dues 
deduction, the Union shall be responsible for collection of dues. The Union agrees to refund to 
the employee any amounts paid to the Union in error on account of this dues deduction 
prOVISIOn. 

Section 3.2. Fair Share 
During the term of this Agreement, employees who are not members of the Union shall, 

commencing thirty (30) days after their employment or thirty (30) days after the effective date of 
this Agreement or thirty (30) days after they have rescinded any dues authorization pursuant to 
Section I of this Article, whichever is later, pay a fair share fee to the Union for collective 
bargaining and contract administration services rendered by the Un ion as the exclusive 
representative of the employees covered by said Agreement, provided fair share fee shall not 
exceed the dues attributable to being a member of the Union. Such fa ir share fees shall be 
deducted by the Village from the earnings of non-members and remitted to the Union at the same 
intervals as Union dues are remitted. The Union may change the amount of the fair share fee at 
the same intervals as it may change the fixed, uniform amount of dues deducted under Section I 
of this Article, by giving the Village at least thirty (30) days notice in writing of any change in 
the amount of the fair share fee to be deducted. The Un ion shall periodically submit to the 
Village a list of the employees covered by this Agreement who are not members of the Union 
and an affidavit which specifies the amount of the fair share fee. The amount of the fair share 
fee shall not include any contributions related to the e lection or support of any candidate for 
political office or for any member on ly benefit. 

It is specifically agreed that any dispute concerning the amount of the fair share fee 
and/or the responsibilities of the Union with respect to fair share fee payers as set forth above 
shall not be subject to the grievance and arbitration procedure set forth in this Agreement. 

Non-members who object to this fair share fee based upon bona fide religious tenets or 
teachings sha ll pay an amount equal to such fair share fee to a non-religious charitable 
organization mutually agreed upon by the employee and the Union. If the affected non-member 
and the Union are unable to reach agreement on the organization, the organ ization sha ll be 
selected by the affected non-member from an approved list of charitable organizations 
established by the Illinois State Labor Relations Board and the payment shall be made to said 
organization. 

Section 3.3. Indemnification 
The Un ion shall indemnify and hold harmless the Village, its e lected representatives, 

officers, administrators, agents and employees from and against any and a ll claims, demands, 
actions, complaints, suits or other forms of liability (monetary or otherwise) that arise out of or 
by reason of any action taken or not taken by the Village for the purpose of complying with the 
provisions of this Article, or in reliance on any written check-off authorization furnished by the 
Union under any such provisions. 
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Section 3.4. Union Use of Bulletin Board 
The Village shall make avai lable space for a bulletin board in each station at a mutua lly 

agreed location for posting of offi cia l Union notices. Such notices sha ll be of a no n-derogatory, 
non-inflammatory or non-partisan po litical nature, inc lud ing postings regarding local 
government political candidates or events. The Unio n w ill limit the posting of Union notices to 
such bulletin boards and sha ll be responsible for maintaining the bulletin boards. The Village 
sha ll notify the Union of any materi als posted o n any Union bulletin board which the Village 
believes does not co mpl y with the provi s ions o f this Section. 

ARTICLE IV 
MANAGEMENT RIGHTS 

Except as specifica lly limited by the express provis ions o f thi s Ag reement, the Village 
retains a ll traditional rights to manage and direct the affairs o f the Village in all of its various 
aspects and to manage and direct its employees, including but not limited to the following: to 
plan. direct, contro l and de termine a ll the operations and services of the Village; to supe rvise and 
direct the working forces; to establish the qua lifications fo r employment and to employ 
employees; to schedule and assign work; to establish work and productivity standards and, from 
time to time, to change those standards; to admini ster overtime; to determine the methods, 
means, organization and number o f personnel ; to make, alter and enfo rce reasonable rules, 
regulations, o rders and po licies; to evaluate employees; to di scipline, suspend and discharge 
employees fo r just cause (pro bationary employees witho ut cause); to change or e liminate 
ex isting methods, equipment o r fac il ities; to maintain an effective interna l contro l program; to 
determine the overall budget, and to carry out the missio n of the Village; provided however, that 
the exerc ise of any of the above rights shall not conflict w ith any of the express written 
provis ions of this Agreement. 

ARTICLE V 
LEAVE ALLOWANCES 

An employee who is on any paid leave prov ided for in thi s Agreement sha ll not lose any 
service credit toward normal advancement in rates o f pay nor sha ll the employee cease to 
accumulate pension service credits for which he o r she is eligible. Fraudulent use of family care, 
s ick, childbirth/adoption, injury, jury, bereavement, leave to vote , FMLA, unpaid leave of 
absence o r military leave shall be cause for di sciplinary actio n up to and including dismissal. 

Section 5.1. Family Care Leave 
Family care leave may be granted at the discretion of the Fire C hief or his designee in 

unexpected serious s ituations invo lving the care of the employee's immediate family. 
Specifically, thi s paid leave is intended to be used in cases of unexpected illness o r acc idents 
involving an employee·s immediate family members. A maximum of one 24 hour shift day of 
paid famil y care leave may be taken by an employee during the calendar year. Because this 
leave is intended to be used in cases of unexpected illness or accidents involving immedi ate 
family members, family care leave will generally o nly be available in a minimum of four hour 
increments per unexpected event. If an absence is covered by s ick leave, thi s prov is ion w ill not 
appl y. 
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Immediate family shall include those persons related to the applicant by blood and/or 
marriage, including but not limited to: husband, wife, domestic partner, father, mother, daughter, 
son, sister, brother, aunt, uncle, grandmother, grandfather, grandchildren, stepmother, stepfather, 
stepson, stepdaughter, stepbrother, stepsister, step-grandparent, first cousin or legal guardian. 

Section 5.2. Bereavement Leave 
In the event of a death in the immediate family, an employee may take up to one (I) shift 

day as needed to handle family affairs and attend the funeral. Employees who must travel more 
than three hundred (300) miles in order to attend the funeral shall be granted one (I) additional 
shift day. if approved by the Chief. Immediate family shall include those persons listed in 
Section 5.1. 

Section 5.3. Sick Leave 
Sick leave with pay may be taken in the event of an employee 's illness, injury off the job, 

disability, or quarantine due to a contagious disease (except injury or disability incurred as a 
result of outside employment or self-employment) that is of an incapacitating nature sufficient to, 
justify absence from work. 

In addition, sick leave will also be allowed in limited instances, with the approval of the 
Fire Chief or his designee, to obtain treatment from a medical care provider during hours of 
work in the Department provided the employee has been unable to schedule the appointment 
during non-working hours, or also to care for a sick or injured family member (employee' s 
spouse, dependent children, parent(s), or parent(s)-in-law). Such approval shall not be 
unreasonably withheld. The employee shall notify the Fire Chief or his designee if he is 
requesting sick leave. The Village may require an employee to submit a physician's verification 
for the employee ' s illness or the illness of a family member when sick leave is used under this 
Section, only when the employee is absent for more than two (2) consecutive 24 hour shifts. 

The employee shall earn sick leave at a rate of one hundred forty-four ( 144) hours per 
year. Sick time shall be accumulated at a rate of twelve ( 12) hours per month. Employees 
beginning employment from the I st through the 15th day of the month wi II be credited with 12 
hours of sick leave for that month of service. Employees beginning the 161

h through the end of 
the month will be credited with 6 hours of sick leave for that month of service but must wait until 
the following month to be eligible for sick leave pay. Sick leave shall not be earned during any 
lay off, suspension for just cause, or unpaid leave of absence. 

Notification of absence due to sickness or non-job related injury shall be provided by the 
employee to the Battalion Chief as soon as the employee is reasonably aware that he/she is or 
will be unable to report to duty, and in any event no less than one hour prior to the employee' s 
scheduled starting time for each shift day the employee is off (unless notification of subsequent 
successive shift days is waived by the Battalion Chief or Deputy Chief). 

Sick leave hours will be deducted from the employee ' s sick leave allowance based on 
the number of duty hours the employee is absent from work. Sick leave must be taken in 
minimum blocks of four (4) hours. An employee ' s accumulated sick leave hours shall be made 
available upon reasonable request by calling, writing ore-mailing the Deputy Chiefs office. 

Sick leave may not be used for absence due to a work-related injury for which 
compensation has been provided to the employee under the Worker's Compensation Act. If an 
employee' s illness or injury exceeds the amount of available sick leave, the employee may elect 
to use earned but unused paid time off. 
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Unused sick leave may be accumulated from year to year up to a maximum of 2,280 
hours (95 - 24-hour shifts). An employee who has accumulated I ,500 hours of sick leave may, at 
the end of the year in wh ich this total has been reached, be paid at their straight time hourly rate 
for 25% of the unused sick leave earned in that year above I ,500 hours. At the time an employee 
retires. the employee shall be pa id at their strai ght time hourly rate for 35% of a ll unused sick 
leave hours accrued above I ,500 hours to the maximum of 2,280 hours. The employee shall 
have the choice of taking the payment in lump sum or transferring the amount into his/her 457 
deferred compensati on or VEBA plan, or any combination thereof. Such payments will be 
subjected to all applicable taxes and withho ldings. An employee who has accumulated the 
maximum work hours of sick leave (2,280) and who has not used the current year' s sick leave, 
shall, at the end of the year, be paid at the ir straight time hourly rate for 25% ofthe unused sick 
leave for that year. 

Employees may donate sick leave to another employee in case of that employee ' s own 
serious medical condition or the serious medical condition of the employee's spouse or 
dependent children. No employee may receive any do nated sick leave until his s ick leave accrual 
and other accrued paid leave has been exhausted. No employee sha ll receive more than sixty (60) 
donated 24-hour shifts in any calendar year. Donations of sick leave will be taken from the 
donor's accrued time and are not chargeable to annual sick leave payout e ligibi lity. No donated 
sick leave may be used by the done to accumulate sick leave for payment under this Section; such 
unused leave will be reaccredited to the donor. 

For purposes of the provisions contained within this Section, "abuse" of sick leave is the 
utilization of such for reasons other than those stated w ithin this Section. If the Employer 
suspects abuse of sick leave, the Chief may request at the Employer's expense, that the employee 
obtain a certificate of illness from a doctor of the Employer's choice prior to returning to work. 
All such requests and medical appointments shall be made in a reasonable and timely manner. A 
pattern of using sick leave in conjunction with other time off (i.e. Kelly Days or vacation) may 
be considered evidence of abuse. 

Upon sufficient evidence of the abuse of such sick leave, the employee may not be paid 
for such leave taken. Continued abuse of sick leave shall subject the employee to appropriate 
disciplinary action pursuant to the terms of this Agreement. 

In the event an employee dies while employed by the Village, the Village will make 
payment to the employee's beneficiary or estate for 25% of accumulated unused sick leave at the 
rate of pay for that employee at time of death. If the death occurs wh ile the employee is in the 
line of duty, the Village will make payment to the employee's beneficiary or estate for 50% of 
accumulated sick leave at the rate of pay for the employee at the time of death. 

Section 5.4. Non-Medical Childbirth/Adoption Leave 
In addition to the unpaid leave available under the FMLA, the Village also offers 

employees up to five (5) sh ift days of paid leave in direct connection with the birth or adoption 
of a child, to be used as soon as practicable after the birth or adoption. This paid leave benefit is 
avai lable to any individual (regardl ess of gender) in connection with the birth of their own child 
or their own adoption of a child. Absence for medical reasons associated w ith pregnancy and 
childbirth qualify for paid sick leave and medical benefits in accordance with the terms of those 
policies. 
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Section 5.5. Leave of Absence Without Pay 
An employee may be granted a leave of absence without pay when his or her personal 

situation necessitates such action. All requests for leave of absence must be made in writing, 
must state reasons for the request and must have the date when the leave is to commence and 
terminate. A leave of absence without pay is granted at the discretion of the Fire Chief or his 
designee with the approval of the Human Resources Director for a maximum of six (6) months. 
The Fire Chief or his designee shall evaluate each request on a case-by-case basis with 
consideration of the effect on community service and the department's operational requirements. 
The approval must be in writing and state any limitations or conditions. 

During the period of the leave of absence without pay, the individual is responsible for 
the payment of health and life insurance. Additionally, no other benefits such as vacation or 
dental reimbursement may be accumulated or dispersed during this period. 

Section 5.6. Jury Leave 
Employees who are called for jury duty will be granted regular compensation for the 

length of their duty. Individuals are permitted to keep any payment received from the court. 
Employees who are scheduled to work on a day they are called for jury duty may be required to 
report to work if they are released from further jury duty and are not required to report back for 
jury duty the next calendar day. Employees who are on jury duty and who are required to report 
back for jury duty the next calendar day shall not be required to report back to duty following 
their release from jury service. An employee who is selected to serve on a jury on a date certain 
(as opposed to being selected to report for jury service) shall be relieved from duty at 1900 hours 
the day before said date. 

Section 5.7. Military Leave 
Military leaves will be granted in accordance with applicable federal and state laws. 

Section 5.8. Family Military Leave 
Under the Illinois Family Military Leave Act, eligible employees who are the spouses or 

parents of a person called to state or federal military service lasting longer than thirty days are 
eligible for unpaid leave up to 30 days. An employee is eligible if he or she has worked at least 
twelve months and at least I ,250 hours in the twelve months immediately preceding the 
requested leave. Furthermore, an employee must first exhaust all of his or her accrued vacation 
(except sick and/or disability leave) before he or she is eligible for family military leave under 
the Act. 

Section 5.9. Job Related Illness/Injury Leave 
Job related illness/ injury leave shall be granted when appropriate when an employee 

becomes ill or sustains an injury as a result of the performance of his or her job. Such leave is 
granted when necessary without affecting other leave accruals. 
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Section 5.10. Administrative Leave 
An employee may be relieved of his duties and placed on administrative leave with pay at 

the discretion of the Fire Chief or his designee. If substantial evidence shows that the employee 
engaged in serious misconduct that would likely warrant di smissal, the employee may be placed 
on administrative leave without pay pending final disposition of the case. If it is subsequently 
determined that the employee did not engage in such misconduct or that the misconduct did not 
warrant dismissal, the Village will provide full back pay, less any suspension that may have been 
imposed in lieu of dismissa l. It is agreed that there can be suspensions of greater than thirty (30) 
calendar days, however, in no event shall there be a suspension without pay greater than thirty 
(30) calendar days in the aggregate, unless consented to by the employee. 

Section 5.11. Family and Medical Leave Act 
Individuals who have not become eligible for an amount of leave to meet their 

circumstances may avail themselves of the Federal Family and Medical Leave Act. To qualify, 
individuals must have worked for the Village at least twelve (12) months and worked 1,250 
hours during the previous twelve (12) months. Eligibility for leave under the Family and 
Medical Leave Act includes: individuals experiencing the birth of a child; adoption of a child 
(including placement of children with the employee's family in a foster care situation); a serious 
health condition of an employee's spouse, child or parent; or a serious health problem which 
prevents the employee from performing the duties of the job. 

Individuals meeting eligibility criteria may receive a total of twelve ( 12) weeks of unpaid 
leave. The right to use this leave in s ituations of the birth or adoption of a child expires after 
twelve (12) months from the date of the birth or adoption. The total of twelve (12) weeks of 
leave may not be used in smaller segments except in those instances where the intermittent use of 
the leave is the result of a medical necessity. 

The Village may require the employee to use accumulated paid benefits as part of the 
leave. Any leave not covered by paid leave would then be unpaid to a total of twelve (12) 
weeks. Thus, application of Family and Medical Leave Act time is concurrent with the 
individual 's eligible Village leave. 

An individual seeking to use leave in those situations of employee or family illness must 
present a physician's certificate to verify a serious illness. The certificate shall include the need 
to care for a family member or, in the employee 's case, the inability to perform the functions of 
his/her job. 

Upon returning from leave granted under this Section, the individual will be restored to 
his/her job held prior to taking the leave, or to a position of equal pay and benefits. The Village 
will maintain coverage for the employee under terms of the applicable group hea lth plan during 
the leave period at the same levels as if the employee had not taken the leave. The Village may 
recover from the employee the costs of premiums paid on behalf of the employee during the 
leave period if the employee fai Is to return to work at the end of the leave period. 

FMLA leaves are administered by the Village's Human Resources Department. Any 
questions concerning eligibility for FMLA leave or any other issue concerning FMLA should be 
directed to the Village 's Human Resources Department. 
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Section 5.12. Absence Without Leave 
When an employee is absent from his or her position two (2) duty days or more without 

specific pennission from the Fire Chief or his designee, the employee will be considered absent 
without leave, unless a sati sfactory explanation for the absence is provided. 

Section 5.13. Limited Duty 
Circumstances may arise whereby employees may be placed in a limited duty assignment 

(a position entailing less physicall y straining work or fewer hours than their regular position) 
during their recuperation from illness or injury. Limited duty is not a form of leave, and is not to 
be counted against any form of leave. 

Assignments to limited duty position are made by the Fire Chief or his designee with the 
prior approval of the Director of Human Resources. In order for a limited duty position to be 
authorized, it must be determined by the Fire Chief or his designee that work exists for the 
employee, and the employee must obtain a written release approving the assignment by a 
physician who has determined that the employee is physically able to perform the limited duty 
assignment in question without significant risk that such return to work will aggravate any pre-
existing injury and that there is a reasonable expectation that the employee will be able to assume 
full duties and responsibilities with medical certification and Human Resources Director 
approval. The Village reserves the right to require an employee be examined by the Village's 
physician, at the Village's cost, to determine whether the employee is able to perform the limited 
duty assignment. Limited duty assignments are temporary in nature and are only authorized for a 
period of time up to three (3) months with medical certification and Human Resources Director 
approval. Any extension of the assignment must be mutually agreed by the Village Manager and 
the employee. 

Work-related Limited Duty Assignments. 

a. In it is expressly understood that the Village shall have the authority and sole 
discretion to assign bargaining unit employees to limited duty work assignments 
for work-related injuries or illnesses, provided the assignment meets the work 
restrictions identified within the treating physician 's work release. 

b. Upon being assigned limited duty, the parties agree that the bargaining unit 
member's work schedule shall coincide with his or her normally assigned shift 
schedule. 

c. Bargaining unit members shall work 12-hours per day when assigned to work-
related injury/ illness limited duty assignments, which shall normally be scheduled 
from 0700 hours to 1900 hours. For calculation purposes all data entries will be 
based on a 50.57 work week, i.e., when a person takes accrued leave or other 
leave they are charged in 24 hour increments. 

d. Bargaining unit members, when assigned to work-related limited duty, may elect 
to cancel a scheduled vacation day that occurs during the work period of the 
assignment. In such instances the Village shall credit back the member for the full 
24-hours, provided he or she works 12 hours for that day. If the employee chooses 
to use their personal paid accrued time during their work-related limited duty 
assignment they will be charged in full twenty-four (24) hour increments. 
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e. The Village agrees that bargaining unit members, who are working a work-related 
limited duty assignment, shall be permitted to mainta in and use their scheduled 
Kelly Day that falls within that work period. 

Non-Work Related Limited Duty Assignments. 
a. In the event an employee suffers a no n-duty related injury or illness the affected 

bargaining unit member sha ll provide a written letter of request to the Fire Chief 
or his designee that expressly requests authorization to work a non-work related 
limited duty assignment. 

b. Upon receiving the written request, the Fire C hie f or designee shall have the sole 
discretion and authority to authorize the non-work related limited duty request. 

c. Upon being assigned limited duty, the parties agree that the bargaining unit 
member's work schedule shall coincide with his or her normally assigned shift 
schedule. 

d. An employee recovering from a temporary, non-work related injury that is 
working a limited duty assignment, shall work 12-hours per day, which shall 
no rmally be scheduled from 0700 ho urs to 1900 hours. For calculation purposes 
all data entries will be based on a 50.57 work week, i.e., when a person takes 
accrued leave or other leave they are charged in 24 hour increments (except as 
noted in e). 

e. If an employee calls in s ick while working a non-work related limited duty 
assignment that person will be charged 12 ho urs s ick time. 

f. Those personnel assigned to a non-work related limited duty assignment will not 
be entitled to their Kelly Day. 

g. While assigned to a non-work re lated limited duty schedule, the employee wi ll , 
when necessary, be released for a po rtion of the workday to attend to a doctor's 
appointment or therapy session directly re lated to such illness or injury. In such 
cases the employee with a non-work related illness or injury shall utilize sick 
leave for such time periods. This type of leave shall be taken in one hour 
increments. 

