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AGREEMENT 

This Agreement is entered into by and between the VILLAGE OF GLENVIEW, 
ILLINOIS (hereinafter referred to as the "Village") and the Glenview Professional Fire Fighters 
Association Local 4186, International Association of Fire Fighters, AFL-CIO, CLC (hereinafter 
referred to as the "Union"). 

WHEREAS, it is the intent and purpose of this Agreement to promote and improve 
employee relations between the Village and its employees; aid toward the economical and 
efficient operation of the Village; make reasonable provisions for the safety and health of the 
employees; maintain efficiency and quality of work performance; provide methods for a prompt 
and peaceful adjustment of grievances; ensure against any interruption of work, strike, slowdown 
or other interference with work performance; strengthen good will, mutual respect, and 
cooperation; and set forth the agreement covering general rates of pay, hours of work and certain 
other conditions of employment to be observed between the parties to this Agreement. 

ARTICLE I 
RECOGNITION AND REPRESENTATION 

The Village recognizes the Union as the sole and exclusive bargaining agent with respect 
to wages, hours and other conditions of employment for all full-time employees in the job 
classifications of Firefighter, Firefighter/Paramedic and Lieutenant, but excluding all civilian 
employees who occupy a position involving matters of a confidential nature, and all managerial, 
professional, administrative and supervisory employees under the Illinois Public Labor Relations 
Act, 315 ILCS 5/1 et seq. 

ARTICLE II 
NON-DISCRIMINATION 

In accordance with applicable law, neither the Village nor the Union shall discriminate 
against any employee covered by this Agreement because of race, sex, age, religion, creed, color, 
national origin, disability, sexual orientation, Union membership or non-membership. 

ARTICLE III 
DUES CHECK-OFF AND UNION RIGHTS 

Section 3.1. Dues Check-Off 

The Village will deduct from each employee's paychecks each month the uniform, 
regular Union dues for each employee in the bargaining unit who has filed with the Village a 
lawfully written authorization form for such deductions. 

The actual dues amount deducted, as determined by the Union, shall be uniform for each 
employee in order to ease the Village's burden in administering this provision. The Union may 
change the fixed uniform dollar amount twice each year during the term of the Agreement by 
providing the Village at least thirty (30) days notice in writing of any change in the amount of 
the uniform dues to be deducted. The Village shall remit the total amount of the dues deducted 
to the individual designated by the Union, not later than fourteen (14) days after the issuance of 
each paycheck from which dues have been deducted. 
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If an employee has no earnings or insufficient earnings to cover the amount of the dues 
deduction, the Union shall be responsible for collection of dues. The Union agrees to refund to 
the employee any amounts paid to the Union in error on account of this dues deduction 
prOVISIOn. 

Section 3.2. Fair Share 

During the term of this Agreement, employees who are not members of the Union shall, 
commencing thirty (30) days after their employment or thirty (30) days after the effective date of 
this Agreement or thirty (30) days after they have rescinded any dues authorization pursuant to 
Section 1 of this Article, whichever is later, pay a fair share fee to the Union for collective 
bargaining and contract administration services rendered by the Union as the exclusive 
representative of the employees covered by said Agreement, provided fair share fee shall not 
exceed the dues attributable to being a member of the Union. Such fair share fees shall be 
deducted by the Village from the earnings of non-members and remitted to the Union at the same 
intervals as Union dues are remitted. The Union may change the amount of the fair share fee at 
the same intervals as it may change the fixed, uniform amount of dues deducted under Section! 
of this Article, by giving the Village at least thirty (30) days notice in writing of any change in 
the amount of the fair share fee to be deducted. The Union shall periodically submit to the 
Village a list of the employees covered by this Agreement who are not members of the Union 
and an affidavit which specifies the amount of the fair share fee. The amount of the fair share 
fee shall not include any contributions related to the election or support of any candidate for 
political office or for any member only benefit. 

It is specifically agreed that any dispute concerning the amount of the fair share fee 
and/or the responsibilities of the Union with respect to fair share fee payers as set forth above 
shall not be subject to the grievance and arbitration procedure set forth in this Agreement. 