Common to Both Limited Duty Assignments 
a. In order for a bargaining unit member to work an availab le limited duty 

assignment, a re lease must first be obtained from the treating physician (i.e. , the 
employee·s treating physician). The treating physician shall also have the initi al 
responsibility to define the scope of the work restrictions within the release and, 
unless the Village challenges the treating physician' s release to return to a limited 
duty assignment or the scope of the work restrictions, the available limited duty 
assignment will be consistent with the treating physician's s igned work release. 

b. T he parties agree that the treating physician is authorized to cond uct the Fitness 
for Duty exam. In the event the treating physician is unwi lling to accept that 
responsibility, and the bargaining unit member is unable to find another phys ician 
of his/her choice, the parties agree that the bargaining unit member sha ll promptly 
schedule a Fitness for Duty exam with the Village ' s occupational health prov ider. 

c. In the event the re is a disagreement between the medical opinion of the Village's 
occupational health care provider and the medical opin ion of the employee' s 
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(either the treating physician or the physician selected by the employee as 
provided immediately above) with regards to either the release to return to work 
in an available limited duty assignment or the scope of the work restrictions, the 
disagreement shal l be resolved by a third, mutually agreed upon independent 
medical physician. This physician shall be agreed upon by the Village and the 
employee. or the employee's lega l representative. The Village agrees to pay the 
costs associated with this medical review. 

d. In the event an employee returns to full duty after being cleared to do so as 
provided above, and the Village has a reasonable concern about the employee·s 
continuing fitness for duty, the Village may send that employee to an independent 
physician for eva luation to determine the employee's current fitness for duty. The 
Village agrees to pay the costs associated with this medical review. 

Upon completion of the limited duty assignment, the employee w ill return to his or her 
previously held position. 

Section 5.14. Witness Leave 
An employee who is subpoenaed to testify with respect to lawsuits or administrative 

proceedings other than Board of Fire & Police Comm ission Proceedings, wh ich the Village 
institutes or which arise out of the employee's employment by the Village (excluding an 
employee's participation is such activity at the request of the Union) shal l be: 

I. Excused from work without loss of pay if his required participation occurs during 
duty hours; or 

2. Paid at his appli cab le hourly rate of pay if his required participation occurs during 
off-duty hours. 

Any compensation which the employee receives from an outside third party for testifying 
in a lawsuit or administrative proceeding shall be retained by the employee and shall not be 
subtracted from the employee's wages (if any). 

If an employee is subpoenaed at the request of the Village to testify in a hearing before 
the Board of Fire and Police Commission, the employee shall either be released from duty 
without loss of pay or paid the applicable hourly rate of pay for a ll hours of required off-duty 
participation, whichever is applicable. If an employee is subpoenaed at the request of someone 
other than the Village in such a hearing, the employee shall be released from duty without loss of 
pay if it is necessary for him to testify during his normal duty hours; the employee shall not 
receive any compensation if he testifies during his off-duty hours. 

If an employee is subpoenaed to testify in lawsuits or admin istrative proceedings which 
do not arise out of the employee's employment by the Village, the employee shall be permitted 
to comply with the subpoena by using accumulated vacation time, requesting a duty trade or 
taking time off without pay. Employees who are subpoenaed by the Un ion to testify in lawsuits, 
admin istrative proceedings or arbitrations shall be permitted to comply with the subpoena by 
using accumulated vacation time, requesting a duty trade, or taking time off without pay, 
provided that the parties shall make every reasonable effort to schedu le such hearing appearances 
that are within their control during non-work hours. 
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ARTICLE VI 
SENIORITY, LAYOFF AND RECALL 

Section 6.1. Definition of Seniority 
Departmental seniority shall be defined as the length of continuous full-time employment 

as a sworn firefighter in the Fire Department of the Village uninterrupted by termination of 
employment. A non-pensionable leave of absence will not count toward seniority but will not 
break sen iority. Rank seniority shall be defined as the length of continuous full-time employment 
in a promoted rank uninterrupted by termination of employment. ConOicts between employees 
regarding their departmental and/or rank seniority shall be determined on the basis of the order 
of the firefighters on the Fire and Police Commission hiring or promotional list, whichever is 
applicable, with the firefighter higher on the applicable list being the more sen ior. Where the 
term ··seniority' ' is used in this Agreement, it shall mean departmental sen iority unless otherwise 
specified. 

Section 6.2. Probationary Period Upon Initial Hire 
All new employees and those rehired after termination of employment shall be 

considered probationary employees until they complete a probationary period of twelve ( 12) 
months. During an employee 's probationary period, the employee may be terminated at the so le 
discretion of the Village. No grievance sha ll be presented or entertained in connection with the 
termination of a probationary employee. The probationary period may be extended for a 
firefighter who is required, as a condition of employment, to be a certified paramedic, during 
which time the firefighter may be discharged without recourse so lely for failing to meet the 
requirements for paramedic licensure. 

Section 6.3. Seniority List 
On or before November I each year, the Village will provide the Un ion with a seniority 

list setting forth each employee ' s seniority date. The Village shall not be responsible for any 
errors in the seniority li st unless such errors are brought to the attention of the Village in writing 
within thirty (30) calendar days after the Union' s receipt of the list. 

Section 6.4. Lay-Off and Recall 
In the event it becomes necessary to lay-off employees for bona fide economic reasons, 

employees shall be laid-off in the inverse order of their seniority. Employees who are laid off 
shall be placed on a recall list for a period of thirty-six (36) months. The Village will notify the 
employee thirty (30) days prior to the employee ' s date of reinstatement via certified mail. 
Employees shall be selected from the recall li st according to their seniority. No new employee(s) 
shall be hired or contracted for until all employees on lay-off status desiring to return to work 
have been re-called and hired. In order to be eli gible for recall and re-employment, all 
employees on Jay-off status shall provide proof that their requisite firefighter certifications 
( Illinois Office of the State Fire Marshal, OFSM) and Paramedic (continuing education and 
licensure) are valid and in good standing. 
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Section 6.5. Seniority Adjustments 
Seniority shall be interrupted in the event an employee is placed on a non-duty disability 

pension exceeding thirty (30) calendar days. granted an unpaid leave of absence exceeding thirty 
(30) calendar days, or is laid off. When an employee returns from a non-duty disability 
exceeding thirty (30) calendar days, unpaid leave of absence exceeding thirty (30) calendar days, 
or a layoff, his seniority shall be his length of service up to the date of layoff, di sability or 
beginning of the unpaid leave of absence. Seniority shall not be interrupted, and shall continue 
to accrue, during periods of time when an employee is receiving workers compensation or 
disability pension benefits for a work related injury. 

ARTICLE VII 
GRIEVANCE PROCEDURE 

Section 7 .1. Detin ition 
A grievance shall be defined as a dispute or difference of opinion, which has arisen 

between the parties alleging that there has been a violation, misapplication or misinterpretation 
of an express provision of this Agreement as applied to one or more specific employees or the 
Union in the case of a Union right. Such disputes shall be settled in accordance with the 
following procedure. 

Section 7.2. Procedure 
STEP I. WRITTEN TO DEPUTY CHIEF 
The employee, with or without a Union representative, or the Union on behalf of itself or 
a group of employees (collectively referred to as the "Grievant" ) shall submit the 
grievance in writing, dated and signed by the Grievant, indicating the Article and Section 
allegedly violated and the remedy sought, to the Deputy Chief or in his absence his 
designee no later than fourteen ( 14) calendar days from the occurrence of the event 
giving rise to the grievance or fourteen ( 14) calendar days from when the Grievant, 
through normal diligence, should have become aware of the occurrence. The Deputy 
Chief or his designee shall respond in writing to the grievance within fourteen (14) 
calendar days, if the grievance is not satisfactorily settled before that time. 

STEP 2. APPEAL TO CHIEF 
If the grievance is not settled in Step I, the Grievant may, within seven (7) calendar days 
from the date of receipt of the Step I answer, proceed with the grievance to Step 2 and 
submit the grievance to the Fire Chief. If the grievance is not satisfactorily settled, the 
Fire Chief shall respond in writing to the Grievant within seven (7) calendar days. 

STEP 3. APPEAL TO THE VILLAGE MANAGER AND/OR HIS DESIGNEE 
If the grievance is not settled in Step 2, the Grievant may, within seven (7) calendar days 
from the date of receipt of the Step 2 answer, proceed with the grievance to Step 3 and 
submit the grievance to the Village Manager or his designee. If the grievance is not 
satisfactorily settled, the Village Manager or his designee shall respond in writing to the 
Grievant within seven (7) calendar days. 
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STEP 4. ARBITRATION 
In the event the grievance has not been satisfactorily settled w ithin fourteen (14) 
calendars days of receipt of the Village ' s Step 3 answer, or if no answer is given by the 
date it was due, the grievance may be submitted to final and binding arbitration by the 
Union. The parties shall first attempt to agree upon the selection of an arbitrator. In the 
event the parties are unable to agree upon the arbitrator, the parties sha ll jointly request a 
list of seven (7) arbitrators from the Federal Mediation and Concili ation Service. Al l 
persons o n such list shall be members of the National Academy of Arbitrators and reside 
in Illino is or Wisconsin. Each party retains the right to reject one ( I) panel in its entirety 
and request that a new panel be submitted . Upon receipt of such list, each party sha ll 
a lternative ly strike a name from the list until there is one ( I) name remaining, who sha ll 
be the arbitrator. The parties shall determine by a coin toss which party sha ll strike the 
first name. The loser of the coin toss sha ll strike first. The a rbitrator shall be notified of 
his/her selection and shall be requested to set a time and place for the hearing, subject to 
the availability of the Village and the Union representati ves. The parties, by written 
agreement, may submit more than one ( I) grievance to the same arbitrator. The 
Arbitrator shall submit his/her decision in writing within th irty (30) days following the 
close ofthe hearing or the submission of the briefs by the parties, wh ichever is later. 

Section 7 .3. Limitation on Authority of the Arbitrator 
Juri sd ictio n of the arbitrator shall be limited to only the particular dispute before him/her, 

and he/she sha ll have no power or authority to add to , subtract from, modify or change in any 
way any of the terms of this Agreement, or to write any new clause, change an existing clause, o r 
write a new agreement, no r shall he/she establish new wage sca les, change any wages or rates of 
pay. The arbitrator shall have no power to pass upon any subject not specifically provided for in 
this Agreement or any function that belongs to the Village o r its designated management as 
specifically provided for in Article IV Management Rights. 

The right to proceed through the grievance/arbitration procedure for matters of di scipline 
or discharge is reserved for those employees who have successfully completed their initial 
probationary period. Any deci sion o r award of the arbitrator rendered within the limitations of 
this Section shall be final and binding upon the Village, the Unio n and the employees covered by 
thi s Agreement. 

By mutual agreement, the parties may agree in writing to utilize expedited arbitration, 
however, the parties must agree to expedited arbitration prior to the se lection of the Arbitrator. 

Section 7 .4. Expenses of Arbitration 
Each party shall assume the cost of presenting its case before the arb itrator. The fees and 

expenses of the arbitrator and the cost of the initial written transcript provided to the arbitrator, if 
any, shall be divided equally between the Village and the Uni on. 

Section 7.5. Processing and Time Limits 
All grievances shall be presented within fourteen ( 14) calendar days after the cause of the 

gri evance arises o r the Grievant has knowledge of said grievance or said grievance shall be 
deemed abandoned. All grievances must be appealed and all answers g iven w ithin the time 
limits established in each Step of the grievance procedure or they shall be considered settled on 
the basis of the Village' s last answer. Exceptions to these time limits may be agreed to in 
writing by the parties. If the Village fails to prov ide an answer within the time limits so provided, 
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the Grievant may immediately appea l to the next Step. The parties may by mutual agreement in 
writing agree to bypass one or more steps of the grievance procedure. 

Only the Union shall have the right to take to arbitration any grievance whi ch is 
otherwise arbitrable under thi s Agreement. If the Union refuses to prosecute a grievance o n 
behalf of any employee; or the Village and the Uni on settle any grievance on behalf of any 
employee hereunder, the employee who has filed such a grievance or on whose behalf it has been 
filed shall be conclusively bound thereby and the Uni on shall thereafter be stopped from reviving 
or further prosecuting said grievance. 

All grievance di scussions and investigations shall take place in a manner which does not 
interfere with Village operations. Union members involved in grievance discussions and 
investi gatio ns shall be given reasonable notice of any meetings cal led by the Village. 

Section 7.6. Union Representatives 
The names of employees se lected as representatives who may represent employees at 

each Step of the grievance procedure, shall be certified in writing to the Village by the Union. 
One (I) representative will be released to participate in the grievance procedure, so long as it 
does not affect his duties or interfere with the o perations of the Fire Department. A grievant 
does not have the right to select a particular representative who wi ll be present during the 
grievance procedure. 

Nothing in thi s Agreement prevents an employee from process ing a grievance without the 
intervention of the Union provided a Union officer is afforded an opportunity to be present at any 
grievance meeting, that any settlement shall be consistent w ith the terms of this Agreement, and 
that a copy of the settlement shall be provided to the Union. 

ARTICLE VIII 
NO STRIKE AND NO LOCKOUT 

The Union, its officers and agents, and the employees covered by this Agreement agree 
not to instigate, promote, sponsor, engage in, or condone any strike, s lowdown, concerted 
stoppage of work, willful absence from work or any other intentional interruption of operations, 
or picketing of Village facilities (if the effect of such picketing is to induce any indi vidual not to 
perform any services). Any o r all employees who violate any of the provisions of thi s Article 
may be discharged or otherwise disciplined by the Village. The Village will not lock out any 
employee during the term of this Agreement as a result of any di spute with the Union aris ing o ut 
of the terms of this Agreement. 

ARTICLE IX 
HOURS OF WORK AND OVERTIME 

Section 9.1. Purpose 
This Article is intended to define the normal ho urs of work and to provide the basis for 

the calculation and payment of overtime . 
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Section 9.2. Normal Work Day and Work Week 
The no nnal work day and work week for employees assigned to twenty-four (24) hour 

shi fts shall be twenty-four (24) consecutive hours of work (one shi ft) fo llowed by forty-eight 
(48) consecuti ve hours off (two shifts). Twenty-four (24) hour shi fts sha ll start and end at 7:00 
a.m. 

Section 9.3. Normal Work Cycle and Kelly Days 
The normal work cycle for employees assigned to twenty-four (24) ho ur sh ifts shall be 

fifteen ( 15) days. For FLSA purposes, each employee's work cycle sha ll be estab lished so that 
the employee's Ke lly Day (i.e . every I 01h shift) starts at 7:00 p.m. on the duty shi ft of the 151h 

day of his work cycle and ends at 7:00 p.m. of the first day of the succeeding work cyc le. As a 
result of this work cycle, no employee w ill wo rk a regularly scheduled shift that qua lifies him to 
receive FLSA overtime pay. A Ke ll y Day is a day o n which an employee is not scheduled to 
work in order to ensure that scheduled ho urs do not require payment of overtime. A Kelly Day 
sha ll not be counted as a working shi ft day for any purpose and is not considered part of the 
employee's schedule of work days. 

Section 9.4. Overtime Pay 
Employees shall be paid one and one-half ( 1- 1 /2) times the ir regular hourl y rate of pay 

for a ll hours worked beyond the ir normal work schedule. Overtime shall be rounded to the 
nearest quarter hour and pa id in fifteen minute increments. The hourly rate of pay for overtime 
purposes, among othe rs, equa ls the employee's annua l salary divided by 2,630 hours, which 
computes to an average work week of 50.57 hours. 

Section 9.5. Scheduling of Kelly Days 
Upon ratificat ion of this contract, the Battalion Chief o r his des ignee sha ll provide the 

Kelly Day calendar schedule showing the sequence of s lots available for the current calendar 
year. A tota l of three (3) employees, inc luding Capta in and Batta lion Chief, w ill be a llowed to 
be on a Kelly Day per duty day, provided that not more than o ne offi cer ( i.e., one Lieutenant or 
Capta in or Batta lio n Chief) may be off on a Kelly Day per duty day. 

Each employee shall submit to the Batta lio n Chief o r whoever will be in charge of the 
duty shift on which the em ployee has been assigned a written list specifically identifies the 
employee ' s Ke lly Day s lot selections in order o f preference for each s lot which conta ins his 
position. 

The Batta lion Chief sha ll p lace the employees assigned to his duty shi ft for the current 
calendar year into Kelly Day s lots appropriate for their pos ition starting with the senior employee 
fo r said shift and following with remaining personne l. The seniority list for the shift sha ll be 
based on seniority as defined in Article VI, Section 6 .1. In plac ing each employee in a Ke lly 
Day slot appropriate for hi s position, the Battalion C hief sha ll use the employee's highest 
available preference when it is that employee' s turn to be placed into a Kelly Day s lot. 

If an employee is promoted, or transferred to another shi ft at a t ime other than the annua l 
shi ft reali gnment, the employee will be placed in the available Kelly Day s lot appropriate to hi s 
position. 

Kelly Day Scheduling Procedures 
• Kelly's will be picked upon ratificatio n and the employee will remain in that s lot 

for the duration of employment, unl ess shift changed. 
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• Beginning with the most senior man on each shift, each employee selects a Kelly 
Day slot. 

• The letters "A'' thru ··r will designate each Kelly Day slot for every I 01h day off. 

• The process continues until all employees have picked a Kelly Day slot for the 
year. 
There will be three (3) Kelly Day slots that only have two (2) men off, due to the 
27 man shift and those days can be filled with vacation time. 
New employees will till in vacated Kelly s lots of retired employees based on 
highest seniority. 

Section 9.6. Duty Trades 
Shift personnel may request to trade duty hours subject to the approval of the Battalion 

Chiefs office. There is no limit to the amount of duty trades shift personnel may request in a 
given year. Once approved, the accepted hours become an official duty assignment. Personnel 
shall request a trade by following the instructions on the duty trade form and submitting it to 
their respective Battalion Chief. A request is considered approved when it is entered by a 
Battalion Chief on the leave calendar. Trades will not be approved for an upcoming year until 
after shift assignments are made. After approval, a copy of the form shall be placed on the duty 
trade clipboard in the Battalion Chiefs office and copies shall be placed in each participant's 
administrative leave tiles. Whenever possible, the completed duty trade form should be 
submitted no later than 17:00 on the duty day prior to the first traded day. 

Example - If the first traded day is on the Red Shift, the form should be submitted 
by 17:00 on the preceding Red Shift duty day. 

It is the employee's responsibility to be at roll call by 07:00, arranging for coverage when 
necessary (as in back-to-back shifts with different station assignments). 

The following may participate in trading duty: Fire fighters with Firefighters and 
Firefighter/Paramedics; Firefighter/Paramedics with Firefighters and Firefighter/ Paramedics; 
Lieutenants with Lieutenants; Lieutenants with Captains; Captains with Lieutenants; Captains 
with Captains; Captains with Battalion Chiefs. Duty trades are generally scheduled for only the 
current calendar year. Trades between paramedic and non-paramedic personnel will be denied if 
the potential for inadequate ALS staffing exists. 

Conflicts 
Those trading duty assume the risk that a conflict may arise which will be resolved 

according to the guidelines set forth below. 

A. Shift Change: If one or both of the involved parties has been assigned to a new 
shift and neither has fulfilled his part of the trade, then the trade is void. If the involved parties 
have been put on the same shift and time is owed , then an accrued leave day, or a portion thereof, 
will be debited from the one who owes, and the time will be credited to the one owned for use 
within one year. If the one owed time is transferred to another shift which is still different than 
that of the one who owes his time, then the pay back date must be amended with mutual 
agreement of the involved parties, with paperwork submitted for approval prior to the date of the 
shift change. 
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B. Promotion: If one of the parties has been promoted and neither has ful fi lled his 
part of the trade, then the trade is void. If one of the parties has been promoted and time is owed, 
then an accrued leave day, or a portion thereof, w ill be deb ited from the one who owes and the 
time w ill be cred ited to the one owed for use w ithin one year. 

C. Emergency leave: If illness or injury causes one owing ti me to be unable to fu lfill 
hi s part of a duty trade, overtime will be paid to mai ntain minimum manpower leve ls. Extended 
illness or injury may void a trade when neithe r pa rty has fulfilled his part of the trade. 

D. Employment te rm inates: If one of the involved is no longer employed by the 
Department and neither has ful fi lled his part of the trade, then the trade is void. If one of the 
involved is no longer employed by the Department and owes time to another, then the value of 
one accrued leave day, or a portio n thereof, w ill be debited from the former employee' s fi nal 
paycheck. The employee owed the time will be scheduled off on the subj ect day if a s lot is o pen; 
otherw ise, leave w ill be credited for the employee ' s use w ithin one year. 

Section 9.7. Kellv Day and Vacation Day Trades 
Once vacation day picks fo r the fo llowing calendar year have been made, Kelly Day and 

vacation day trades may be made in acco rdance w ith the fo llowing prov isions: 

Kelly Days: An employee may request to trade a Kelly Day for another such day on the 
same shift as long as it results in not mo re than three (3) Lieutenants or two (2) 
Lieutenants and one ( I) Captain or excluded Batta lion C hief, being scheduled off on 
vacation and/or a Kelly Day per duty day. 