Non-members who object to this fair share fee based upon bona fide religious tenets or 
teachings shall pay an amount equal to such fair share fee to a non-religious charitable 
organization mutually agreed upon by the employee and the Union. If the affected non-member 
and the Union are unable to reach agreement on the organization, the organization shall be 
selected by the affected non-member from an approved list of charitable organizations 
established by the Illinois State Labor Relations Board and the payment shall be made to said 
organization. 

Section 3.3. Indemnification 

The Union shall indemnify and hold harmless the Village, its elected representatives, 
officers, administrators, agents and employees from and against any and all claims, demands, 
actions, complaints, suits or other forms of liability (monetary or otherwise) that arise out of or 
by reason of any action taken or not taken by the Village for the purpose of complying with the 
provisions of this Article, or in reliance on any written check-off authorization furnished by the 
Union under any such provisions. 

Section 3.4. Union Use of Bulletin Board 

The Village shall make available space for a bulletin board in each station at a mutually 
agreed location for posting of official Union notices. Such notices shall be of a non-derogatory, 
non-inflammatory or non-partisan political nature, including postings regarding local 
government political candidates or events. The Union will limit the posting of Union notices to 
such bulletin boards and shall be responsible for maintaining the bulletin boards. The Village 
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shall notify the Union of any materials posted on any Union bulletin board which the Village 
believes does not comply with the provisions of this Section. 

ARTICLE IV 
MANAGEMENT RIGHTS 

Except as specifically limited by the express provisions of this Agreement, the Village 
retains all traditional rights to manage and direct the affairs of the Village in all of its various 
aspects and to manage and direct its employees, including but not limited to the following: to 
plan, direct, control and determine all the operations and services ofthe Village; to supervise and 
direct the working forces; to establish the qualifications for employment and to employ 
employees; to schedule and assign work; to establish work and productivity standards and, from 
time to time, to change those standards; to administer overtime; to determine the methods, 
means, organization and number of personnel; to make, alter and enforce reasonable rules, 
regulations, orders and policies; to evaluate employees; to discipline, suspend and discharge 
employees for just cause (probationary employees without cause); to change or eliminate 
existing methods, equipment or facilities; to maintain an effective internal control program; to 
determine the overall budget, and to carry out the mission of the Village; provided however, that 
the exercise of any of the above rights shall not conflict with any of the express written 
provisions of this Agreement. 

ARTICLEV 
LEAVE ALLOWANCES 

An employee who is on any paid leave provided for in this Agreement shall not lose any 
service credit toward normal advancement in rates of pay nor shall the employee cease to 
accumulate pension service credits for which he or she is eligible. Fraudulent use of family care, 
sick, childbirth/adoption, injury, jury, bereavement, leave to vote, FMLA, unpaid leave of 
absence or military leave shall be cause for disciplinary action up to and including dismissal. 

Section 5.1. Family Care Leave 

Family care leave may be granted at the discretion of the Fire Chief or his designee in 
unexpected serious situations involving the care of the employee's immediate family. 
Specifically, this paid leave is intended to be used in cases of unexpected illness or accidents 
involving an employee's immediate family members. A maximum of one 24 hour shift day of 
paid family care leave may be taken by an employee during the calendar year. Because this 
leave is intended to be used in cases of unexpected illness or accidents involving immediate 
family members, family care leave will generally only be available in a minimum of four hour 
increments per unexpected event. If an absence is covered by sick leave, this provision will not 
apply. 

Immediate family shall include those persons related to the applicant by blood and/or 
marriage, including but not limited to: husband, wife, domestic partner, father, mother, daughter, 
son, sister, brother, aunt, uncle, grandmother, grandfather, grandchildren, stepmother, stepfather, 
stepson, stepdaughter, stepbrother, stepsister, step-grandparent, first cousin or legal guardian. 
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Section 5.2. Bereavement Leave 
In the event of a death in the immediate family, an employee may take up to one ( 1) shift 

day as needed to handle family affairs and attend the funeral. Employees who must travel more 
than three hundred (300) miles in order to attend the funeral shall be granted one (1) additional 
shift day, if approved by the Chief. Immediate family shall include those persons listed in 
Section 5 .1. 