Vacation Days: An employee may request to trade a scheduled vacation day for another 
such day on the same shift as long as it results in not more than three (3) Lieutenants or 
two (2) Lieutenants and one ( I) Captain o r excluded Battalion Chief, being scheduled off 
o n vacation and/or a Kelly Day per duty day. 

Such requests shall be made via the ·'Kelly Day/Vacati on Day" form by 1700 on the duty 
day prior to the day requested . Personnel shall request a Kelly Day trade or vacation day trade 
by fo ll owing the instructions on the Kelly Day/ Vacation Day trade form and submitting it to 
their respective Battalion Chief. Such requests sha ll not be arbitrarily and unreasonably denied . 

The provisions in Section 9.6 (Duty Trades) governing confli cts sha ll a lso be applicable 
to Kelly Day and vacatio n day trades. 

Section 9.8. No Pyramiding 
Compensation sha ll not be paid mo re than once for the same hours under any provision 

of this Article or Agreement, prov ided that the employee shall be paid under the applicable 
provision which provides the highest compensation. 
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Section 9.9. Call Back Pay 
Call back is paid in 1/4 hour increments with a 2 hour minimum. When the start of duty 

tour occurs within 2 hours of the call back, the call back pay period will conclude at that time, 
with no minimum. Employees who are called back to work outside their normal hours of work 
(i.e., hours not contiguous to their normal shift or on a day not regularly schedul ed) shall be paid 
one and one-half ( 1-1 /2) times their straight-time hourly rate of pay for all hours worked outside 
their normal shift. Methods shall be employed to secure the response of off duty personnel for 
special teams' response and to provide, augment, or replace personnel for any department 
activity. All personnel, including those not assigned pagers, are subject to callback when 
contacted by the Department. This provision shall not be applicable to scheduled overtime. 

DEFINITIONS 
Callback: A request, generally paged to the ·'All-Call Group'·, to report to the 
station where your turnout gear is located when you can sign in no later than 60 
minutes after the callback page; those who are more than 60 minutes away shall 
call in for direction from the Deployment Officer. 

Section 9.10. Court Time 
Administrative hire back to appear in court or for a deposition will be paid in 1/4 hour 

increments with a 3 hour minimum. 

Section 9.11. Hire Back and Overtime Distribution 
When the need for overtime exists due to lack of manpower, sickness, injury or other 

reasons such as special details (e.g., July 4, street sale, etc.), such overtime shall be distributed as 
follows: 

Overtime shall be offered on a voluntary basis (except when the need arises for mandatory 
overtime) based on a rotating list. The employee at the top of the list is asked first, the next 
employee second, and so on down through the list until the vacancy is filled. When an employee 
accepts an overtime assignment, the employee's name will be moved to the bottom of the 
appropriate rotating list. There will be two lists for overtime established, one where the vacancy is 
for 24 hours and one for short term overtime where the vacancy is for less than 24 hours. 

When overtime exists due to a known sickness, injury, lack of man power or other causes, 
the employee starting at the top of the list will be called and given a five (5) minute window to 
respond and then continue down the list until the spot is filled . It is up to the employee to update the 
contact list with current contact number. 

When the immediate need arises to fill overtime for the oncoming shift (an unplanned 
absence created between 19:00 hours of the day prior to the absence and 07:00 hours on the day of 
the absence), the overtime is first offered to qualified personnel currently on duty based on the 
appropriate rotating list. If no one accepts, the person at the top of the list is assigned the hire back. 
When forced back, the person may accept the entire hire back or share the hours worked with 
another employee. 

The exceptions to this clause will be: 
A. When there are no Lieutenants off and an officer creates the need to hire back, 

then an Acting Company Officer will be moved up to Acting Capacity 
assignment and a Firefighter, Fire Medic will be hired back as long as a 
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Lieutenant is not next on the list. Acting Company Officers will come off the 
current Lieutenant's Li st as stated in (Section 11.4). 

B. When a Battalion Chief is absent, the position may be covered by a Captain. 
C. The Village prefers that either one (I) Battalion Chief or Captain be assigned to 

work a shift at all times. A Lieutenant may work as an Acting Battalion Chief in 
rare instances to avoid unnecessary overtime and scheduling conflicts or during 
periods when a Command Rank is vacant due to illness, injury or retirement, as 
long as every reasonable effort is being made to hold a test and promote a Captain 
within ninety (90) days of any vacancy in sa id position. 

Vacancies will be filled by personnel under the following guide lines: 
A. A Firefighter, Fire Medic or Lieutenant position may be filled by a Firefighter, 

Fire Medic or Lieutenant. If the Fire Medic is assigned to a required position on 
an ambulance a Fire Medic needs to be hired in replacement, however, if another 
Fire Medic is on duty for the length of the vacancy, who is not one of the 
required Medics on the ambulance, then the vacancy may be filled by a 
Firefighter, as long as a minimum of one Paramedic (Fire Medic or Lieutenant 
Medic) is maintained on each fire apparatus. 

B. Lieutenants may fill in only if there is an officer opening. 

No employee will be permitted to work in excess of forty-eight (48) shift hours 
including regular shift hours, overtime shift hours or shift trade hours within a seventy-two (72) 
hour period. An exception to this would be in the case of an emergency call back. 

Personnel found to be in violation of working in excess of forty-eight (48) shift hours 
including regular shift hours, overtime shift hours or shift trade hours within a seventy-two (72) 
hour period, shall be excused from the shift, his name placed at the bottom of the twenty-four 
(24) hour hire back list if working on a hire back of any duration, and a mid-shift hire back shall 
be paged out for immediately. 

If a twenty-four (24) hour shift vacancy exists, the qualified employee at the top of the 
list will have the choice of working the entire twenty-four (24) hour shift vacancy or share the 
shift with another employee or pass and stay at the top of the list. 

If a partial shift vacancy exists, the qualified employee must accept or refuse the entire 
remainder of the shift. 

Personnel shall not be hired back and will remain in position on the list when committed to a 
department function such as attending school, conducting public education, attending a drill, or any 
other activity that results in compensation from the department. Conversely, such commitments 
may not be cancelled in order to work a hire back. 

Personnel have the option to take a hire back or be exempt, remaining in position, when off 
duty on the next regular shift with a Kelly day, vacation day or duty trade. Additionally, personnel 
will have the option to remain in their current position on the "short" (less than 24 hour) hire back 
list one time when they accept a hire back that is scheduled for four (4) hours or less in dumtion. 
Members who have chosen to retain their position after working a hire back that was scheduled for 
less than four (4) hours, shall be moved to the bottom of the ·'short'' list after they accept a second 
' 'short" hire back, regardless of the duration of the hire back. 

NOTE: Personnel held over during inter-station transfers occurring at shift change are selected 
to stand-by at the discretion of the station supervisor, based on the need to fill a particular 
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apparatus assignment. The mandatory hire back list is not utilized for these short term hire back 
situal ions. 

Mid-Shift Hire Back 
If the Department decides to hire back for a shift which has already begun (mid-sh ift), 

then it will follow the procedure described in thi s paragraph , whenever feasible. When the 
Department decides to hire back mid-shift, dispatch will first issue a general page to all 
Glenview fire stations over the in-house speakers. Qualified, off duty members on premises will 
have 5 minutes to respond and accept the hire back before a genera l page/text is sent to all 
members o f the bargaining unit. The employee, who respo nds to the page first and is qualified to 
fill the assignment, shall receive the hire back. The Department and the Union shall discuss any 
unforeseen implementation issues concerning thi s procedure during Labor Management 
meetings. 

General Provisions 
Nothing in thi s Agreement sha ll require the Department to interrupt work in progress at 

the end of an employee's normally scheduled shift (e.g. , an ambulance run), provided that such a 
ho ldover does not affect that employee's pos ition on the hire back roster. Absent emergency 
circumstances, employees shall not be scheduled to work more than 48 consecutive ho urs. 

ARTICLE X 
VACATIONS 

Section 10.1. Vacation 
All employees are e lig ible for paid vacation leave. The length of a vacation period is 

determined by the number of years an individual has been employed by the Village in 
accordance with the following accrual schedule: 

Years of Service 

1-4 years 
5 years 
6 years 

7-9 years 
I 0 years 
II years 

12- 19 years 
20 or more years 

Section 10.2. Vacation Accrual 

Vacation Earned 
24 Hour Shifts/Year 

5-24 Hour Shifts 
6-24 Hour Shifts 
7-24 Hour Shifts 
8-24 Hour Shifts 
9-24 Hour Shifts 
I 0-24 Hour Shifts 
II-24 Hour Shifts 
12-24 Hour Shifts 

Vacation days shall be taken in the year in which they accrue. In the year in which an 
employee reaches an anniversary date which would entitle him to additiona l vacation day(s) as 
set forth in Section I above, the employee sha ll be entitled to schedu le and take the additiona l 
vacation during that calendar year. 
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A newly hired employee shall be entitled to schedule and take the prorated amount of 
vacation days that have accrued or will be accrued for the balance of the calendar year in which 
the employee is hired. 

The Fire Chief or his designee may grant permission for an employee to take up to five 
(5) days vacation time prior to the anniversary date on which it is earned, provided that such time 
is scheduled during the same calendar year in which it is earned. However, if an employee who 
takes vacation time in advance leaves the Village before he/she earns the vacation (before the 
anniversary date on which the additional leave time becomes effective) the employee's 
separation pay will be reduced to compensate for the unearned leave taken. 

At least half (1 /2) of an employee' s earned vacation must be taken during the year for 
which it is earned. Vacation leave shall be taken by the employee upon approval of the Fire 
Chief or his designee at a time that wi II not interfere with the operation of the department. 

In the case of a local civil emergency declared by the appropriate Village-level authority, 
the Fire Chief may cancel all approved vacation leaves in advance of their being taken. All 
cancelled vacation leave will be reimbursed to the employee at a later date. 

Section 10.3. Vacation Pay 
Vacation pay shall be paid at the rate of the employee' s regular straight-time hourly rate 

of pay in effect for the employee ' s regular job classification on the regular pay day applicable to 
that vacation day. 

Section 10.4. Vacation Scheduling 
Vacation picks shall be made between November I and December 15 for the following 

calendar year and the process shall commence promptly on the Battalion Chiefs first duty day, 
on or after November I. If the employee fails to make his pick within twenty-four (24) hours 
after being notified that it is his turn to pick, the employee shall be bypassed until all remaining 
employees have made their vacation picks. Employees, including excluded Battalion Chiefs, 
shall be allowed to pick vacation by using the remaining slots after Kelly Days have been 
selected, provided that not more than three (3) officers may be off on vacation per duty day. 

Vacation picks shall be selected by shift on the basis of Section 6.1 seniority. Employees 
shall have the right to select up to all of their vacation days. Battalion Chiefs, excluded from the 
bargaining unit who are assigned to 24-hour shifts, shall be included in this vacation selection 
process. Employees who do not select all of their earned vacation days may schedule them at a 
later date in accordance with current practice and subject to the provisions set forth below. 

If an employee retires, is placed on disability retirement, is promoted, is shift changed or 
is otherwise terminated after the employee has made his vacation selection, the vacation days 
thus opened up shall be made available for selection by employees with reserve vacation days on 
the affected shift on the basis of inverse departmental seniority as long as a selection creates no 
hire back situations. An employee who has selected vacated vacation days shall not again be 
eligible to select vacated vacation days for the balance of that vacation year. 

Definitions: 
• Current vacation: assigned annually. 
• Reserve vacation: unscheduled vacation time assigned in a prior year. 
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Mandatory vacation: leave which must be scheduled during the upcoming 
calendar year; thi s includes at least one half (1 /2) of current vacatio n as well as 
additional vacation necessary to limit reserve vacation to mandated levels. 

Procedure Limitations: 
A maximum of fi ve (5) employees may be scheduled off on leave per duty day 
during the annual leave scheduling process. 
A maximum of three (3) officers may be scheduled off on leave per duty day. 
If the employee fail s to make his pick within twenty-four (24) hours after being 
notified that it is hi s turn to pick, the employee shall be bypassed until a ll 
remaining employees have made their vacation picks. 
A maximum of three (3) employees will be allowed to be off on a Kelly Day per 
duty day. 

Annual Leave Scheduling: 
Shift personnel are issued, in October, a summary of earned leave indicating: 

Reserve vacation days 
Newly ass igned vacation days 
Total available vacation days 
Mandatory vacation (minimum) to be scheduled for the following year 

First Selection - Current Vacation: 
This se lectio n at a maximum may be the total current annual vacation assignment. 

Beginning with the most senior shift member and following w ith remaining 
personnel , each selects one block (consecutive days) of current vacation time. An 
employee may select all of his vacation time in one block of consecutive days or 
select any amount up to hi s total a llotment as one block, then pass the calendar to 
the remaining personnel until all current vacation is schedul ed. Thi s process will 
continue until all current vacation is se lected. 
An employee may select a vacation block that straddles his Kelly Day. 

Second Selection- Reserve Vacation 
Beg inning with the most senior employee, any amount of reserve vacation may be 

scheduled in any number of blocks at one time. 

Selection Request 
Shift personnel shall complete the "Annual Leave Summary" form and submit it to the 

Battalion Chief. The Chiefs Office will enter the data and return receipts for approved leave 
requests. It is the employee' s responsibility to verify accuracy of the summary report and 
associated receipts. 
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Ongoing Leave Scheduling: 

Vacation 
Additional vacation may be scheduled after the annual leave scheduling process is 

complete as long as your selection does not require overtime/hire back due to unforeseen injuries 
o r extended medical conditions. 

Vacation may be requested via the "Leave Report/Request form'': 
I. until 17:00 on the duty day prior to the day requested; 
2. after 07:00 on the day requested. 
Vacation must be used in 24 hour increments. 

Section 1 0.5. Limitation on Carry-Over of Vacation 
An employee may accumulate unused vacation time beyond the calendar year for which 

it is earned. The maximum accumulation of unused vacation time is fifteen ( 15) shifts. Unused 
vacation above fifteen ( 15) shifts will be deleted from the individual' s leave record. This 
calculation will be done on January I. However, the employee will be monetarily reimbursed for 
that time at the current salary rate and in taxable form through the normal payroll process with 
appropriate pension deductions. An employee may cash out any carried over vacation days 
accrued as of December 31 of the previous year in accordance with Village procedures. 

ARTICLE XI 
SALARIES AND OTHER COMPENSATION 

Section 11.1. Salaries 
Effective January I, 20 II and each January I thereafter, employees covered by this 

Agreement shall be paid in accordance with the following schedules: 

2011 
Firefighter Paramedic Lieutenant Captain 

Step Amount Step Amount Step Amount Step Amount 

61,188 I 64,356 73,615 I 78,272 
2 64,243 2 67,568 2 77,294 2 82, 107 
3 67,459 3 70,962 3 81,164 3 86, 172 
4 70,833 4 74,512 4 85,226 4 90,352 
5 74,366 5 78,237 5 89,480 5 94,779 
6 78,095 6 82, 140 6 93,959 6 99,423 
7 81,995 7 86,249 7 98,661 7 104,295 

8 109,581 
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2012 
Firefighter Paramedic Lieutenant Captain 

Step Amount Step Amount Step Amount Step A mount 

I 63,024 I 66,287 I 75,824 80,620 
2 66, 170 2 69,595 2 79,613 2 84,571 
3 69,483 3 73,09 1 3 83,599 3 88,757 
4 72,958 4 76,748 4 87,783 4 93,062 
5 76,597 5 80.584 5 92, 165 5 97,622 
6 80,437 6 84,605 6 96,777 6 102,405 
7 84,455 7 88,837 7 10 1,620 7 107,424 

8 11 2,868 

2013 
Firefighter Paramedic Lieutenant Captain 

Step Amount Step Amount Step Amount Step Amount 

64,599 I 67,944 I 77,7 19 I 82,635 
2 67,825 2 7 1,335 2 8 1,603 2 86,685 
3 7 1,220 3 74,9 18 3 85,689 3 90,976 
4 74,782 4 78,666 4 89,978 4 95,389 
5 78.5 12 5 82,598 5 94,469 5 I 00,062 
6 82,448 6 86,720 6 99,197 6 104,966 
7 86,566 7 9 1,057 7 104, 16 1 7 11 0,109 

8 115,690 

2014 
Firefighter Paramedic Lieutenant Captain 

Step Amount Step Amount Step Amount Step Amount 

66,2 14 69,643 I 79,662 I 84,70 1 
2 69,520 2 73, 11 8 2 83,644 2 88,852 
3 73,000 3 76,79 1 3 87,83 1 3 93 ,250 
4 76,652 4 80,633 4 92,227 4 97,773 
5 80,475 5 84,663 5 96,830 5 102,564 
6 84,5 10 6 88,888 6 101,677 6 I 07,590 
7 88,73 1 7 93,334 7 106,765 7 112,862 

8 118,582 
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Section 11.2. Salary Step Increases 
New employees are eligible for a pay increase to the next higher step of the appropriate 

pay range according to the schedule above in Section I. This pay increase is not to be construed 
as a certification of perfonnance or as an indicator of completion of the work analysis period. 
The date on which this first pay increase becomes effective is dependent upon the employee's 
starting date in the Village service. 

I) Those beginning their employment between July I and the following December 
31, will be eligible to begin earn ing their first one-step pay increase effective the 
first day of the month following satisfactory completion of six months on the job. 

2) Those beginning their employment between January I and the following June 30, 
will be eligible to begin earning their first one-step sa lary increase effective the 
first day of the next fiscal year (the following January). 

3) All remaining step increases are made effective at the beginning of each fiscal 
year, starting January I and ending December 31. 

Salaries in Promotion: 
When an employee is promoted, hi s or her rate of pay in the new position will be adjusted 

for that step in the salary range for the new position which is closest to a minimum of five 
percent above his or her rate of pay prior to promotion. 

When a pay increase is awarded as a result of promotion , it will be made effective on the 
first payroll following the date of the promotion. 

Section 11.3. Longevity Pay 
The Village 's longevity plan provides an annual indexing adjustment. The index number 

is the September Consumer Price Index for urban wage earners for the Chicago area. This index 
is applied to the following year's longevity schedule. 
Longevity will be paid in December of each year. Employees will receive their fu ll longevity 
amount based upon the number of years completed as of December 31 of the current year. 
Appropriate federal and state taxes will be withheld from the longevity check. 

2011 LONGEVITY SCHEDULE 2012 LONGEVITY SCHEDULE 
YEARS OF SERVICE AMOUNT YEARS OF SERVICE AMOUNT 
7 $714.90 7 $742.78 
8-9 $859.24 8-9 $892.75 
I 0-11 $930.26 I 0-11 $966.54 
12-1 3 $1 ,005.24 12-1 3 $1,044.44 
14 $ 1,072.07 14 $1,113.88 
15 $1,351.74 15 $1,404.46 
16-17 $1,424.19 16-1 7 $1,479.73 
18 $1 ,509.55 18 $1,568.42 
19 $1,566.84 19 $ 1,627.94 
20 or more $1 ,704.98 20 or more $1,771.48 
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Section 11.4. Pay When Serving in Acting Capacity as a Lieutenant 
Employees, who are assigned to serve in acting capacity as a Lieutenant, sha ll be paid an 

additional $3.00 an hour, for all hours worked in such acting capacity. 
Lieutenants, who are serving in the position of Acting Battalion Chief, shall be paid an 

additional $4.50 an hour, for all hours worked in such capacity. 
In making acting assignments to serve in acting capacity as a Lieutenant, the Battalion 

Chief shall give first consideration to employees on the current Lieutenant Eligibility List by 
highest ranking order that are on duty. If there is no such employee on duty on the current 
Lieutenant Eligibility List, the position can then be filled by another employee. 

Section 11.5. Holiday Pay 
In lieu of holiday time and/or premium pay, covered employees will be paid two and one-

half percent (2.5%) of their annual salary by separate check with all applicable deducti ons with 
the first paycheck of the month of each December. 

ARTICLE XII 
INSURANCE AND OTHER BENEFITS 

Section 12.1. Comprehensive Medical Program 
A comprehensive medical program selected by the Village, will be provided during the 

term of this Agreement; prov ided, however, the Village reserves the right to amend, revise, add 
or delete, or change in any manner the substances or practices of insurance benefits (e.g. to 
change insurance carriers, HMO's, benefit levels, or to self-insure as it deems appropriate) as 
long as the new basic coverage and basic benefits are substantially s imilar to those in effect when 
this Agreement is signed. Such changes shall include those recommended by the Plan 
Administrator or the Village's Insurance Consultant in order to maintain sound fiscal funding or 
to adopt generally recognized cost containment measures and shall be presented to the Union for 
review and discussion prior to implementation. 

Health Care Benefits 
The Village provides three health care plans to meet specific individual and family needs. 

All full-time employees may be required to pay a percentage of the premium costs for employee 
and dependent coverage in accordance with the following chart. 

HMO (BCBSIL) 
HMO (BCBS BLUE ADVANTAGE) 
PPO 

Percentage of Premium Paid by Employee 
20 I I 20 12 20 13 20 14 

12% 
N/A 
18% 

14% 
12% 
18% 

14% 
12% 
18% 

14% 
12% 
18% 

A summary of the current plan design of each program, as well as changes that are effective during 
the term of the parties' 2011-2014 collective bargaining agreement is attached at Appendix C. 
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The choice of plans must be exercised during the Village's open enro llment period which is 
noticed and held annually. 

Health Insurance Buy-Back Program 
Any employee who is eligible for single, single/spouse, single/child(ren) or family 

coverage and does not want to be covered by a Village health insurance plan may decline the 
coverage and receive an annual lump sum payment of $3,600. If a Village employee with family 
coverage finds alternative coverage for a spouse and/or child(ren) dependent coverage but wishes 
to stay on the plan with si ngle coverage only, the reimbursement is $ 1 ,800. All payments are 
subject to taxes and withho ldings. 

Section 12.2. Dental Care 
The Village provides a reimbursement plan for full-time employees and eligible 

dependents. It covers 50% of dental expenses not covered by a health insurance plan, up to a 
maximum of $3,000 per family per calendar year (total reimbursement to employee is $1 ,500). 
The program has been designed to insure that all employees have equal access to reimbursement 
funds. For more detailed information, please contact the Human Resources Department after 
following the department's communication procedures. 

The Village shall have the right to change dental plans, including dental plan providers, 
during the term of this Agreement so long as the dental plan offered to employees in the 
bargaining unit is the same as the plan avai lable to other regular full -time non-represented 
Village employees generally. The plan year runs from January I through December 31, and all 
dental services must be rendered w ithin the plan year; however claims can be submitted until 
March 3 1 ofthe fo llowing year. 

Section 12.3. Terms of Policies to Govern 
The extent of coverage under the insurance policies referred to in Section I, 2 and 5 of 

this Article shall be governed by the terms and conditions set forth in said policies. Any 
questions concerning coverage shall be resolved in accordance with the terms and conditions in 
said policy and shall not be subject to the grievance procedure set forth in this Agreement. 

Section 12.4. Right to Maintain Coverage While on Unpaid Leave or on Layoff 
An employee who is on an approved unpaid leave of absence or who is on layoff with 

recall rights shall have the right to maintain insurance coverage by paying in advance the full 
applicable monthly premium for employee coverage and, if desired, for dependent coverage. 

Section 12.5. Life Insurance 
Life insurance is provided for all employees. The amount of insurance is $50,000 prior to 

age seventy and $7,500 at age seventy and older. This insurance coverage ceases upon 
separation from Village service. 

Section 12.6. Retirement/Service Recognition Payment 
The employee wi ll receive after completion of twenty-five (25) o r more consecutive 

years of service to the Village, a payment that is equal to one month's salary at the employee's 
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rate of pay at retirement. Any bargaining unit employee hired after November 15, 20 I I shall not 
receive any retirement/service recognition payment. 

Section 12.7. Death Benefit 
In the event of the death of an employee, a death benefit payment, equal to one month·s 

salary at the employee's rate of pay just prior to death, wi ll be g iven to the employee' s 
designated recip ient or to their estate. 

Section 12.8. Health Insurance Committee 
The Unio n President sha ll be permitted to appo int two (2) representatives to any Village 

Health Insurance Committee, which shall rev iew the Village's insurance plan(s) in terms of 
existing coverage and benefits and to consider possible alternatives and cost containment 
measures. Employees appointed to thi s Committee shall remai n in pay status d urin g any 
meetings of the Committee. The Village sha ll prov ide the Uni on w ith advance notice of a ll 
Health Insurance Committee meetings. The Committee is charged w ith making 
recommendations regard ing plan coverage and cost containment measures, subject to the 
approva l o f the Union and the Village. 

Section 12.9. Educational Assistance Program 
Bargaining unit employees who have completed probation a re e ligible for partic ipation in 

the Village Educational Ass istance Program. Under this program, the Vi llage will participate 
w ith the employee in bearing the cost of academic and/or technical courses wh ich have some 
apparent benefic ia l relationship to the performance of the employee's d uties. Please see the 
Employee Handbook fo r a detailed review of this program in its tota li ty. 

Section 12.10. Emplovee Assistance Program 
The Village of Glenview prov ides an Employee Assistance Program {EAP) for a ll 

bargaining unit employees and the ir immediate families. The purpose of the program is to 
provide employees and the ir famil y members with a method of obtaining professional assistance 
to help resolve difficult personal problems such as famil y, marital, emotional, a lcoholism, d rug 
abuse, legal, or financial difficulties. There is no charge for an initial interview or conversation 
w ith the EAP. 

An employee o r family member who desires confidentia l assistance for a personal 
problem should contact the employee assistance counselor. The counse lor w ill either provide the 
necessary in fo rmation or ass istance over the te lephone or will a rrange an appointment for further 
confidentia l consultation. All contacts, verbal or written commun ications or reports between the 
employee or family member and the counselor will be held in strict confidence unless the 
employee or family member requests, through a s igned waiver, that the Village be notified. 

The Village may refer an indiv idual to the EAP if a particular on-the-job incident 
indicates the possib le presence of a personal problem, or if there is a decline in work 
performance on the part of the employee. 

Section 12.11. Section 125 Plan 
The Village of G lenview offers a bene fit that will assist indi viduals in reducing the cost 

of dependent care expenses and uninsured medical costs. The Section 125 Plan gives 
participants a cho ice between taxable cash and pre-tax payment of non-taxable expenses. When 
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participants pay for eligible, non-taxable expenses with pre-tax compensation, they receive the 
benefit of immediate tax relief. The structure and regulations of the plan are determined by IRS 
rules. 

Section 12.12. Deferred Compensation Plan 
The employees covered by this Agreement shall be eligible to participate in any deferred 

compensation program that the Village may establish on the same terms and conditions that are 
applicable to Village employees generally and governed by the Internal Revenue Code 457. 
Effective January I, 2010, the Village agrees to make available the IAFF Financial Corporation 
457 plan as one of the options that employees may participate in. Employees covered by the 
agreement will be entitled to transfer 457 plan assets to the plan of their choice provided the 
Village is not obligated to pay any fees or administrative expenses associated with the plan. 
Employee participation in the Nationwide 457 program shall be completely optional , and 
reserved exclusively to Fire bargaining unit members only. 

ARTICLE XIII 
DRUG AND ALCOHOL TESTING OF EMPLOYEES 

Section 13.1. Drug and/or Alcohol Testing of Employees 
The Village may require an employee to submit to a urine and/or blood test where there is 

reasonable suspicion to suspect that the employee is improperly using drugs and/or alcohol, 
impaired while on duty or in violation of this Article. The Village may also require an employee 
to submit to a urine and/or blood test during an employee 's probationary period and/or if the 
employee is involved in an on-duty traffic accident resulting in bodily injury and/or significant 
damage to Village property. For the purposes of this Section, significant damage to Village 
property shall be defined as damage in the amount of $10,000 or more. Nothing in this Article 
shall limit the Village from conducting across-the-board drug testing of employees during their 
annual physical. The parties agree that an employee's refusal to submit to a drug and/or alcohol 
test shall be cause for discipline, including termination. 

Section 13.2. Testing Procedures 
The Village shall use only laboratories which are certified by the State of Illinois to 

perform drug and/or alcohol testing for such testing and shall be responsible for maintaining the 
identity and integrity of the sample. The passing of urine shall not be directly witnessed unless 
there is reasonable suspicion to believe that the employee is tampering with the testing 
procedure. 

A. Drug Testing/Positive Result 
If the initial drug screening test results in a positive finding based upon the " initial drug 

test level" cut-off standards utilized by the U.S. Department of Health and Human Services on 
the effective date of this Agreement, a GC/ MS confirmatory test shall be conducted. An initial 
positive screening test result shall not be submitted to the Village; only GC/MS confirmatory test 
results will be reported to the Village. Upon request, the Village shall provide an employee with 
a copy of any test results which the Village receives with respect to such employee along with 
such other information as is required to assure the employee that the test was properly conducted. 
A portion of the test sample, if positive, shall be retained by the laboratory for six (6) months so 

29 



that the employee may arrange for another confirmatory test (GC/MS) to be conducted by a 
laboratory certified by the State of Illinois to perform drug and/or alcohol testing of the 
employee ' s choosing and at the employee ' s expense 

B. Alcohol Testing/ Positive Result 
For purposes of determining whether the employee is under the influence of alcohol, test 

results showing an alcohol concentration of .02 or more based upon the grams of alcohol per I 00 
millimeters of blood be considered positive, and results showing an alcohol concentration of less 
than .02 shall be considered negative. Upon request, the Village shall provide an employee with 
a copy of any test results which the Village receives with respect to such employee along with 
such other information as is required to assure the employee that the test was properly conducted. 

Section 13.3. Prohibitions 
The Village and the Union agree that the use of proscribed drugs, abuse of prescribed 

drugs, as well as having alcohol or proscribed drugs in the blood while on duty shall be cause for 
discipline, including termination. The parties also agree that the consumption or possession of 
alcohol or proscribed drugs at any time during the work day or anywhere on Village premises or 
job sites, including Village buildings, properties, vehicles and personal vehicles used while on 
Village business shall be cause for discipline, including termination. The parties further agree 
that employees shall report to their supervisor any adverse side effects of medication or 
prescription drugs which employees may be taking. 

Section 13.4. Treatment 
A. Voluntary Reporting 
Any employee who voluntarily admits to the Chief his/her abuse of or dependence upon 

drugs or alcohol shall agree to participate in a mutually acceptable treatment program and after 
care, as prescribed by the appropriate treatment professional, and shall not be disciplined for 
such use or dependence. The employee shall also agree to submit to on-duty random drug and/or 
alcohol testing for a period oftwelve (12) months. The opportunity for voluntary treatment shall 
be granted for any employee prior to the initiation of testing procedures and who is not involved 
in any drug/alcohol related criminal activity. Employees who are determined to be unfit for full 
duty will be immediately placed in a non-duty status. Non-duty status may include, but is not 
limited to: sick leave, administrative leave, vacation or leave without pay. 

B. Rehabilitation 
Following a positive test result, one opportunity for rehabilitation (rather than discharge) 

shall be granted for any employee who is not involved in any drug or alcohol related criminal 
activity and prior to the initiation of an investigation of the employee's use or sale of a controlled 
substance by any competent state or federal authority provided the employee signs a last chance 
agreement containing the following: 

1. The employee agreeing to appropriate treatment as determined by the appropriate 
treatment professional involved; 

2. The employee discontinuing the use of illegal drugs or consumption of alcohol; 
3. The employee completing the course of treatment prescribed, including an "after-

care" program for a period of at least twelve ( 12) months; and 
4. The employee agreeing to submit to unlimited random testing at any time, 

including off duty hours, during the period of treatment and "after-care." 
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Employees who do not agree to, and act in accordance with the foregoing shall be subject 
to discipline, up to and including discharge . Employees who are determined to be unfit for full 
duty wil l be immediately placed in a non-duty s tatus. Non-duty status may include, but is not 
limited to: sick leave, administrative leave, vacation or leave w ithout pay. 

ARTICLE XIV 
MISCELLANEOUS 

Section 14.1. Gender of Words 
The masculine gender as used here in shall be deemed to include the feminine gender, 

unless the feminine gender is c learly inappropriate in the context of the provision(s) concerned. 

Section 14.2. Medical Examinations 
A health history review and system specific physical examination shall be performed 

annually. 
Stress testing begins at age 40. Stress testing frequency increases with age, cardiac 

history, other medical/family history and number of risk factors (smoking, obesity, 
cholestero l/hyper lipid and hype rtension). 

Section 14.3. Rules and Regulations 
Employees shall be required to comply with a ll rules and regu lations, policies and 

procedures of the Fire Department assuming such are not inconsistent or in conflict with the 
terms of this Agreement. 

Section 14.4. Residency Requirements 
Residency within the Village or any specific distance from the Village is not a 

prerequisite for initial or continued employment. 

Section 14.5. Secondary Employment 
The parties agree that the jobs held by the employees covered by this Agreement are the ir 

primary jobs and that if there is any conflict between their primary jobs with the Vi llage and any 
secondary employment, the conflict sha ll be reso lved in favor of the primary job. Accordingly, 
a ll secondary employment (including se lf-employment), including any changes in the nature 
and/or extent of such employment, shall be subject to the approval of the Fire Chief; provided 
that such approval sha ll not be arbitrarily and unreasonably withheld. 

Section 14.6. Ratification and Amendment 
Th is Agreement shall become effective when ratified by the Village Board and the 

bargaining unit membership and signed by the authorized representatives thereof and may be 
amended only by written mutual agreement of both parties. Each party warrants to the other to 
take al l steps necessary to insure that the terms hereof are binding on themselves and their 
successors. 
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Section 14.7. Personnel Changes 
The Village agrees to provide the Union President with timely written notification of the 

following personnel changes affecting bargaining unit employees: appointment of new 
employees, promotions, suspensions, terminations (including the retirement of employees), non-
duty related disability leaves, and approved unpaid leaves of absence. 

Section 14.8. Changes in Union Leadership 
The Union agrees to notify the Village of any changes in Local Union leadership. 

Section 14.9. Access to Personnel File 
Except for confidential material which, by law, an employer is not required to make 

available, an employee shall have the right, upon reasonable request. to review the materials in 
his/her official personnel file which shall be maintained by the Village, provided that no 
document shall be marked, altered or removed. If a request is made, the employee shall 
reimburse the Village for the reasonable cost of copying any such documents. Nothing herein 
shall require the Village to collate or compile any information. 

Effective the day after this Agreement is ratified by both parties, if any document is 
placed in one of the foregoing files that is adverse to the employee, the employee shall be 
provided with a copy of said document. 

Except as modified by the foregoing paragraphs, nothing in this Agreement shall be 
construed to preclude the applicability of the Personnel Record Review Act, 820 ILCS 40/ 1, et 
seq. 

Section 14.10. Physical Fitness 
Employees shall be required to exercise one (I) hour during their normal work day 

provided, however, it does not interfere with the operations of the Fire Department. 

Section 14.11. Job Duties 
The primary job duties of employees covered by this Agreement shall be (I) fire 

suppression, prevention, and extinguishment; (2) normal and routine maintenance of equipment, 
fire station and grounds, including plowing snow from fire station aprons and fire station parking 
lots, plowing snow to provide access for fire department equipment on emergency calls, routine 
maintenance of the fire station living quarters; (3) emergency medical services; (4) hazardous 
materials incident management; and (5) print shop operations. It is recognized that changes in 
job duties and job functions will occur from time to time and that the Village may assign 
employees new or different job duties and job functions as long as they are reasonably related to 
those set forth above in (I) through (5). Job duties described in (2) above shall normally be 
performed between the commencement of the tour of duty and 4:00 p.m. Employees will not be 
required to perform non-essential duties outdoors during extreme weather conditions. 

Nothing herein shall interfere with the right of employees to volunteer, or the Village' s 
right to ask for volunteers to perform job duties unrelated to the primary job duties set forth 
above, but the employee's refusal to volunteer to perform such unrelated duties shall not be 
cause for discipline. 
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Section 14.12. Credit for Village Service in Non-Bargaining Unit Positions 
If a Village employee is employed by the Village full-time in a non-bargain ing uni t 

position and is subsequently employed in a pos ition covered by this Agreement without any 
break in the continuity of Vill age serv ice, the employee shall be cred ited for such prior full-time 
Village service in determining eligibi lity for the number of vacatio n days. 

Section 14.13. Performance Evaluations 
The performance of each employee shall be evaluated at least once each calendar year. 

Such performance evaluatio ns sha ll be in writing and shall be done by offi cer(s) who have a 
reasonable familiarity with the employee's j ob performance during the period covered by the 
evaluation, subject to review and approval by the Fire Chief or his designee. The employee shall 
be provided with a written copy of the performance evaluation and the employee shall sign the 
evaluation acknowledgi ng that the employee has received a copy of his evaluation and has read 
it. Within seven (7) days after receiving the written performance evaluation, the employee may 
submit a written response or rebuttal to the evaluation. If such a written response/rebuttal is 
submitted in a timely fashion, it shall be included in the employee's personnel fil e along with the 
performance evaluation. 

Section 14.14. Joint Safety Committee 
It is the desi re of the Village and the Union to maintain the highest standards of safety 

and health in order to minimize the risk of accidents, injuries and illness in the fire serv ice. 
To that end, each party shall appoint up to three (3) representatives to a Joint Safety 

Committee. The Union President shall notify the Fire Chief of the Union Committee members 
appo inted . Other people may be allowed to attend meetings to speak o n specific topics. T his 
Committee shall meet quarterly (or more or less frequently if needed) to discuss safety and 
health conditions. Such meeting should be requested at least seven (7) days in advance by e ither 
party by placing in writing a request to the other for a "Joint Safety Committee Meeting," and 
expressly providing the agenda for such meeting. Employees appointed to this Committee sha ll 
remain in pay status during any meetings of the Committee. Employee representatives to the 
Committee will also be allowed reasonable time on duty to investigate safety conditio ns. In 
addition to other safety-related matters, the Committee members sha ll, where necessary, conduct 
inspections of equipment and apparel, and prepare joint or separate reports concerning same for 
submiss ion to the Chief. The Chief shall report in writing to the Committee concerning any 
recommendatio ns made to him/her either jointly or separately by the Committee, including 
reasons for implementing , not implementing, or modifying any recommendati ons. 

Section 14.15. Distribution of Agreement 
The Village agrees to duplicate at its expense enough copies of the Agreement for each 

member of the bargaining unit, with the understanding that the Union shall have the 
responsibility of distributing a copy of the Agreement to a ll employees covered by thi s 
Agreement after its ratificatio n by both parties. During the term of the Agreement, the Village 
shall have the responsibility of distributing a copy of the Agreement to any new employees who 
are hired into positions covered by this Agreement. 
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Section 14.16. Assignments and Transfers 
A. Permanent assignments: The Village agrees that permanent job positions shall 

be defined as all bargaining unit job positions which are covered by the terms of 
this Agreement and established by the Village's budget and are tenured on the 
effective date of this Agreement. 

B. Mass shift transfers: Employees shall be involuntarily changed between shifts 
no more than once every two (2) years except as outlined in this Section. Any 
employee whose shift will be involuntarily changed shall be given thirty (30) days 
notice and the shift changes will occur in mid-January. When involuntary shift 
transfers occur, any employee who will be scheduled to work more hours than his 
previous shift would have worked in FLSA cycle, he shall be compensated at 
overtime for those extra hours. Any employees who work back to back shifts due 
to an involuntary shift transfer will be compensated with a 24 hour duty day off 
that same week or be paid overtime for the extra duty shift. 

C. Voluntary transfers: Employees of equal rank and/or qualifications may request 
to change shifts once a year in January. When two employees mutually agree to 
change work shifts they shall submit their request to the Fire Chief or his designee 
on or before November 15th. A request for shift changes shall be subject to the 
discretion of the Fire Chief or his designee and approval or denial shall be 
returned to the employees affected by December I st. Voluntary changes shall not 
obligate the Village to any additional cost. 

D. Emergency Transfers: When the need arises for emergency transfers due to 
long term illness, injury, extended leave or other unforeseen reasons, the Village 
may transfer an employee. When an emergency transfer is contemplated, the 
Village shall attempt to find a qualified employee who will agree to change shifts. 
If no employee volunteers, the Village can assign an employee. The least senior 
employee shall be considered, where practicable. Employees who are moved for 
this purpose shall be compensated as outlined in this Section and any previously 
approved vacation time period will be granted, even if there is another employee 
on approved leave. If it becomes necessary for an emergency transfer to occur 
more than once in a year, the Village shall attempt to rotate who is moved. 

E. The Village further agrees that no employee shall be transferred for disciplinary 
reasons. 

Section 14.17. Smoking 
Employees covered by this Agreement are prohibited from smoking inside any Glenview 

Fire Department building and in Department vehicles. Moreover, smoking is prohibited at the 
scene of any fire or EMS response unless express permission is granted by the incident 
commander due to the length of the incident and the smoking is done at a discrete location. 
Smoking is permitted on the property, but the individual may be no closer than fifteen ( 15) feet 
from the building. In no event, however, may an employee smoke during an event open to the 
public, such as a tour, open house, public education, block parties and like events. 
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Section 14.18. Staffing 
The Village will continue to make reasonable efforts to assure that suffic ient personnel 

wi ll be maintained on duty and available for response with the apparatus to alarms and calls for 
service. 