Section 5.3. Sick Leave 
Sick leave with pay may be taken in the event of an employee's illness, injury off the job, 

disability, or quarantine due to a contagious disease (except injury or disability incurred as a 
result of outside employment or self employment) that is of an incapacitating nature sufficient to, 
justify absence from work. 

In addition, sick leave will also be allowed in limited instances, with the approval of the 
Fire Chief or his designee, to obtain treatment from a medical care provider during hours of 
work in the Department provided the employee has been unable to schedule the appointment 
during non-working hours, or also to care for a sick or injured family member (employee's 
spouse, dependent children, parent(s), or parent(s)-in-law). Such approval shall not be 
unreasonably withheld. The employee shall notify the Fire Chief or his designee if he is 
requesting sick leave. The Village may require an employee to submit a physician's verification 
for the employee's illness or the illness of a family member when sick leave is used under this 
Section, only when the employee is absent for more than two (2) consecutive 24 hour shifts. 

The employee shall earn sick leave at a rate of one hundred forty-four (144) hours per 
year. Sick time shall be accumulated at a rate of twelve (12) hours per month. Employees 
beginning employment from the 1st through the 15th day of the month will be credited with 12 
hours of sick leave for that month of service. Employees beginning the 16th through the end of 
the month will be credited with 6 hours of sick leave for that month of service but must wait until 
the following month to be eligible for sick leave pay. Sick leave shall not be earned during any 
lay off, suspension for just cause, or unpaid leave of absence. 

Notification of absence due to sickness or non-job related injury shall be provided by the 
employee to the Battalion Chief as soon as the employee is reasonably aware that he/she is or 
will be unable to report to duty, and in any event no less than one hour prior to the employee's 
scheduled starting time for each shift day the employee is off (unless notification of subsequent 
successive shift days is waived by the Battalion Chief or Deputy Chief). 

Sick leave hours will be deducted from the employee's sick leave allowance based on 
the number of duty hours the employee is absent from work. Sick leave must be taken in 
minimum blocks of four ( 4) hours. An employee's accumulated sick leave hours shall be made 
available upon reasonable request by calling, writing ore-mailing the Deputy Chiefs office. 

Sick leave may not be used for absence due to a work-related injury for which 
compensation has been provided to the employee under the Worker's Compensation Act. If an 
employee's illness or injury exceeds the amount of available sick leave, the employee may elect 
to use earned but unused paid time off. 

Unused sick leave may be accumulated from year to year up to a maximum of 2,280 
hours (95- 24-hour shifts). An employee who has accumulated 1,500 hours of sick leave may, at 
the end of the year in which this total has been reached, be paid at their straight time hourly rate 
for 25% ofthe unused sick leave earned in that year above 1,500 hours. At the time an employee 
retires, the employee shall be paid at their straight time hourly rate for 35% of all unused sick 
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leave hours accrued above 1,500 hours to the maximum of 2,280 hours. The employee shall 
have the choice of taking the payment in lump sum or transferring the amount into his/her 457 
deferred compensation or VEBA plan, or any combination thereof. Such payments will be 
subjected to all applicable taxes and withholdings. An employee who has accumulated the 
maximum work hours of sick leave (2,280) and who has not used the current year's sick leave, 
shall, at the end of the year, be paid at their straight time hourly rate for 25% ofthe unused sick 
leave for that year. 

Employees may donate sick leave to another employee in case of that employee's own 
serious medical condition or the serious medical condition of the employee's spouse or 
dependent children. No employee may receive any donated sick leave until his sick leave accrual 
and other accrued paid leave has been exhausted. No employee shall receive more than sixty (60) 
donated 24-hour shifts in any calendar year. Donations of sick leave will be taken from the 
donor's accrued time and are not chargeable to annual sick leave payout eligibility. No donated 
sick leave may be used by the donee to accumulate sick leave for payment under this Section; 
such unused leave will be recredited to the donor. 