The Village and the Union agree to the following guidelines: 
I) Three (3) persons will respond on each primary response unit engine, truck, 

and/or sq uad. The onl y exceptions to the above wi ll be; reductions in company 
staffing due to emergency calls, Village schedu led physicals, inju ry, illness or 
personal emergencies wh ile on duty. The Village agrees to begin to fill the 
vacancy w ithin three (3) hours of the occurrence. If a primary response unit is 
manned with onl y two (2) personnel, it w ill respond w ith another unit w ith at least 
three (3) personnel except for Emergency Medical Assist responses other than 
accidents. The Village agrees that no more than one ( I) station wi ll be affected 
by this procedure at any g iven time. 

2) The Village and the Unio n agree that on major emergency ca lls for secondary 
units and requests for special eq uipment, less than three (3) persons may be used. 

3) Staffing of advanced life support and advanced life support units fol low Illinois 
Department of Public Health standards and standards of the Emergency Medical 
Serv ice System under which the Village operates. 

Section 14.19. Union Business 
Up to two (2) members of the Union negotiating committee sha ll be granted leave from 

duty with pay fo r a ll meetings between the Unio n and the Village for the purpose of negotiating 
the terms of an agreement, when such meetings take place at a time which such members are 
scheduled for duty, provided, however, that such leave does not sign ificantly interfere with the 
operations of the Fire Department. 

A member of the Union grievance committee shall be granted leave from duty with pay 
for all meetings between the Union and the Village for the purpose of processing grievances, 
when such meetings take place at a time which such members are scheduled for duty, provided, 
however, that such leave does not significantly interfere w ith the operations of the Fire 
Department. 

Elected officers of the Union and up to four (4) Committee C hairs sha ll be able to make 
arrangements with other members to work in their place to conduct Union business with shift 
trade paperwork marked Union shift trade as long as the employees are of equal qualifications 
and the Battalion Chief or Acting Battalion Chief is notified as far in advance as possible and as 
long as no employee exceeds the maximum of forty-eight ( 48) hours of consecutive duty. 

Section 14.20. New Rules 
The Village agrees to notify the Un ion in advance of promulgating or implementing any 

new o r revised Village ord inances, rules and regul ations, or Board of Fire and Police 
Commissioners rules and regulations that impact employees' wages, hours, and terms and 
conditions of employment. Any rules which constitute mandatory subjects of bargaining within 
the meaning of the Illinois Public Labor Relations Act sha ll be brought to the Union sufficiently 
in advance to allow the Union an opportunity to review and negotiate over the proposed change. 
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Section 14.21. New Hire Orientation 
Upon request of the Union, all new employees will be permitted to meet with a Union 

representative during new hire orientation for a period up to two (2) hours for the purpose of 
learning about the contract and their rights under it, provided, however, that the meeting does not 
interfere with the operations of the Fire Department. 

Section 14.22. Prevailing Rights 
All rights, privileges or benefits enjoyed by employees at the present time shall remain 

substantially unchanged for the term of this agreement provided: (I) they are mandatory subjects 
of bargaining; (2) they are inconsistent with or not covered by this Agreement, including the 
management right clause; and (3) the parties have not agreed in writing to change them. 

Section 14.23. Uniforms and Equipment 
The Village will provide new employees and current employees with uniforms and 

firefighting turnout gear by a Quartermaster System, at no cost to the employee in accordance 
with Department Policy. In addition to turn-out gear, standard duty uniform, Class A uniform, 
fatigue wear and misce llaneous items, employees shall receive annually $100 for shoes or boots. 

The type, style, and/or color of uniforms and turnout gear shall be reasonably determined 
by the Fire Chief/Uniform Committee. The Fire Chief may establish reasonable rules and 
policies concerning the use and wearing of uniforms and equipment. 

Replacement Procedure: 
When requesting the replacement of an item covered by the Quartermaster System, the 

employee will submit a "Request for Replacement" form to the Fire Chief or his designee. This 
form will include the date, employee' s name, item(s) to be replaced with appropriate sizes and 
will be signed by the employee. If the Fire Chief or his designee approves the " Request for 
Replacement" form, the item wi II be ordered by the Department on a quarterly basis. It is 
understood that item(s) may be appropriately repaired rather than replaced if, in the judgment of 
the Fire Chief or his designee, it is reasonable to repair the item. 

Pursuant to the foregoing replacement procedure, the Department will replace 
Quartermaster items and turnout gear listed above through vendors selected by the Department, 
provided that the employee must first turn in worn out/damaged uniform and equipment items to 
the Fire Chief or his designee. Any such item which is lost or misplaced shall be replaced by the 
employee at his expense; provided that if the employee is able to establish to the reasonable 
satisfaction of the Battalion Chief that any such item has been lost or misplaced during the 
performance of emergency duties or while in training due to circumstances beyond the 
employee's reasonable control , the employee shall not be required to pay for the replacement. 

If the Fire Chief decides to change the type, style or color of any uniform item which the 
Fire Chief requires employees to wear, the Department shall provide these items at no expense to 
the employee. 
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Section 15.1. General 

ARTICLE XV 
PROMOTIONS 

All promotions to the rank of Lieutenant and Captain shall be conducted in accordance 
with the Fire Department Promotion Act, 50 ILCS 742/ 1 et seq. (the " Promotion Act"). A copy 
ofthe Promotion Act is attached as Appendix A. Except as modified by the tenns of this Article, 
the procedures for promotions shall be made in accordance with the provisions of the Promotion 
Act. 

Section 15.2. Eligibility 
Eligibility for promotions will be based on the Board of Fire and Police Commission 

Rules and Regulations setting forth prerequisites for testing. To be eligible to test for promotion 
to Lieutenant, Firefighters must complete five (5) years in rank by the date the exam notice is 
posted. To be eligible to test for promotion to Captain, Lieutenants must complete five (5) years 
in rank. In no event, will an exam notice be posted in excess of 180 days prior to the first testing 
component. Service in the Fire Prevention Bureau shall not be a requirement of promotion to 
Lieutenant or Captain. 

Section 15.3. Components and Scoring 
The components of the test will be scored and posted in order, as provided by this Article, 

with each component score posted prior to the next component. All raw scores shall be 
multiplied by the weighting factor listed. 

Order of Component Weighting Posting Factor for Lieutenant: 
I. Seniority. The seniority calculation factor is based on the most senior member of 

full-time service with the Glenview Fire Department participating in the 
promotional process; 0 to 100 possible. (.1 (l 0%) or I 0 points. (see Appendix D 
for an example). 

2. Ascertained Merit; 0 to I 00 points possible (. 15 ( 15%)) or 15 points. (see 
Appendix B for an example); 

3. Subjective Evaluation Score/Outside Assessment Center (see below for included 
sections); 0 to I 00 points possible (.25 (25%)) or 25 points. 

4. Written; 0 to 100 points possible (.40 (40%)) or 40 points. 
5. Internal Leadership Review Points; 0-100 points possible (.1 0 (I 0%)) or I 0 

points. 
Internal Leadership Review points will be determined by a forced matrix review 
as agreed upon. The review committee will be comprised of the Fire Chief, 
Deputy Fire Chief, three (3) shift Battalion Chiefs, three (3) Shift Captains, and 
three (3) shift Lieutenants (one from each shift, agreed upon by the 
Labor/ Management committee). 

The assessment center processes shall be administered by outside agencies and may 
include, but not be limited to: tactical evaluation, writing exercise, group problem solving, oral 
interviews and leaderless group exercises. The items included in the assessment center process 
shall be identified at least ninety (90) days prior to the exam at the time the exam notice is 
posted. 
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All candidates shall be ranked on the list in rank order based on the highest to the lowest 
points scored on all components of the test. 

Section 15.4. Written Exam Review 
Candidates shall have the right to review their test scores immediately upon completion 

of grading if the tests are graded on site, or when the tests are returned to the Village from an 
offsite testing agency. Upon request, the Village sha ll make the individual responsible for test 
construction and/or grading available after test scores are received to answer questions from 
candidates. 

ARTICLE XVI 
LABOR-MANAGEMENT MEETINGS 

Upon mutual agreement of the parties, the President of the Union and the Fire Chief or 
their designees shall meet to discuss matters of mutual concern that do not involve negotiations. 
The President of the Union may invite other Union representatives (not normally to exceed two 
(2)) to attend such meetings. The Fire Chief may invite other Village representatives (not 
normally to exceed two (2)) to attend such meetings. The party requesting the meeting shall 
submit a written agenda of the items it wishes to discuss at least three (3) days prior to the date of 
the meeting. The parties agree to inform each other who will attend the meeting at least three (3) 
days prior to the date of the meeting. This Article shall not be applicable to any matter that is 
being processed pursuant to the grievance procedure set forth in this Agreement. If any labor-
management meeting is scheduled during working hours of an employee, such employee shall be 
released from duty to attend such meeting without loss of pay, provided, however, that the 
meeting does not interfere with the operations of the Fire Department. 

ARTICLE XVII 
MAINTENANCE OF SUPPLIES 

The Village shall maintain in working condition station appliances and furniture 
purchased by the Village, including such items located in the kitchen, living quarters, dormitories 
and utility rooms. The Union shall join the Village in making every effort to properly maintain 
and prevent from damage, e ither intentional or accidental, the appliances, furniture and other 
equipment furnished by the Village for the use of employees. The Union further agrees to 
continue to encourage employees to use the items provided for their convenience in a responsible 
manner and where possible, to assist in minor repairs to maintain such items in working order 
where such repairs are not normally handled by the mechanic or by other firefighters performing 
special repair services. The Village will not be responsible for the replacement or repair of items 
brought onto the premises by employees and not purchased or obtained by the Village. The 
Village shall also maintain adequate supplies of such items as: cleaning materials, coffee, tea and 
hot chocolate at all stations. 
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Section 18.1. Emplovee Rights 

ARTICLE XVIII 
EMPLOYEE DISCIPLINE 

Employees shall have a ll rights as set forth in 65 JLCS 5110-2. 1, 1- 17, to have their 
discipline cases reviewed by the Board of Fire and Po lice Commissioners. Employees shall have 
the alternative right to file grievances in accordance with the terms of this Agreement for 
discipline cases. The grievance procedure in thi s Agreement and the hearing process under the 
Board of Fi re and Po lice Commissioners are mutually exclusive and no re lief sha ll be available 
under the g rievance procedure for any action heard before the Board of Fi re and Police 
Commissioners. Furthermore, the filing of a g rievance involving employee discipline shall act 
as a specific waiver befo re the Board of Fire and Po lice Commissioners and a form containing 
such specific waiver shall be executed by the Union and the invo lved employee before a 
grievance may be filed under the Agreement. Probationary employees may be disqualified or 
discharged with or without cause and without recourse to either grievance arbitration or the 
Board of Fire and/or Police Commissioners. The Village agrees that non-probationary 
employees shall be disciplined and discharged only for just cause. A copy of a ll suspension and 
discharge notices (for personnel in the bargaining unit) shall be provided to the Union. 

Hearings before the Board of Fire and Po lice Commissioners, if any, shall be conducted 
under the applicable rules and regulations of the Commiss ion and the app licable statute. 

Hearings before an arbitrator selected under the g rievance procedures shall be conducted 
under the terms of this Agreement. 

Section 18.2. Employer's Authority 
Nothing in this Agreement sha ll limit the ri ght of the Fire Chief to suspend an employee 

for not more than five (5) consecutive days under 65 ILCS 5/ I 0-2.1-1 et seq., regardless of 
which forum the employee may select in which to contest the disciplinary action at issue. 

Section 18.3 Retention of Employee Disciplinary Files 
The Village agrees that any di sc iplinary files that are over three (3) years old will be 

removed from an employee ' s files and w ill not be used as the basis of further discipline of an 
employee. Such information may be maintained in a separate file for the sole purpose of 
conforming with legal requirements, judicial orders or in the defense of the Village and/or the 
employee in litigation. Access to such file shall be limited to the Village Attorney, Fire Chief or 
his designee, and the Human Resources Director. 

ARTICLE XIX 
ENTIRE AGREEMENT 

This Agreement supersedes all prior practices and agreements, whether written or ora l, 
unless expressly stated to the contrary herein, and constitutes the complete and entire agreement 
between the parties and concludes collective bargaining for its term unless otherwise provided 
herein. 
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The Village and the Union, for the duration of this Agreement, each voluntarily and 
unqualifiedly waives the right, and each agrees that the other shall not be obligated, to bargain 
collectively with respect to any subject or matter referred to or covered in this Agreement. This 
paragraph does not waive the right to bargain over any subject or matter not referred to or 
covered by thi s Agreement which is a mandatory subject of bargaining and concerning which the 
Village is considering changing during the term of this Agreement, provided the Union, upon 
notification, makes a timely and proper request to bargain over the change being considered by 
the Village. 

ARTICLE XX 
SAVINGS CLAUSE 

In the event any Article, Section or portion of this Agreement should be held invalid and 
unenforceable by any board, agency or court of competent jurisdiction or by reason of any 
subsequently enacted legislation, such decision or legislation shall apply only to the specific 
Article, Section or portion thereof specifically specified in the board, agency or court decision or 
subsequent litigation, and the remaining parts or portions of this Agreement shall remain in full 
force and effect. In such event, the parties shall, upon the request of either party, commence 
good faith bargaining over possible replacement language for the invalidated Article, Section or 
portion ofthis Agreement. 
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ARTICLE XXI 
DURATION AND TERM OF AGREEMENT 

Thi s Agreement sha ll be effective as of the day after the Agreement is executed by both 
parties and shall remain in full force and effect until December 3 1, 2014. This Agreement shall 
be automati ca lly renewed from year to year thereafter unless e ither party shall notify the other in 
writing at least ninety (90) days prior to the anniversary date that it des ires to modify this 
Agreement. In the event that such notice is g iven, negotiati ons sha ll begin no later than thirty 
(30) days prior to the anniversary date unless another time is mutua lly agreed to. 

IN WITN ESS WH EREOF, the parties hereto have affi xed their signatures: 

FOR THE EMPLOYER: 

Kerry Cummings
Date: __ 1 / 1 9 / 2 0 1 2

l I 

Todd HilemanVillage C lerk 

Date: 1/10/2012;L!!? 
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FOR THE UN ION: 

BrianGaughan
Pres ident , 

Date: Ol ~ I  1-11. 

Secretary 

Date: tftt /fl.., 
I 



APPENDIX A 
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LOCAL GOVERNMENT 
(50 ILCS 7421) Fire Department Promotion Act 

1so :r.cl:; H21l) 
S ~ < : : .  1. Shot·t lit: lc. This i\cr r r . ~ y  be cited as t t r ~  Fic-r. 

D e p . ~ ~  rtmenc PL·omot 1.on 1\ct. 
(Sourco:: F? . fo •• 93-41 1 , er:f. 13 - '.-0J.) 

(!>0 H.CS 7·12 /5) 
Set::. 5. l 1 . a t i n 1 . r . i o n e ~ .  ln this Act: : 
''hf!ect.cd depaL' tJuent:." ot: "'depar::-tm.ent" m o > ~ n s  a r.ull-ti.me 

m.urricipal fire clepartrn..:,nt. t hnt is subject: lo ,, col lecllve 
barg.-sirunQ a g r e c m ~ : > n t  or cl'.t:! (ire o e p a . c t ~ r ~ e n l  o p e : r . J t ~ d  by a 
f l . l l l - U r . . ~  f1re p r o t ~ c t i o n  d i . : ~ L r i c l .  "1''-IQ terms do rtot: 1 . n c l u o i ~  
f1 re dep'lrtr.en ts opec-01ted by t h ~  SltHC, \l unlver!:l-ily, or a 
mun1cipa.lity wlt.n a ( > U p u l . : t t . i o ~  ovet 1,000, 000 or an:r unit of 
l o c o : ~ !  g o v e r r a n ~ n t .  other thotUt ,, mnn >.co.pallt.y or fiC'e protection 
C 1 i ! S t r ~ c t .  The torms also Clo not include a combin.;d depal:"tment. 
that " ' : o ~ . : ;  provicli ng 'ooth pollee (ln<;i f i r ~ t i q n t  'i.c)g ~ c r n c e a  on 
January l. 2002 . 

"App:>inting out hod t•t" means thr. B<:lard ot E'ire .,ntl Pol ice 
C o a r m ~ s s l . o n ~ r ~ ,  Board of f'ire C o r r ~ r . . i ! : : - . i o n o r ~ ,  Civil Servic-e 
C-ommissioner!:, S u ! ) t ! r l : l l c n d R n ~  o.r: ! J e p l l r t m ~ n t  Head, ?ir13: 
Protection DLstr4ct aoaLd of rrustees , or o t h ~ r  entity having 
the . : ~ . r . J . t h o ~ : i t ) •  to a . d f r , i n i . ! l t f ~ r  an-d g:.-.:ul.t prnmotion.s in .an 
a fleeted c ! ~ p a r t n . t : n t .  

" r r : : - o c n o ~  ion " J : ~ e o n s  ."lny appo1ntw.ant. or odYancem.ent to ,., rant. 
w1 thln the ,, f f ' 9 c t ~ d  dep01rtn.ent 11) for wh i o::h an ~ x ~ i n ~ : ~ t  i.on 
•rltl!: t:equit t:•J b ~ J f o r e  Janu:\ry l , 2002; 1:?.1 tha.t .:.s ineludqd 
wiLhln a. ba c·g;;lir4ing w1it; o r 01 lhat i ~ ;  the ne:<L c . ~ n : l :  

lDunedi;,telv a b o v ~  the l r i g h e ~ t  r.ank .im.::udc;d ' " ' i . t h i ~  a 
bacqair1i.n9 unit, pro•Jidec1. such r .1nk ~ a  not Lhr. only ra:'tk 
~ t ~ o e e n  l h ~  f .1re Ch i e! <Jnd tne l)i ghe::;t ro:1nk includc:d r..-i thin 
t.hc bargAining nnit, or is a rank olnerwise excepted .moor 
ii,.(Hil (l), (.ij,t, (iiH , (i'i.•), 0( ('1) of thlS de[initLQrt. 
" Pron.ot1.on .. d o ~ : ;  not include app<unu:.ent.:-; (i) t hal art: for 
feK¢r than 180 cl(ly::;; ili) to tho p o s i t i o n ~  v f Superintendt:nt, 
ChleC. o ~  o L h < ~ r  chit!J: exQcut.:..ve otfio::er; I ili) ~ o  . : ~ n  
9KClu.:;ivoly a d r n ~ n i . : > t l . " a t l • l e  or f'XI3CUti\•e t ! ' . : ~ n l o :  for wnich an 
e K a a i n ~ t t o o  is rrot nHjULre<l; hvl ;;;o a. ranX L h t ~ t  K.;):J eKe:1pted 
bv a ho:1e n•lQ" munir;i.p;\li ty pLioC" to J a n u a r ~ r  1, 2002, p r o v i d ~ d  
that a!te<" t h ~  e c r ~ c t i v e  date of this Act. nu h o n ~  rui e 
rnuniclpillit.y m01y exempt. .:1ny flltU!"e or cxi.5tinrJ ranks from tho3 
pt:ovisiona of lhl3 ACL; Q:t" (vJ to ~ n  !!dmin£strative ri'!nk 
imnedi.H.0l)• bela" the Supccintondent, C ? l i ~ f .  or otne:r c ! ~ . i e f  
e x e c u t t . ~ · < :  officer Qt an a.C!eeted dap::u:Lmec-.t, p:r•:lvided such 
rank Shell not 'l:lt? ::,el.d by l!IOC£! l : . ! l . ~ : ~ n  2 persons t1r:"!.d the"t"e is a 
pt·omoted ~ ; . , n ) .  . l . t J I J r L ~ d i > ~ t o l y  bel a·,. it. N o t ~ o o o • i t h s L a n d i n q  the 
exceptions to tho defi.nitLon of "pr::-otnot.ion .. set fot:th i n itcrns 
l il, (ill, ( i i . ~  ~ ~  (i.v), nnd (v) ot t h i ~  dqfinition , pro..""Wtl.Qn:; 
s hall include uny a p p o l n t ~ n t s  to ranks c o - . · < ~ r o d  by t h ~  t.6n:::; 
or: o c o l l e c t i v ~  b a r : : - q < ~ . i n i n g  < J q r e e n e n ~  in ~ f t t l c t  on the 
et[ecLivo date o ( this Act. 

"Pccllmin ary prQ;:notion ll.st." mcaans the r.snk order or 
tlligible t : : ; " l n c : l l d a L e ~  r:st.ab l islreu in ,.,cco.r:dance with :o;uh.:;ec tlOn 
I b) of Set:t. ion 20 p t : ~ o r  to appLH:ablc v ~ t ' ? r < t n '  a ; l r c ! u : : a n c ~  

! X ' i n t ~ .  A p e < " ~ Q n  o n Lht: proll.IT•Lnil:ry p r ; o m o t ~ O f l  list .mo ~ . : - ;  
el.1git->1 c tor veteran ' s preference ur\dc-<" the la,..!l and 
agrecmc-nc." a p p l r . c ; . > b l ~  ti:l t l H ~  . ~ p p o i n n . r r g  aulhority ray Ci.ll! l1 
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written a p p l i c ~ L i n n  (or that p r e ! c ! ' e n c . : ~  ~ < l  thin 10 days : l t t ~ r  
Lh(! inltial p . o ~ l i r ~ g  of the- p r ~ L i . r o i l l i i ! ' } '  pt·omot,.ion list . TtLt! 

p1efer t-nc:c :;hall bt: l:a l cul,1 te<l in C I C C O C d < l ! ~ C l !  •,,d th S ~ C t  lOn 'J5 
and i:!ppliL:d ,,:; an add.l.t1.on to thG por.son ' s tota l point :;r:;ore 
on :he e x ~ ~ i ~ n t l o n .  T h ~  dp? ointinq authority shall nAkR 
,.,djn.strnents t o t::tn pr:e.limlna r:,• p r o m : : ~ t i o n  list based or1 .iny 
•Jeter.:.n •::: pr(! f e n . ! s ) C ~ . :  ~ . : 1 , ;  i mcd an-d the t.i na 1 ddj ll!l t nd promotl:)•) 
list shall ~ : : h £ t r  b ~  p o ! ~ ~ e d  by thR uppv.1.n ting authuric.!t·-

''Ranl< " me.,n!; ,,ny position .-iLhin t h ~  c h.ain ot COill.Juanc of ;::. 
firn depa.cttnent. to "''hich. e ~ l o r · c e : s  ~ c e  r · n i J l l l a r l ~ ·  assigneu t:.o 
p e ! ' f o n ~  d\lties r e l . : ~ t e d  to providing fit c !:uppression, U.!."e 
p 1 ~ v e n t i o n ,  or emergcney ncrvices. 

•nndl ad) u 3ted pro!Uoe.i.on li:.t" m ~ . a n s  the ptomo-Lion list 
for tr.e position 1.rwt is in e Cfect:. o n the date t h ~  p.::lsi..li on is 
C:rl!atod cr the Vdt:;lr.cy occurs.. If thern i::; no final adju.::tert 
promoUon lis :; in ef f Qr,t for t hal ( > O . : : ~ i L i o n  on tnat d a t ~ ,  OL .if 
all persons on the cu r r@n t final b d J ~ ~ t c d  promotion list (or 
that po.!ii.tion re!u:se the promotion, the .,ffo,-:tqc1 deparc.rr.en.L 
.:;hall nol . : " ~ < ' \ k e  a p e c n . ~ : l c . n t  pro moti on unLil , : ~  ne'K tt.nal 
.,djustt!d promotion 11eL h ~ : : ;  been p.cepared in .H:cor dunce \ol.ti o 
c h i ~  Act, but lll.DY make a Lt::c.por;try a p p o i r o c . m . ~ n l  Lo fi 1 \ tht> 
v t ~ c . ; 2 n c y .  7 eroporory "PIX>lntm.en t.s ::;h.·Jll not exceed litO a ~ : · . : ; .  

r : ~ c : h  c o m p o n ~ r 1 • .  qf tho promoL.i OnH1 t o e ~ t  shall be :,s'..:or erl an 
a sca!.c of . ~ . 0 0  p o i n t : . ~ .  the c o r ~ p o n e n l  .:co r n:; shal l the n ue 
reduced by the weighLir.g fact or aaslgrH:d Lo t h ~ <  component on 
the test nmj the scoce!S of all c o ~ p o r u ~ n l ! l  :sh:tl.l be added t.o 
produce a L o ~ ~ l  3core bd sed Q ~  a scale O( 100 points. 
(Snurce: P.A. 9J-4 ll . etr. 8 - ~ - 0 3 . 1  

1 50 I LCS 7 •l 2/l 0! 
Sec. 10. A p p l i c a b i l ~ t y .  
!al T h i ~  hct s ~ a l l  dpply to al: p o s i t . L o ~ s  in ~ n  affac:ed 

dcpilrtm.ent, eY.cr.pt thost:- : ! ! p e c ~ f i . c a l : . . y  excluded in i rorns li) , 
(i.i l. liu;, (tv), .:snd IV) or the definition of ·promotion" in 

S ~ c r : . i o n  5 unlesS! :such p o s i t i o n . ! ~ ;  ~ r e  c:Qvo.ced bi' a. coll t.:ctl.vR 
barqalning C l c ; J : e ~ m e n l  in fot:ce on the e!fc::tivc <late ot ':hie 
Act. Existing promotion listn shQll continue Lo bn v ~ l i d  u nl ll 
thoir expi ra tion d a c ~ s .  or '(;P to a maxiruo.tos o ( J ye.:trs after 
the offective d ~ t r .  of this Act. 

lb) N o t w i ~ h 5 t o n d i n 9  a n ~  s t o ~ u t o ,  o r c t ~ n a n c e ,  rule, or o l ~ e c  
la• .... s to the conLr.!t ry, <1ll p t omotioro :-: in an affected d ~ p  .. H : t . m ~ n t  
t o "'hich this 1\ct appl1e . .., .:.nall be adni!'u!lt:cr<:d 1.n the ru.asw.t:r 
provldt!d !or HI tni:i i\ct.. E'ccvislons of r h ~  U L i.nois M ... n J . x i . p ~ l  
Code , c . h ~  l'l-re l'.a:o t ec:t i o n floistcict P.cL, munl<:ipal ord.HoanCt!S , 
or r u l e . : : ~  Atk,pted pursuant to such uuthor;i ty a.nd other lu-,.,.:: 
relating -:-o promotions i n affected d t ! p . : l r t ~ n t . : ;  ~ h a l l  c o n t i r ~ u c ~  
to apply t o tne e x t ~ : 1 t  t h ~ y  are c o ; : o . p ~ t i . b l e t  Mith tM.s AcL, but 
in the even t o( con f1ict between th.1.s Aet ~ n d  ~ n y  ot her ldw, 
rh i.s l'ICt: sh.:sl: control. 

(r I A ltoonc- rul9 or nen-horno rule mun .l.c t pali ty fllol't' not 
.!Hl:'l.in Lster ics Ci.=c d e p a ~ t m e n r .  promot.ioo process it1 .!.1. m.:1nn or 
tha t i:-; inconsistent t.·ith t!\.l.s Ac t . ~ h i s  S e c t ~ o n  i ~  il 
l.l.m.llation under sul:Jaect ion li) o! Section 6 o f 1\rticle 'Jl ~  C> ( 
tho Illinois C c n ~ t i t u t ~ o n  en the concurrent e ~ e r c i ~ e  by n o m ~  
.r::ulc: nnits or. t:he pc-..er:s a11d runcL i on:; exercised by the S t . ~ t r . .  

(dl 'fh i 3 Ace. i ~  intended t o .:serve ; : ~ : , ;  <) mi nimum ~ l B l ) C < ~ r d  

and Shdll b ~  construed to ilU thorize drod n ot to l imit : 
(1] An ·1PfJOlflt.inq uuthority f.com. ~ s u f o l i ~ h l . n g  

di rrere::nr or s u p p l e G L ~ n t : a l  proro.QL iortdl cr i terla or 
componer.t!:, provided Ll)u L the-· crl l erla are job-rr.l.1 ted and 
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,,ppiicd uni. fonnly. 
(2) The eight. ol an exclusive h ; p - , p ~ n i . n g  

representative to r ~ q u i r e  ;:m < ~ m p l o y c r  lO ne•:JOLiate clauses 
within ~  collcctLvc b ~ ~ g ~ i n l n g  agreement relatino to 
c : o n d i t : L o n ~ ,  crit;.cria, or: p r o c ~ d u r e g  for the pcomotion. of 
employe<:s 1:0 r 1 : 1 f l k ~ ,  as d ~ t i n e d  in Section 5, co•.•qrcd by 
th.l.S Act . 

(31 rhe negotiation by an nmployrr: ~ n d  dn e x c l ~ s i v 6  

b ; ; . r : g < ~ i n i n g  represenr.:ativc oC IH.' ov:..elons within a 
cqJlec::r;i.vc b < l r g o : ~ i n i n g  < ' 1 . : ; - r ~ e : r . e n t .  LO a c ~ l e v e  al11::-mat1ve 
action object:h·es, p.r.ovlded lh.at such cl<lV3c:>s nr;c 
•Xtnsist:ent: '-lith applicable lat,..• . 
(e) Local authot'itie.s and e ; ~ c l u s i , . . o  b a r > ~ J a i n : . n q  . , g e n t : ; ~  

t ~ f . E c c t o ? d  b)• t'1is Act may aqree r;o K < ~ h · c  ont:! or n : O c - ~  of its 
provi!;ior..::o • ~ n d  b.:srgvir\ on the conte11t.s of Lho:!le pro\•isions, 
pi."OVlde<.J UHst ~ : ~ n y  . ~ u r : h  ~ · l l i v e r ~  :'ltsall. be considered pE'L'J.liasi•.•e 
.su:Ojecls oc l . > a t ~ a i n i . n g .  

(::iource: P.A. 93 - 111, e(l. 8 · ·1-03; ~ 4 - 8 0 9 ,  eff. 5-2G-Ot..) 

!50 ILCS 142/151 
Sec. 15. P r o r n o ~ i . o : 1  p r o . ; ; ~ . : ; ~ .  
(a) For t he p t u ~ p o s e  oC gusnt-nq prorrrotiorL to any n.nk to 

which th.is F•.ct applies, t:he appointing author-icy s ha ll. from 
t ime to ti.me, as necea3a.ry, actu.inister i.'l prcmot·inn p•oc!'!!l!"i i n 
o c c o r d ~ n c o  w ~ t h  this Act . 

(lJ) Eligibi.!. i ty r c : q \ ; i . l ; ' r . m c : : n t ~  to p.!.l:rliL:i.pdtt! ill t h ~  

promot1onal p r o c e ~ g  I l l . < ! . ~ '  ir1Cl\Jde a minimum. requlfement as to 
t h ~  length ot e ~ p l o y m e n t ,  education, tra.ininq, and 
~ e ~ t i f i c a t i o n  1n subjects and skllls related to firo fiqhtinq. 
After t h ~  "'ffective date of this Act, " " ~ '  ~ u c h  Ql igibllity 
r ~ : : q u i r n ; D c r ' H ; ~  ~ h t ~ l l  bG puol.ist"led ,,t l"";)I.!;T. ()nc·: 't'¢:":t' prior tQ ~ h e  
date oc t.ht: ~ g i n n i n g  of t h ~  p r o m o L i c ; n ~ l  pL·O'-=e!::e Eurd aJ l 
m e m b e ~ : s  o r the ~ C C e c : t e t . i  d c p c ~ r t . l : ' . ~ o l  :!!l1ali 'ue given an equal 
opportunity to lfleet chose eligibility 'eq•Jlt:ero.ents. 

(c) Al l aspects or tt'1e prcm.ot:i.on process shall be equally 
, , c c ~ s s . \ b l e  to all el_git•le employees < : ~ f  tlHE• dep-a.rt ent. Kve r•t' 
c;ompor,nnt of the testing <Hld e v < l l u < : ~ t i o n  ~ x - o c e o u r 1 1 3  shllll ~  
p u ~ 1  i::;h.cd to <Jll eliqibl.e candid<Jtos whQn t: h9 , : ~ n n o u n < : c : n ~ n t  of 
promotl on-'ll l e ~ ;  t ing i." m . , d ~ .  ' l ' h ~  ::;core:::; !or: each : : : o n l p < . ) f t e c ~ l  cr 
trsi? testing and e .... aluat:ion pcoced.uce!l s ~ t a l l  be <1ie:cloa.ed to 
each candidate as aaoJ1 ae p ~ a c U . c a b l e  aflo:.c the C<lmponent is 
c c r n p l t ~ t e d .  

(d) 'l he appointing authority shall provide a separutQ 
prornoti.on('l] ..-:a:<amination for 6"1Ch l : " t ~ r • k  t . h . ; : ~ t .  is fillod b}• 
p.r:ornot.ion • .l\11 9;K<Jroi.nat.i<>n.:o for Pt'OT.'.Otiofl :;h;;Jll be coopQt..il:ivc 
a.:"'.O:'\g Lhe tD.eillber:!O of t he next low..:r ran:<; wh·:> rnc:el L h ~  
established ~ l i g l b i l i . t y  reql!iretr.ents and desire to a ~ b a l i t  
t h e m s e l . . , ~ s  t:o exa.m1nation. 'I'he af.-.polnt.J.n(J author1 ty CJ.ay employ 
con.:;ultanta to des1gn and administer pror.JCttion examinations or 
m < ~ y  adopt u.ny )Ob-r.al.ated e:"'arninations or study rna ~ r 1 a l a  that 
m01y become u\'.Jilabl-e, so l ono ils the':' comply "'i th t h ~  
t e q u i r c n e n t ~  of t h i ~  Act. 
(Sourc:q:: f'.A. 9J-Hl, eff . e - ~ - 0 3 . )  

(50 l LCS 7 ~  21201 
Sec. 20_ Promotion li5ts. 
(a) i'or the pu.r.pO!::e of g ~ : 1 1 n l i n g  a prMotlon tc any :ra nk to 

wh ich t:his .i\ct e ~ p l i l ! ! : l ,  Lhe a p p < J 1 n t i n ~  authority shall fro:ll 
time to time, as no:cessary, prep..;.re a preli.,.inal:'y pn:xnot i <>n 
1 i!';t; in <)<;:cord.:tf\CG wJt h t n i ~  Ac;t;.. Tho prclioin.H·y pro:r:r.:.>t.ion 
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li!",lt !;1-..:11 1 b < ~  d i ~ ; l : ' . r i b u l e d ,  posted., or Q ~ : ) < ~ r w ~ ! ' : < . . :  ~ . L i ! d e  

con•teniently dVdilabl.e by the appo1nt ing rm lbor·iL)• to· all 
members of the d e p a r ~ r n e n l .  

fh) .1\ p o r ~ o r . ' : ;  p · o ~ i t i c m  on ti:e ~ t e l i . r . ' : i n a r y  pt:c;notion : i ~ L  
!$hdll be dc,::.ermi ned by 1'!1 e-oml>inz!!tlon of. f«ctos::::; ... ll.ie:h rna;• 
include dJJY oc lhe rollo .. ing: ii) the pg:;:.on' :s !icore: on Lhe 
"''rit tt<n examH,at ion tor that r t ~ n  k, dr.t:.et!lll!le--.:1 i n accoroanCB 
wi.th Section 35: (ii l t:.hc r • - : : r ~ o n ' ! !  seniority wit hin the 
d ~ p . , . t " ' = m c m t ,  d l ' l t ~ t " O l i i  n ~ d  ~ "  <JccOrddttCe 1d.th Sect .l.cn •10; l i ~  i> 
lhe pe;;-:s:>n':: a::cert-'2ined mer: it:., dct•:!rmined in a c c o - r d < J n r : ~  with 
Sect.lor. •IS; dnd (iv) Lhe pecsot\'8 score on the 5ubjecti.ve 
evaluation, detet' mined in a c x : o r d a n c ~  "''ith Set;liOrl ~ 0 .  
Candidatt!s s'nall .bt< ranked on the li::;t in r(lt>k orC:w< : O a s ~ d  on 
Lhc: h L q h o . J ~ ; t  to t h43 l0"-'13!i>t tot;,1 point!:: .!lCOt:'e-6 on ail of th@ 
. - : o n p o n ~ I I L ! : :  o! the l c!'l t . Prm:-.::>t.ional c o . ~ , p e o n e n t s ,  as de fi nnci 
herein, ><.rHtl.l b ~  determ'ined 1>r\d ad!'!l.iJ)istered \n a·ccnrd,J ncc 
with th-e reCecenced S ~ c t i O : ) ,  unless o t h e r , . , i . s ~  tllfJO\flod or 
aqro0d to as provided by paragraph ( ll or 12) of ..r,ub!:{.!o:;r .. i on 

( c - ~  of Section 10 . "i:he usa of physic<•l c d t o r i ~ ,  Lneluding but 
not limLtcd to f itness t9stinq, ~ g i l i t y  testing, ana medical 
eva.:.utslio:\s, i . ~  ~ p r . c i f i c . , l l y  barred rrom the p:t:omotton 
process. 

(c) It p ~ o : t s o n  011 the preliminary p r o ~ o t i • : ) n  list who i::; 
cb.gible for a veteran's p r ~ f e r e n c e  undq,r t.h(: l..1.ws ~ t \ u  
ag t"r.<>rr.not:; .,ppl.icableo to the depl.'nlf!cr.t ; - ; o . ~ y  file a wrilt:en 
applic.,tion fpr thvl: p n : : f c r c : r . ~  wH:?'lirt l G days after ttte 
initial po!::ling a£ _the preliDln8ry promotion llat. 't'no 
preference shaLl be calcu lale<J as provided under Sectlc•n 55 
and added to ~ h e  total score achieved by the candidatn on tho 
l ~ c : ; t .  'l'ta ilppointing authorit:z• snaH t hen r r ; ; , ~ < ;  lldJ'l;<;tmr::nt.'5 to 
L h ~  r . : ~ ~ : t k  orcior of: the p r e l i m ~ n a r y  ):)remotion lisL 1 : . ~ ! : e d  on any 
vet&ran'::: prQfcnmco:; ~ w a - r d e d .  Thn f i n , ~ l  aojustea J).t.omotion 
l L ~ t  ~ h a L l  t.hcn ht) di ~ ; r . : : z ; - i o m ; c d ,  po:stt:d, or other•,•ise ru.ad6 
c o c . \ • E m i e : n t l ~ ·  a v ~ i l ~ b l t :  bi' the: . ; ~ p p o i . n t . : . , g  . ? J • - t h o r i ~ y  to all 
metrLI:"-'!L"::s uf the c ~ p ~ r t ; m ~ n t .  

\dl WhefJe•;e.t. :'S p ~ o m < l l i o r \ & 1  .tank is createa or become::; 
vacant due t•:> c e s i y n ~ L i o n ,  cliscr.a:::ge, pt::Cil.l.otion, d ~ a t ' n ,  or:: tbr. 
<;p:anting oe a. (Jlsabi I i t:y ~ . < l '  c e t . i ~ e : . . , . ~ n t  pension, or <lny other 
co. tl343, the appotntin.g auc:hor1ty shall ap(Xlint to ~ h a ~  po;';ition 
tho person w_tt' the hi\jheal ran.King on tne finJl p-roJ?.Qtion 
l i ~ t  for ~ h , : l t  r ~ n l : ,  except th.;, t thq 1 \ p p n i n ~ i n g  :omthot" i t y ~ : : : . 8 1 1  
h ~ · ' e  thQ right to pass o•<er t h < : ~ t .  p c r ~ < n \  and ~ p p o l n t  c.t.e nel<t 
hiqht:SL r : : o n : ~ e l i  pe:r:o;on on the Li!!!t i! the appointing authority 
ha s rea son Lu com: 1 u d ~  l:.llts L Lite 11lg hes t ran 'ki n<J r-e r-SQ[l h < t . ~  
detnonstrac.ea sul>sta!:'\tial shot:"tcD!!ling.s. in work p0rEor:n.;:n?t::<: or 
tu1:.; e n g < ~ Q c < f  in mtscond.l.lct affect.\.nq tile p c 4 ~ o n  • ~ ~  r.bHit.y to 
perform the dl.ltiiJS of tho prQmotc:d r;:mk :since lht: pc:.,SLing O! 
L h ~  pr'-'noLion l ist. If t;he hLghe:st ranking ~ t · . s o n  is passed 
o\ler, L i t ~  e p p c i n t : i ~ > g  auth<)rit'p• sl\a!. l docurr:ent its :::easons fo"'r 
:.ts <lecL!Iion to select. t t L ~  nttxL !l.ig!lt:St ranking person on thoe 
list. Unless the reasons tor pass i n ~  o v ~ r  the h i q h ~ ~ t  r;)nki ng 
person arc not. re!ll.edla.l, no person wt1o 1s th.c hiqhost •·;-.nki ng 
person on t he list at the timo eot the v a c a n c ~ r  ! ; h ; ; ~ L l  be £->eased 
over r o o r ~  th-:m once. Any d1sputa as to the! "eleC:L.ton o! the 
f .i.rst oc second highes t-t:anldnq par-'>on ~ h a l l  bi?! ~ u l J . j e c l  to 
r c : ~ o l u l :  u:m in accordance with . ; ~ n y  g r . : . ~ · n u t t : c  ptC•Cedure in 
~ f f e c t  c ~ v o r i n q  ~ h e  emplo yee. 