For purposes of the provisions contained within this Section, "abuse" of sick leave is the 
utilization of such for reasons other than those stated within this Section. If the Employer 
suspects abuse of sick leave, the Chief may request at the Employer's expense, that the employee 
obtain a certificate of illness from a doctor of the Employer's choice prior to returning to work. 
All such requests and medical appointments shall be made in a reasonable and timely manner. A 
pattern of using sick leave in conjunction with other time off (i.e. Kelly Days or vacation) may 
be considered evidence of abuse. 

Upon sufficient evidence of the abuse of such sick leave, the employee may not be paid 
for such leave taken. Continued abuse of sick leave shall subject the employee to appropriate 
disciplinary action pursuant to the terms of this Agreement. 

In the event an employee dies while employed by the Village, the Village will make 
payment to the employee's beneficiary or estate for 25% of accumulated unused sick leave at the 
rate of pay for that employee at time of death. If the death occurs while the employee is in the 
line of duty, the Village will make payment to the employee's beneficiary or estate for 50% of 
accumulated sick leave at the rate of pay for the employee at the time of death. 

Section 5.4. Non-Medical Childbirth/Adoption Leave 
In addition to the unpaid leave available under the FMLA, the Village also offers 

employees up to five (5) shift days of paid leave in direct connection with the birth or adoption 
of a child, to be used as soon as practicable after the birth or adoption. This paid leave benefit is 
available to any individual (regardless of gender) in connection with the birth of their own child 
or their own adoption of a child. Absence for medical reasons associated with pregnancy and 
childbirth qualify for paid sick leave and medical benefits in accordance with the terms of those 
policies. 

Section 5.5. Leave of Absence Without Pay 

An employee may be granted a leave of absence without pay when his or her personal 
situation necessitates such action. All requests for leave of absence must be made in writing, 
must state reasons for the request and must have the date when the leave is to commence and 
terminate. A leave of absence without pay is granted at the discretion of the Fire Chief or his 
designee with the approval of the Human Resources Director for a maximum of six ( 6) months. 
The Fire Chief or his designee shall evaluate each request on a case-by-case basis with 
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consideration of the effect on community service and the department's operational requirements. 
The approval must be in writing and state any limitations or conditions. 

During the period of the leave of absence without pay, the individual is responsible for 
the payment of health and life insurance. Additionally, no other benefits such as vacation or 
dental reimbursement may be accumulated or dispersed during this period. 

Section 5.6. Jury Leave 

Employees who are called for jury duty will be granted regular compensation for the 
length of their duty. Individuals are permitted to keep any payment received from the court. 
Employees who are scheduled to work on a day they are called for jury duty may be required to 
report to work each day upon being released from jury duty. 

Section 5. 7. Military Leave 

As part of its civic commitment, the Village will provide two calendar weeks of paid 
military leave, as well as unpaid military leave to the fullest extent required by applicable law, 
for employees who require time off work in order to satisfy military commitments. An employee 
is required to provide evidence of military orders received. Reinstatement following military 
leave is provided to the full extent required by applicable law. An employee leaving for military 
duty may choose to use or not use any accrued vacation time during the leave. 

Section 5.8. Family Military Leave 

Under the Illinois Family Military Leave Act, eligible employees who are the spouses or 
parents of a person called to state or federal military service lasting longer than thirty days are 
eligible for unpaid leave up to 30 days. An employee is eligible if he or she has worked at least 
twelve months and at least 1,250 hours in the twelve months immediately preceding the 
requested leave. Furthermore, an employee must first exhaust all of his or her accrued vacation 
(except sick and/or disability leave) before he or she is eligible for family military leave under 
the Act. 

Section 5.9. Job Related Illness/Injury Leave 

Job related illness/injury leave shall be granted when appropriate when an employee 
becomes ill or sustains an injury as a result of the performance of his or her job. Such leave is 
granted when necessary without affecting other leave accruals. 