J\ ' / ~ c . , n c y  : o ; h ~ l l  b ~ >  deom"d ro o..:cur i.n .:t p o ~ . L t l e • n  on the 
date UIJO'' H'hit:h t;hc p o::;i.ti.on i:s vac.:ote<:l, and on that s.;nn<2' 
date, a ·•.:tt:a,lL.:'p' !$ha l l occur i.:· o!.ll raa.ks infet:lor t.o th<lt 
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tan:.:, p r . : ; , v i d . ~ c !  t.hat. th-e pos1 tion or J1().HI.: il>ll.!": cont inue to t>e 
lucHie<! and aut.hutiLed by thE, o : : c ~ : p o r ~ t c  .:nJt!lOt'ities. lf il 
•.-ac.-ted position is not 0 Ur.d due Lo a lac): o:- tun-di ng or 
" ut ho<i<:.Oit i on ,.,n(i i ~  ! o m b ~ e q u ~ : l t . l y  re instatod, tha f ~ n o : 1 l  

p r o ~ o t i o n  l i ~ t  t.h.!$.11 be c : u n t i n u ~ u  in efff!ct until ~ 1 1  
p o.:! .:.tion.:: v ~ c o : ~ t c d  h . : ~ v c  ooet\ Cl l l{lCI or ror .J r,.(;ldod llp to 5 
~ · e a r s  begl,1nir.y rt:om the date on whir.h the p <mitioll wa ll 
-.•acac.e-d, I n such event , the cand·d.,:.c oc (.;.:trt:iid.:sLt:::s who .,..ool d 
h ilvo ot he:;w l ~ O i J  be:r.:n pt;"omot(:d · o ~ h e : ~  tne vacancy or H:Jin<t l1 y 
Q C C . \ I ! " r . " ~  !;h::d l br. promoted. 

A ~ y  c:endid.a te Uta.y t'e!use a promotion o ncQc • o ~ i t h o u l  l os.inq 
h1..s o t her poeitlon en the fl nal ad.ju.stcd prcc-..-Jt.ion list. Any 
candidate who refuses p ~ o m o t i o n  ~  ~ c c o n d  t lmt: ehall be removed 
fn">m the fin ., ) ; : ~ ( l j u : ; t ~ d  promctioc: list, prov:.ded that :;uch 
a cLi<m ~ h . 1 l l  not. prejudice a p'!!'rson's opportu ni tic-:-: to 
pan:icipatt! in tuture promot ion examlnat L o n ~ ; .  

1e) tl rin.:Jl ild) uatod promotion \ ist ::;l);d:!. :rcm11in ... ulic:! and 
u n.J lten'!d for a parind of no t 1 ~ . : ; : - .  thnn 2 n o ~  lllore t ~ 1 a n  3 
ye.!!rs ;?Jftc:r th¢ dl!tc o f the initial ';)OSti n<j . :ntegrated l i s t ~  
are p r o ~ d h i t c d  .en(i when a l i !! l expit'es H. shall b t ~  void, 
excep-t as p.t"'vide-d i n : : : ~ u u s · ~ c t i c l )  (d) ot t:t"ds s ~ c t i o n .  I! i'l 

pc<.omoticn lise. is not i n e ~ ! e c t ,  a .successot: 1 ist ! • h < ~ l  t b ~  
proop<Jiro'!O ofld distributed .... it hin 180 day'S o'1 fl;e r ll Vi'lCllncy, .l !l 
dnfi ned i n subseclion (d) of L h i ~  Suct ion . 

I f) 'l'h ls Section 20 c!ce:; not <Jppt..,· 1-o the il)iti.al hiring 
l i ~ t .  
( Sour(.;c: P .ll. 93-.t 11 , c f!. B-il -0;1.. ) 

tGO Iv:S 7<l2125J 
9 ~ c .  25 . Moni toring. 
l3) 1\ll aspects of tho p . : o m ~ : n . i o "  p r o c e ~ s ,  inclu<Hng 

w.!.. Lhout: l i m i t ~ t i . o n  the a d m i n i , . ! S t r < ~ t i o l l ,  ~ c o c . l . f l < j ,  an.d postinq· o f 
:sco te s t::or the wt:-.i t.te:: exbnli.nalion and subj e ctive e valuation 
and th.i! deterrr.ltHl.tion and p o s ~ : i n g  ot senioritv an-d . : : l . : ; c c r t . : ~ . i . n c o  
mer-1t scores, shaLl L>e sub ject to roonitorin!] .uW. n ~ \ • i c w  in 
i:ICCOl"d<Jnce ~ o o • i t h  th i s Sectio n <md S ~ c t i . o n . : o  JO ~ n d  50. 

[1:) T ~ o . • o  mp.:'lrti<Jl ~ r . : : ; o n ~  ..,ho are nol menb.ers ol the 
affected dn pa rtmcnt ~ h a l l  b ~  ~ e l ~ c t ~ d  t o dCt as observers by 
<:he e x c l u ~ i v e  b.:l r <p.ini llg aqenL. The appoin.tinq autt1ori ' t i ~ : ;  mil '!I 
a l so select 2 a d d ~ l i a n A i  l mparli&l o D s ~ r v e r a .  

(cl Tho? o 1 > s ~ r • 1 e r s  monitot:"ing the promo-::ion p r o c 1 ~ : . : ;  .u:e 
.atut.hr.r i ~ o < J  t o o-e pre.!:.ent and observe '"'he n ,,ny c o 1 1 o ~ · O n e r 1 L  o r the 
test is a d m ~ n i ~ t e r e d  or $COred . Except as o t h c ~ i ~ c  ng r-eea t o 
i,n <1 collect lve t>.cu:qaining- c;qre:e1mant, o h : : ~ n · ~ r . : ~  ma•; not 
int<::rf-cr.o. with the promot lon p r o c ~ : ; s ,  but ~ b o ' ! l l  pro:-..pt.l.y 
:-npo-r t. .')ny ob:.0rved or su.:;poc ted v ~ o l . : . . t i Q n  Cl! t h t: r e q u i r e s ~ e n t . s  

of ~ h i ! l  Act or .Jn ilPPl i c < ~ ! ; l l  0 <;:Pl lnctivc bacgaiul.ng a g ~ e e m e n t  

Lo t: h e 11ppo i n t: ing l'luth,·n·it.;y ~ n d  bll o ther <lil:"fectee! parties . 
(dl : ' I I ~  pr.-otJ i !:lio:l!l of Lhi!S Se1.:tion o : ~ o  n e t applro to the 

excenc LhllL tlll! ]' <1re incon2iste·nt wi t h p : : : o v ~ s i o n s  other:wi sR 
agreed t o in a c ~ l l e c t i v ~  b a t : g a i n i n ~  a 9 r ~ e ~ e n t .  
(Source: P.A. 93-olll, eft. 8-•l-03.) 

(50 lLCS 74V3:J) 
Sec. ::30. flt"or..ot ion cx;,m\ n{lt ion -:;:<.>1npo nents. Pf OIIIO t lon 

e x<lmlnatianeo t: hal i n c : l u d ~  e : o l f i p < : ~ u e o t s  conststiraq of writto n 
e x a m l . n a L ~ V I I ! S ,  s .. n i o . r 1 t : . ~ ·  poi n ts, as certaine>e m0ri"', o-r 
sut>jo:!'ctive el/a luations .shall b.,; .a.dJ:\inl.ste r ed a s p r o ' • ~ d o d  in 
Sar,t i o n s 15, 40, ~ 5  and 'SO . The weiqht, iE -\\ny , th-•t i!"i q ;,,en 
to M\Y ~ o r r . p o n e n t  lnclucted i n a tes{; m.,y he1 ~ o t  at the 
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ch.3cJ:et.ion of the 6.ppo i:"tt inq autho.c i.Ly pruvioad that s ~ . : r . h  
~ o . - c i q h t  sh,sll be s ubjec'!. Le mo<iif i co.tJ.on by t:1c terms ot a n7· 
co llqct L ve Ud r g : ~  ~ n  i nq a g t : ~ t : n a : n l  i n effect on L ho e ( ii!ct l " ~  
datt! of t h i!: 1\ct o r t h o r e a ! L ~ r .  ':.Jy nagot i ations b ~ ; : \ , . w q e n  tne 
e mployer ,,nd an ~ . x . c l u  ... l....,"=' bargaining "t"4)prese!1taLlvc . 1 f the 
& ~ . p p o i : ' : t l c . q  nuf·horlt i' e i l ~ ~ b l i s h e s  a ro.inimurr. p a ! ; : ; i n c , ~  s o ; . : o ~ : . e ,  !li)Ch 
score shal l IY.! nnnounce<l prio r to ~ h e  date tl f I he proDor::.ion 
ptoce:o;!"i and i t ru."Ot. ~  i.Hl < s g g n ~ g - , t · o  ,,f all Cc•r:'.ponnnt s o( LILt! 
t est ing pre-cess. 1\l:.. c andidate$ ~ h a J  l be <ill.owoo to 
partlclpate in aLl coJTpon ents of th l'3 testi rlg proceso 
i . t : : " r n s p ~ c t i v e  o f tho;,il ~ c o r e  on any onn cor'lponenl. 'T'hii=> 
pco .... j sions o f t hi s Sect lor'• do not appl.y t o t h ; o ~  el<tenc Lh at 
t ht!y ero Lnconsistnnt wit h p c c v J ~ i o n s  o t h e r w ~ ~ e  a greeo to in n 
coll .. c L i. v ~  b<u:qa.i n i os- ·Vi Cti€'101:! 11 L . 
(So..1 rce: ~ . l \ .  93 - 41.1. e ff. 8 - · l · O ~ . J  

(50 ILCS 74 2/J5 ) 
Sec. 35. Wr-itten e x ~ q i n ~ t i o n ~ .  
(a) 'l'he appointin<J aut hor-i ty mi.'y not COt)di. Lion e l i g i b i i i . L ~ r  

to tako t h ~  wt:itten cxilmlnation on tno candidaLc ':; 3core on 
any of the pt::"G..,i ous cor:.ponnnts ot t ~ l t : ~  c x ; ~ m i n a t i o r r .  Thr. ' " ' r i ~ t e n  
e)(emi n t ~ t i o n  fo( a par licul.,r rank sna lL consist oC m ~ J t c e r s  
Hilat.inq to the duties regul .!l ;rly pertol:rn•N.l by persons h o l d . : ~ . n q  

that r ~ m : . t  within the oepa1Lrnent. 'rhe ex<smi n.,li on sltall bn 
ooseCI. only on the r,.ontents oc written ma.Le::'iil ls tt\iit t h ~  
~ p p o i n t . l . n g  .:tuthority h ~ ; ~ s  identili.c!d ('l nd nade c e ~ d i  ly a vailable 
t.o pote ntial C ) ( < I l l l i r . ~ e : . :  ,,t least 90 d : ~ y 5  l:l"' t ore Lhe C:l<<IITIUJaLlon 
is .-. d::-inHILcrcd. '!'he t c ~ ! > t  q u e s L i o n ~  < ~ n r l .  mate1 1.a1 rr,ust be 
perL\ncnt to the part -Cular r a n ~  r oc K h i ~ h  the e x a m L n ~ t i n n  is 
b e i n r , ~  gi ve n . T t l . ~  ~ o . • r i t t e C !  e x ~ m i n a t . t o n  gtlllll bo a d m i t r i ! : t o ; ~ d  
a . i ' t ~ r  t h ~  detcrminvt ion and post 1ng oC the senior:ity 1 i :;.t, 
i l S c e r c a i n ~ d  meril po i nts , and .:n.rbjoc t i ·.·e ~ v a . : . u ; H i o n  l:lCO.re!-0, 

~ h G  '-' t:itt;.¢n e x . a m i n ~ t i . o n  s ha l: be admitlistcrcd, the ce:ot;. 
I!Ultnrials opc:nGd, and t hn results ~ < : : c r ~ d  a nd t a . : m l . - s b : ~ d .  

(b) Phi.l t. cn ~ x a t n i n ~ t i o n s  shall b-'3 < ; ~ r a d e d  ; t t t he 
exarn.in.,tion eite on tl're o o ; ~ ; •  of th.e ex;,rni nacion ittmcdivtalv 
upon l:Omp l etion o f t he test i n front of the n'b:;erve:.:s H ~ u c h  
o b s e c v ~ . r ! '  v:-e appuir.ted uodt!l S ( : c ~ i o n  2.-, o ~  if the tests arc 
qrade<1 oCf:-; i te by a t--onc1 tide L e ~ r . l n Q  age ncy , tho o b s a r v ~ t ' ~  
:::?l.,ll w1 tne.o::o; the s ~ a l i n q  a nd L11e !:ihi pp lnrr <l t Lbr. tost s l o r 
g=,,oi.nq and the sub!:ec;uont o p e n i . : ~ g  of t h e S<;Or..::: upon tJ-,e 
!:'eturn from t h ~  t esting ~ q o n c y .  E'.•ery ex<Jrn.inee shall Mve the 
r ~ g h r  C1J Lo o b t ~ i n  n i ~  a t::" h ~ ~  s c o t ~  on the e x a m i n ~ L L o n  on t h ~  
t1ay of the exat":.i. .:-l,, tJ o o or ~ p o n  t h e <lay of ir;s return f z:om the 
testing ~ g e n c y  lOr the appoi.n r i ng a u t h o r i ~ y  shvll t:equire the 
tesLi ng . e . g ~ n c y  to rn:1il the indi.v i d u a l scort:!: to a n ~ ·  adtiret::;s 
: ; u b m i t L ~ c t  by the <::.Hidi d a t ~ s  on th(' ~ ) '  or thr: cxa.11l nat!.On): 
M'lli (i-l to revl.ew tho ans we:r.e t o t he e xarnination that t.he 
ex.1rr,iners con::;ider correct. The a ppo.i n ting aulhoci t y may• ho ld 
~  r : c v i e · r ~  s e . : : ~ i o n  alter tho exam.in6t1on f or t!'H! purpose ot 
qathqnnq reedbo.r:k o n the "xa minatLon £::-om the c - < t n d i d ~ t - c : ; .  

(c) Sample wd tterr ex.lllli n u t i ons fndi' be a ~ a c : . t . n e r . . l  by the 
appoint t. nq authod ty and mcmbors of thf! d r ; p < ) r ~ l . l ; e r . t ,  but no 
persorL in the d epartment ar t he itppoi n ti nq authority 
l i r.cludinCJ the C l l i ~ f .  Civi 1 S ~ n · i . c e  C o m m i s ~ i o n ( ( l c s ,  Board of 
f··j re and Polr..c,... Ccfluni.o::;ioners. Doard of ri r e C o = m i . . - . ~ ) o f \ e : : : s ,  or 
E'i en P c o t ~ t . : t  i.on CllSLt.i.t.:l. Boot'Cl or Tn.l:!:i'tr.q:; anti Ot her .sppointe<1 
or c l ~ c c e d  officia l s! m ~ y  see o r- cxorn1ne the ~ p r . c i f 1 c  
q u e s t i o n ~  on Lh c: act ua.l w : : - i t ~ e n  ~ x < s m i . n a t i o n  be10l'e ' l : h ~  

a><ami lld Lion ls admin:..!;tered. I f a .:;ample examin:stion is U!l t.!d, 
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.3ctn.Jl tesL q u q ~ ; t i o n o  shalL J)OL I.Je int:lurlod. It ia a \'iOL:tliun 
o!" t hi:; Act Cor Z ~ n i "  m ~ m h ~ t "  ot the depdtln.enL or tnc .:tppoint.tn<} 
authox i l)' to obla.it t or divulgn f o r ~ k n o w l t l . . ! { J l !  oc the c o n . t : ~ O t 8  
of the wr1ltan n x ~ m  nation bt[Ore iL i ~  administered. 

td) l::acrt tiep., rtr..()nt shall r u . : t i n t . ~ i n  rcad1.n9 a.tH.l sludy 
r n a L ~ r i ~ l ! ' l  for its co.nre:•t. w::\ tti'n eKan.inat.ion r.nci t ; ; h ~  readlng 
list tO.t' l h ~  l t : ~ . s t  2 written t X < ' ! m ~ n o : ~ t i o r . s  or Cor Z ~  pt!riO<l of S 
y ~ . , r s ,  khichevar ts less , coc eZJch ~ . , n k  and shall r . . ~ k n  these 
UUlLt:d;:lls avaiLu.ble M ~ o  a c c e s s i b l ~  ac. e ~ c h  <i\1ty station. 

~ c l  ina p . t a • ; i t i l o n ~  of this S c ~ t i o n  do not: apply to the 
~ x t e n t .  th;,t they dt"e in conflict with p r o v i : ; i o ~ s  c•ther.cttse 
a ~ r ~ e ~  to in ~  col lecLive ~ ~ r q ; i n i n g  agcttment.. 
(Source: P.A. ~ J - 4 1 1 ,  tCf . B-4 - DJ.) 

150 ILCS 7-12/10) 
Sec. 40. SenloLiLy points. 
(4) S ~ n  i o d t ~ ·  point:-; ::;hilll b ~  bast<d c . m l ~ ·  uron servico:: HJ.'!:.l1 

t ~ e  <:!Cc.;.:tod d\llparlrnent <lrtM ~ ; h a l l  be C i l l c l : l ; o ~ t . . c d  as of t t v ~  d . : ~ ' : . < :  
of t t t ~  w r i t c ~ n  e)l.am.inaLion. The weight or: this c-:omponenl ~ i ' ! d  
its comJ.>ubt: ton shall be d 1 1 t e r m i n ~ < I  by L h ~  appolnt!.ng 
~ u t h o r i t y  o r t h r o u ~ n  a collecLi\'O barqaioing ~ g r c e m e n t .  

(bl A s ~ n i n r i t y  l1st ~ h d l l  ~ p o s t e d  ~ t O L l !  the wrLtlen 
exdmLni'lt.ion 1s yivan vnd betot:"e the prellr.tinary pt.omoLiQn list 
is CCY.npil¢d. The s ~ n i o r i  ty list shall i n c l u d ~  t he seniority 
date, . : ~ . n y  brl'l<lk3 i.n :u:rvicc, th-e tOLdl uumbr.r of el.l.qitllc 
ye,,rs, and. Llle number o! seniority pol nta . 
(Soucc¢: P .K. ~ 3 - ~ l l ,  eff. a - ~ - 0 3 . )  

(SO ILCS 7 ~ 2 / . 1 1 5 )  

Sec . •15c . ~ c t t n : < n n e c t  ruerit . 
( < ~ )  The promotion test 1 ~ < 1 y  i n c l ~ d e  pol.nts ro.t ~ ~ ~ • c q r t < t i n t ! d  

ri·2Clt. ~ t . s c e r t . J . i n c d  moru: polnLs m . 1 ~ ·  lw ili.<Jr:ded tor e d u u . . , ~ t o n ,  
t t a ~ n i n g ,  and certif i cotlon Ln subjects ~ n d  skills r e l d l ~ d  to 
the (iro servl.ce. The 'oasis ror gr.wt;;inq asc'=.C':alned : : ~ . o r i t  
poi.nu:, 01.ft:er t h ~  cf!:cctive dat e of t.hi::; Act, shaH ba 
publi::h<'lri. at lt!d!'l o n ~  year pu.or Lo the d ; . ~ t e  aace::taincd 
merit point s ace 4 w ~ r d P d  and al l ~ t ~ o n ~  cliQ\ble to C a n p G t ~  
tor promotion ~ t l l ' 2 i . . l  b < : : ~  q:.•.•en au equlll opportunity to Ohti'lin 
i l R C ~ r t . : s i n ~ ~  ReL-t point•; unless olhtrwi ::c ,,qreuo to in 11 
c o l l e c t l ~ c  harQalnLng . : s g r c e m ~ n t .  