Section 5.10. Administrative Leave 

An employee may be relieved of his duties and placed on administrative leave with pay at 
the discretion of the Fire Chief or his designee. If substantial evidence shows that the employee 
engaged in serious misconduct that would likely warrant dismissal, the employee may be placed 
on administrative leave without pay pending final disposition of the case. If it is subsequently 
determined that the employee did not engage in such misconduct or that the misconduct did not 
warrant dismissal, the Village will provide full back pay, less any suspension that may have been 
imposed in lieu of dismissal. It is agreed that there can be suspensions of greater than thirty (30) 
calendar days, however, in no event shall there be a suspension without pay greater than thirty 
(30) calendar days in the aggregate, unless consented to by the employee. 
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Section 5.11. Family and Medical Leave Act 

Individuals who have not become eligible for an amount of leave to meet their 
circumstances may avail themselves of the Federal Family and Medical Leave Act. To qualify, 
individuals must have worked for the Village at least twelve (12) months and worked 1,250 
hours during the previous twelve (12) months. Eligibility for leave under the Family and 
Medical Leave Act includes: individuals experiencing the birth of a child; adoption of a child 
(including placement of children with the employee's family in a foster care situation); a serious 
health condition of an employee's spouse, child or parent; or a serious health problem which 
prevents the employee from performing the duties of the job. 

Individuals meeting eligibility criteria may receive a total of twelve (12) weeks of unpaid 
leave. The right to use this leave in situations of the bi1ih or adoption of a child expires after 
twelve (12) months from the date of the birth or adoption. The total of twelve (12) weeks of 
leave may not be used in smaller segments except in those instances where the intermittent use of 
the leave is the result of a medical necessity. 

The Village may require the employee to use accumulated paid benefits as part of the 
leave. Any leave not covered by paid leave would then be unpaid to a total of twelve (12) 
weeks. Thus, application of Family and Medical Leave Act time is concurrent with the 
individual's eligible Village leave. 

An individual seeking to use leave in those situations of employee or family illness must 
present a physician's certificate to verify a serious illness. The certificate shall include the need 
to care for a family member or, in the employee's case, the inability to perform the functions of 
his/her job. 

Upon returning from leave granted under this Section, the individual will be restored to his/her 
job held prior to taking the leave, or to a position of equal pay and benefits. The Village will 
maintain coverage for the employee under terms of the applicable group health plan during the 
leave period at the same levels as if the employee had not taken the leave. The Village may 
recover from the employee the costs of premiums paid on behalf of the employee during the 
leave period if the employee fails to return to work at the end of the leave period. 

Section 5.12. Absence Without Leave 

When an employee is absent from his or her position two (2) duty days or more without 
specific permission from the Fire Chief or his designee, the employee will be considered absent 
without leave, unless a satisfactory explanation for the absence is provided. 

Section 5.13. Limited Duty 

Circumstances may arise whereby employees may be placed in a limited duty assignment 
(a position entailing less physically straining work or fewer hours than their regular position) 
during their recuperation from illness or injury. Limited duty is not a form of leave, and is not to 
be counted against any form of leave. 

Assignments to limited duty position are made by the Fire Chief or his designee with the 
prior approval of the Director of Human Resources. In order for a limited duty position to be 
authorized, it must be determined by the Fire Chief or his designee that work exists for the 
employee, and the employee must obtain a written release approving the assignment by a 
physician who has determined that the employee is physically able to perform the limited duty 
assignment in question without significant risk that such return to work will aggravate any pre
existing injury and that there is a reasonable expectation that the employee will be able to assume 
full duties and responsibilities with medical ce1iification and Human Resources Director 
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approval. The Village reserves the right to require an employee be examined by the Village's 
physician, at the Village's cost, to determine whether the employee able to perform the limited 
duty assignment. Limited duty assignments are temporary in nature and are only authorized for a 
period of time up to three (3) months with medical certification and Human Resources Director 
approval. The Village reserves the right to require an employee be examined by the Village's 
physician, at the Village's cost, to determine whether the employee is able to perform the limited 
duty assignment. Limited duty assignments are temporary in nature and are only authorized for a 
period of time up to three (3) months. Any extension ofthe assignment must be mutually agreed 
by the Village Manager and the employee. 

Upon completion of the limited duty assignment, the employee will return to his or her 
previously held position. 