(b) T o t ~ l  points a M ' ~ ~ : d e d  for ;;scuct<Jl.i'leu mr:r i.t sh'"l' he 
fXI'"ted b ~ C o r e  the wdttt!t) ex<llnin<Jtiort is adiaini:::tcr-cr. and 
D ~ f o t " e  the promQtion l ~ s t  is c ~ i l c d .  
(Sour:ce: r.A. 93-411, eff. 8·1 ·03. l 

(50 T LCS 14 2/50) 
Sec . SO. S u b j e c t ~ v c  ~ v  .. luat ion . 
(LI) II. promotlOJ) te::t tr;.il'l i n c l u d ~  ~ u b j c c : t i v e  evaludt.ion 

c o m p o n e n t ~ .  S u b j e c t . i · ~ c  cv.1Luations !D.B y incl,lOI3 an Of.ll 
i n t e c r v b ~ M ' ,  t.:tctical e v a l u < ~ t i . o n ,  perto::=otancc evi'lhl<ltl.on, o ~  
ot'ner comporten t· based o n : : n b ~ s c t i  ve eva L\.l4tion cf t h ~  
ex., r.aLnee. The mctll<XIs used !or !:\lb)ectl.ve e•,.,.lu.ot.ion,.; n.ay 
inc::lude u.s.l.,l9 t . ~ n y  e m p l o ~ • e e  .!l::::e:;.::;::K'nt centers, e v t ~ L u o " ' t l v O  

~ ' r · . : ; t e m s ,  Ctll..c [' ."l p : ; ~ i  nts, or othe r mr-thods. 
(b) i\n y ::sub) QC t i ve cornpo!leru. !I h . : ~ l l  be .I. den tl C ired to aLl 

cundid.)tos prior t:o its a p p l l c a ~ i o n ,  br. job-related, ~ n d  be 
apf>lied -.>rnformly to .3U C<Hl!.Udate.s. r.vt:::.y ~ x i l m i m : l e  3ltdll have 
the r i g h ~  t o aocument..t t jon o.t' ~ t i s  or hr.!" score on tllC 
sut>)ecc.ivt: ccc.pone-nt upon t h e co-:;.pletion cr L h ~  sub")eclive 
e x < ~ m t n . : ~ t l o n  c c m p o n ~ > n t  01. i L ~  appli c;otlon. 

hnp://w .. ,rw.ilga.gov/Jcgi slationli lcsJilcs3 .asp? Acrl D "2457 &ChapAct==50%A01 LCS%A07. .. J/3 0/2007 
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(d 1-.'hec<!' crdet: ' s p o i t ~ t s  or ot her Sllb-j,..rtivr m ~ t h o d : ;  .u.:-
nmplnyr:d th;,ot ar•::o no-:: a..,_enable to rnonitori nq, r . - . n n i t o ~ : . s  ~ h o ! l l l  

nol be rcqui r<-ri, nut < t n ~ ·  d l s p u l n ~  "·" rn thr. r e : - : \ , l J t ~ ;  of !iucll 
wt::lltcti::s ~ h ~ l l  br! :;ubjcct to rc::ol ut ion i r ~  n < . : t . : o r < . l ~ t ~ t : e  will! any 
colleccively !J.Arqlt.lncd gJ:".:..cvnn(:c pt:Ocetiuce il) ecrecr:. aL th.e 
cirnc ot th<> test. 

lrll Who?r<? p e r f c n n a n c ~  evaluallons ace tt:-;cd :-. :-; ,, h,,.:;i:; for 
? r c - = . ~ t i o n : . ; ,  th .. y shall ba ~ J i v e n  unnually :md m i l d ~  r c o : ~ d i l y  
dllallabl<! La eadl cor.di<i<ltl': Ear ::-e•.-ie-w ;,nd they shall include 
any di.sagreer..ent <J :- doc umt!n tsLi on the employee pt'ovidea to 
rcfutl'} or contest t tte eva l ua t ion. These annual evaluations aroa 
not :mhJ GCt to qrievance procedures , \.lnlEtss used for points in 
the fHOmoticr. proco::;s. 

{e J TO Li:ll !Joint:; ; : : ~ n • ; : ~ r d c < i  fo r :;ubjcct:.ivc cc)ll')p<)flcnc!; gltll L 
be pos.t:ed b ~ ! O r e !  Lhe written e r . ~ m i n t 1 t i o n  i::s <!tdm.ini.!!l.ered .tuld 
bafore the promotion 1 - ~ L  i.s cornpil.ed . 
(Source: C.A . 93 - 111 , eLf . B-1-0J . ) 

{!>0 l LCS "142/55 I 
.Sec. S5. V e L e . t < ! n ~  • p=eCerence. .i\ pes:lsoa on a pt.e l .i&in,u:y 

prr.mC">tion llst wtro 1s ellgible lor veterc1n ' s pt:eterenc e \lnder 
~ t \ y  J.<1w or agreement appl.lcable to an affocted departl.'ll.ent cnay 
file ,, wri.t r·en applicauon tor that prefet:t"nce "-'lthin 10 days 
aCt.ec t he initi;ll postln'J of tho p r ' l l i m i n t ~ r y  prcc.otion l i ~ t .  

The vet.eran'::; pt"cfcrl;lnco :;nall be C i l l ~ t . . l l t ~ t c r i  . , ~ p r o v i d e ~  in 
the appl i cable l., .... "1:-.rl o"lddq.d t n t h r. 1 1 p p l i r . l l n t ' ~  t o t n ~  :-:core on 
t-hfl pre l l minary proru.ot i.on lis t. . IV'ly p e c s o 1 ~  h•tro has ce<:ei. ved a 
p r omotion fcon a p.ccm.otlorl list o ~ .  wh ich h i s oc her position 
wa:-. ; . , c i j u , - ; : . ~ c .  for v e t e ~ : . a n ' s  pre fen!nce, .J.nder this Ace or a ~ y  

ot:l,er l01w , .:;h<J.L. not be eliqible cor any s.ubseq\lent veteran's 
prer'ecencc unde r this Act. 
{Source: P .. l\ . 93-4ll , cff. B- 4- 03.) 

( 50 I LCS i 4 21 60 I 
Sc!c:. 60. Riqh-:; to review. A.ny affected person or party ~ o , h o  

~ H e v e ! S  t ; . h ~ t  .,n error has been made Aith ~ e s p e c t  to 
e1igib1.lit.y to t: .• ·dc;c- " ~ " ~  eX-HI.l ni."ltion . e x , : ~ m j n < ~ t i o n  result . 
placement or 1'--.o.:ntLon on <1 p:ror..-ot\on l1:5t., Q:r veter<tn ' :: 
preference 3hilll ne en Lit l ed to ol. r ev:..ew o( L!-.e c::a.ilb:r ~ Y  the 
~ p p ( ) . i . .  n t i 1'\Q a ot ltOC .L t y 01 a : : ~  ot h ~ J . : . , . . i  ! ! ~  pcov ided b ~ ·  law. 
( .Sou.rr..Et : f . A. 9 3 • ~  1 1 , e L! • B- ~  -0 3 . ) 

(50 T I . C ~  H 2 / 6 ~ d  

Scr,. (;5. V 1 o l a ~ i o n s .  
f d J ;; ?C"r ~ o n  who lo:nowinQ l y di vu:9e s or r ~ c e  i •tes t est 

q u ~ s c  LOll!! oc .ull:-; -..cr·:; b < ~  fo re '' wri tt..,n ex.ttmin<tti<>n, or 
o , t h e r ~ o , · i s e  krto wi.ng\y v 4 . o l . J t o ~  or ::;nbvnrts ,:,ny r<-quirerr.ent of 
tnis P.ct c o c r u n ~ L . s  ~  v i ol.1tion of th i !: 1\ct ond m.'ly be ~ u b j t : c : t  t.o 
d -. .-trges for ot llcla l r . ' l i ~ c o n d u t : L .  

lbJ l\ porson who .1.S t ne k.no..,•iog r€1cipient ct t : . ~ s t  
i n ! o r c . : : ~ t i o n  in udY<mce o r. t ile exarnlMtion shall b-e 
disqu ali !iec fro m t h ~  promotion. ox<Jmi nation or dl}r:.otq.d from 
th.e rank to wh ich he w.:s:s procn.otcc;l, .."!.:: .-,ppl icab le ~ n d  o t h e r · , . , i ~ e  

sub j ected to d L ~ c l ~ l l n a r y  a c t i o n ~ .  
( S o v r ~ Q :  l'./\, 93-·Ul, ~ r i ' .  B ~ . 0 - 0 3 . )  

4 ~ 0  T I ~ S  74 2/qOO) 
S ~ c .  900. ! A m e n d t ~ t o r . y  pcovis1ons: ~ e x t  o m i t t ~ d ) .  

(Sou r<:c: P.h. '-.13-•UL e[f. (3 - lj - 0) ; t ~ x t  om1ttcd. • 

hnp://W\\w.i 1 ga. gov/1 c ~ i s 1 a l i o n f i l c s / i  1csJ.asp? Ac t I D- 24 51 &CimpAc , .. 50%AOJ LCS%AO 7. .. )00/2007 
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APPENDIX B 

2012 LIEUTENANTS PROMOTIONAL PROCESS-ASCERTAINTED MERIT 

ATTACHED 
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lc.ndld•,. Homo: 

Cotccorr 1 

2012 liEUTENANTS PROMOTIONAL PROCESS· ASCERTAINED MERIT 
EXAMPlE Maximum A"owabk Points Awarded in this Category is l5 · Appendix B EXAMPU 

jFiro Officor CtrtifiQiion 

Fire Officer I or Provisional urtlfocate 
Fire Officer II o r Provosoonal CP.rtoficate 

A»oc atn Del''-"! 
2 Y ~ ; r  Trade C ~ t J  u l ~  

S . . c . ~  o ~ \ .  Ot-J'rr 
l rouJe Scnoo Ct."'Lf ~ t c /  L c e ' l ~  / 4 Yeoif• M ., '11 ..111 
Mast{'r ~  O c g ~ c e  

Ooctor.tl c:- O t , _ ~ · ~ t "  

Not•:Yo..t u"YS.i't lo < ,, m one rd ucM o r t ~ ' l l . J : l  P-odoube d pp 

tolca Of'Cit. Wor1fMla on ~ e  dttlrH- ,) p0«\1' P0' l 
crtodr. hout d ~ '  in thel.xt f tiiOt\) v - : . . ~  4.)PQinl( tr\3tmur"\ 
.,.. thk subwcdo n. FO aM '0 c b ~ ~ '  ~ I  1w a w w ~  in 
~ u b w ! < . l i o n  s.. 

Othc:rr 0 ~ :  .!t POtnU 'or f'kh t r<op'IUed Of' d o c . W Y n t C ' ~  

! «W"!c.aton -roM 1 nWONirt r e<:OCN.ttd a s s c t u : J C ~ ~ n  Pf'O'flldilnl 

tduu-:JOn ~  hrto • \4S, MMICH\ Jl'ld oJnton 1'1 ~  br. ~  V'f:WS. 
S po.n.ts PTWotlt"'W.r'\ In U.0 'ub U C. :JOn 

Spedalum ParUdpttkwl: " ltOtr\U c a n ~  umed 'or SC)«Ial 
tn t, p;ar:JlllpitiUn. ~ " ~ O V t t t Y t f ,  ~ t : . ~ e  •eqW'Id l w t h . ~ t f t  n n n o ~  

be cbA:Jie dipp4td 1n tM •rn ( Q t'tplo, ~  • het Mat telol1'1 
~  dK!"tl S poimli.Mv (af'OOt d a6,., polna for - Kh 1\ & 

! l , ~ l i ; I O M , « C  ' A ~ , . , . K t t w . l n g o o f t r ~ o r ~  

MH"'bet whor• dfHIIn tM &itt t; V'Hf'\ tn 100d fl.,..,. 
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7.5 
7 S 
15 

15 
20 
25 

cotecorr z Total 

I Tot>l Cndk• X 

o CD 

Tobl Collqo Cndtt CD 

0 

TotaiOt.h«CI'ed tt ~  

Yos/ N<> 

r .. m Perticip«<on 



~ U b j P r t  ArP:. I Pon\1 \ ' . a l u ~  v . ~  ~ \ o t b  Total 

OfSM C«tiftcltkuts: 1 p o ~ n ~ r a n b t  r;wnNifCM eac: h Of.S\4 I 
iot.lte tertJfca:u k:ed on tM Su.1• " .. • ._,.,.nhM ~  Mle on 
ftw. •nnounted d.l .e o' tfw U I N . e n w t ~ S  t • ~  

F 'C'fgr1tC'r 11 / B.n·c 0Q('"nt o"1S F ref 1!"11t- r 

A d v : ~ n c : : r d  TC'chn ca 'l F •rf g.,tf'' 

F -• Off c• - Ill 
h'\.I.•.JCIO' II 

F ·r l.,vMt r.aro r ModJ r M 

F ' C Scrv CC!: V c ~  cc OpcriJlo• (FSVO 

R o ~ O p t ! r o t ' 0 ' 1 '  

1 : ~ <  Olftrn: I-.: un be o.wnod f« ••ell doss coMOI<:rd"' 1 
~  hf'f'O"'ir:ff I ~  ~ t r e  O"ticf'l" II a . ~ .  tl0'4f'tflof, nne• 
CH"'IC)fe:.ed, these points c.annot be u>H. 

Fire Offi c. I 11\\I HIC:lOI' I 
Tacl o 11<1 Slr.tleB'f' I 
F •c P'C\"C'nt. 0'1 Pt·nc o es 
lt".tdC'•"o'lp l 
l e a d e · ~ ,  o 11 

FA Officer II l r1\lrudorll 
Tdl1.C\ 4.,dStrall'f.YII 
lf'adC''\"1 0 til 
l c ~ c ~ . ,  orv 
1'1< de"tl S..fe<y Off<»' 
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OSFM c.tifitalions 

1 
1 
1 
1 
1 

1 
1 
1 
1 
1 

I Fh O f t k e r C . ~ o o n • !  



tfSICb uos : l point r : l t \ ~ N n w d f o r t h l ! - 4 o l ~ l k t 0 f t  II''\ I 
daswt 

IUT U.,dp· F"•• 1 
FAST 1 
('111! "le o ~ · · t o · n  1 
T ti.JC'It O:X"·_.lo"' 1 
F T\ l 1'"1 Otfet"r 1 
S-nol<:e o ve's 1 

IFSI O ~ s s e s  

catecorv 3 Totol 

Totol Polnts K. lS Wolcl>t foe-

lc.nc!idow llome: .___T:.:ot.I=Aoc=WI=-::· =::.M:;.eri::.t:.:-=::.:":.:[:=omed=:..__JI ~  
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APPENDIXC 

PPO BASIC PLAN PROVISIONS, 2011, 2012, 2013 and 2014 

PLAN FEATURE 20ll PPO 2012,2013 PPO 2014 PPO 
Coinsurance 

Network 90% 90% 90% 
Non-Network 70% 70% 70% 

Deductible 
Network $250 single/$500 fami ly $400 single/$800 family $500 single/$ 1,000 family 

Non-Network $600 single/$ 1.200 family $ 1,050 single/$2, I 00 $ 1 ,050 single/$2, I 00 
family family 

Out-of-Pocket 

Network $1,000 single/$3,000 $ 1 ,000 single/$3,000 $1 ,200 single/$3,500 
fami ly fam ily fami ly 

Non-Network $3,000 single/$6,000 $3,000 single/$6,000 $3 ,000 single/$6,000 
family family family 

Office Visit 
Network $ 10 PCP/$20 Specialist $20 PCP/$40 Specialist $25 PCP/$45 Specialist 
Non-Network Deductible applies, 70% Deductible applies, 70% Deductible applies, 70% 

Hospital Care 

Network Deductible applies, then Deductible applies, then Deductible applies, then 
90% with authorization 90% with authorization 90% with authorization 

Non-Network Deductible appl ies, then Deductible applies, then Deductible applies. then 
70% with authorization 70% with authorization 70% with authorization 

Hospital Emergency 
Car 

Network I 00% after $75 copay I 00% after $150 copay I 00% after $ 150 co pay 
Non-Network I 00% after $75 copay I 00% after $ 150 co pay I 00% after $ 150 co pay 

Other Covered Services Deductible applies, then Deductible applies, then Deductible applies, then 
90% 90% 90% 

Wellness Benefit 
Network Covered at I 00% Covered at I 00% Covered at I 00% 
Non-Network 70%, up to $750 70%, up to $750 70%, up to $750 

$50 combined retail/mai l $ 100 combined $100 combined retail/mail 
Prescription Drug order deductible retail/mail order order deductible deductible 

15% generic/ 20% brand 15% generic/ 20% brand 20% generic/ 30% brand 
Retail (30-day name formulary/30% non- name formulary/3 0% name formulary/40% non-
Supply) formulary ($ 1 00 max non-formulary ($1 00 max formulary ($150 max 

copay per script copay per script copay per script 
I 0% generic/ 20% brand I 0% generic/ 20% brand I 5% generic/ 25% brand 

Mail Order (90-day name formulary/20% non- name formulary/20% name formulary/25% non-
Supply) formulary ($200 max non-formulary ($200 max formulary ($300 max 

co pay per script copay per script copay per script 
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APPENDIX C (continued) 

HMO PLAN PROVISIONS, 2011, 2012, 2013 and 2014 

2012-2013 BC/BS HMO 2014 BC/BS HMO 

PLAN FEATURE 2011 BC/BS HMO ILLINOIS AND BC/BS ILLINOIS AND BC/BS 
ILLINOIS BLUE ADVANTAGE BLUE ADVANTAGE 

HMO HMO 
Coinsurance 

Network N/A N/A N/A 
Non-Network N/A N/A N/A 

Deductible N/A N/A N/A 
Out-of-Pocket N/A N/A N/A 
Office Visit $20, then I 00% $30, then 100% $35, then I 00% 
Hospital Care 

Network 100% 100% 100% 
Non-Network N/A N/A N/A 

Hospital Emergency I 00% after $75 Co-Pay 100% after $100 Co-Pay I 00% after $125 Co Pay Care 
Other Covered Services N/A N/A N/A 
Wellness Benefit 100% 100% 100% 
Prescription Drug 

Retai I (30-day $10 generic/ $15 brand $1 0 generic/ $25 brand $ 15 generic/ $30 brand 
name formulary/$30 non- name formulary/$40 non- name formulary/$45 non-Supply) formulary formulary formulary 

Mail Order (90-day $20 generic/ $30 brand $20 generic/ $50 brand $30 generic/ $60 brand 
name formulary/$60 non- name formulary/$80 non- name formulary/$90 non-Supply) formulary formulary formulary 
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APPENDIX D 

2012 LIEUTENANTS PROMOTIONAL PROCESS-SENIORITY POINTS 

ATTACHED 
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2012 LIEUTENANTS PROMOTIONAL PROCESS· SENIORITY POINTS 
MaKimum Allowablf! Points in this Cotf!gQf}' is 10-Appt!ndiK D 

Calculation Formula: The most S<!nior Individual (most service t ime, years, and months) in t he Glenview Fire Oepanment partidpatong 
m the promotional process shall receive the maximum allowable points in this area, which Is ten (10). The ukulatlon formula Is 
determined by taking the maximum allow•ble points on the process (10) •nd divklong that by the number of oompleted months of the 
most senior candidate In the promotional process. That establishes the filet or. All remaining candidates will have theor number of 
months multiplied by the determined factor to establish their senooroty points The calculated dote will be the date the Lieutenant's 
test announcement is published. 

Name Dot. of Hire C.alculat.d 0- o..,. Y•ars Months Factor Points 

FF. Pierce Seagrave 10/01/90 11/01/11 7701 21.10 253.18 0 039497011 10.00 

FF. Toyne Rosenbauer 08/15/98 11/01/11 4826 13.22 158.66 0.039497011 6.27 

fF Bob Spartan 03/09/02 11/01/11 3524 9.65 115116 0 039497011 458 
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LETTER OF AGREEMENT 

Re: Retroactivity 

This agreement is entered into by and between the Village of Glenview and the 
Professional Firefighters Association, Local 4186. As a supplement to their negotiation of a 
collective bargaining agreement, the parties agreed to following terms for retroactive application 
of certain economic items: 

I. Salary increases effective January I, 2011 , shall be paid retroactively to those dates for 
all covered employees still on the active payroll on the date the Collective Bargaining 
Agreement for 2011 -14 is ratified and approved by both parties. Such increases shall 
also be paid to any employees who retired after January I, 20 II, and before ratification 
for their time on the payroll during that period. 

2. If the amount of the 20 II health insurance premium to be paid by an employee for the 
coverage selected as set forth in Section 12.1 is higher than the amount that employee has 
paid prior to the effective date ofthis 2011-2014 collective bargaining agreement, the 
difference shall be deducted from the amount of the employee's retroactive salary. 

3. Employees ' retroactive salary, less any deduction for health insurance premiums, shall be 
paid within one (1) month of the date the 2011-2014 collective bargaining agreement is 
signed by both parties. 

FOR THE VILLAGE OF GLENVIEW FOR THE UNION 

By ; @ ~  1!!1_ . ¥ oH/- /7._ 
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LETTER OF AGREEMENT 

Re: Pending Grievances and Light Duty Unfair Labor Practice Charge 

As part ofthe parties ' overall agreement to resolve all issues for their new 2011-2014 
collective bargaining agreement, Local 4186 agreed, upon ratification of the agreement by both 
parties, to drop and not further pursue any grievances related to limited duty that were pending 
on the date of ratification. In addition, Local 4186 agreed, upon ratification of the agreement by 
both parties, to immediately request withdrawal of the unfair labor practice charge that it filed 
with the Illinois Labor Relations Board in Case No. S-CA-1 0-249 (the light duty ULP). 

FOR THE VILLAGE OF GLENVIEW FOR THE UNION 
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