Section 5.14. Witness Leave 

An employee who is subpoenaed to testify with respect to lawsuits or administrative 
proceedings other than Board of Fire & Police Commission Proceedings, which the Village 
institutes or which arise out of the employee's employment by the Village (excluding an 
employee's participation is such activity at the request of the Union) shall be: 

1. Excused from work without loss of pay if his required participation occurs during 
duty hours; or 

2. Paid at his applicable hourly rate of pay if his required participation occurs during 
off-duty hours. 

Any compensation which the employee receives from an outside third party for testifying 
in a lawsuit or administrative proceeding shall be retained by the employee and shall not be 
subtracted from the employee's wages (if any). 

If an employee is subpoenaed at the request of the Village to testify in a hearing before 
the Board of Fire and Police Commission, the employee shall either be released from duty 
without loss of pay or paid the applicable hourly rate of pay for all hours of required off-duty 
participation, whichever is applicable. If an employee is subpoenaed at the request of someone 
other than the Village in such a hearing, the employee shall be released from duty without loss of 
pay if it is necessary for him to testify during his normal duty hours; the employee shall not 
receive any compensation if he testifies during his off-duty hours. 

If an employee is subpoenaed to testify in lawsuits or administrative proceedings which 
do not arise out of the employee's employment by the Village, the employee shall be permitted 
to comply with the subpoena by using accumulated vacation time, requesting a duty trade or 
taking time off without pay. Employees who are subpoenaed by the Union to testify in lawsuits, 
administrative proceedings or arbitrations shall be permitted to comply with the subpoena by 
using accumulated vacation time, requesting a duty trade, or taking time off without pay, 
provided that the parties shall make every reasonable effort to schedule such hearing appearances 
that are within their control during non-work hours. 

ARTICLE VI 
SENIORITY, LAYOFF AND RECALL 
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Section 6.1. Definition of Seniority 
Departmental seniority shall be defined as the length of continuous full-time employment 

as a sworn firefighter in the Fire Department of the Village uninterrupted by termination of 
employment. A non-pensionable leave of absence will not count toward seniority but will not 
break seniority. Rank seniority shall be defined as the length of continuous full-time employment 
in a promoted rank uninten-upted by termination of employment. Conflicts between employees 
regarding their departmental and/or rank seniority shall be determined on the basis of the order 
of the firefighters on the Fire and Police Commission hiring or promotional list, whichever is 
applicable, with the firefighter higher on the applicable list being the more senior. Where the 
term "seniority" is used in this Agreement, it shall mean departmental seniority unless otherwise 
specified. 

Section 6.2. Probationary Period Upon Initial Hire 

All new employees and those rehired after termination of employment shall be 
considered probationary employees until they complete a probationary period of twelve (12) 
months. During an employee's probationary period, the employee may be terminated at the sole 
discretion of the Village. No grievance shall be presented or entertained in connection with the 
termination of a probationary employee. The probationary period may be extended for a 
firefighter who is required, as a condition of employment, to be a certified paramedic, during 
which time the firefighter may be discharged without recourse solely for failing to meet the 
requirements for paramedic licensure. 

Section 6.3. Seniority List 

On or before November 1 each year, the Village will provide the Union with a seniority 
list setting forth each employee's seniority date. The Village shall not be responsible for any 
errors in the seniority list unless such errors are brought to the attention of the Village in writing 
within thirty (30) calendar days after the Union's receipt ofthe list. 

Section 6.4. Lay-Off and Recall 
In the event it becomes necessary to lay-off employees for bona fide economic reasons, 

employees shall be laid-off in the inverse order of their seniority. Employees who are laid off 
shall be placed on a recall list for a period of thirty-six (36) months. The Village will notify the 
employee thirty (30) days prior to the employee's date of reinstatement via certified mail. 
Employees shall be selected from the recall list according to their seniority. No new employee(s) 
shall be hired or contracted for until all employees on lay-off status desiring to return to work 
have been re-called and hired. In order to be eligible for recall and re-employment, all 
employees on lay-off status shall provide proof that their requisite firefighter certifications 
(Illinois Office of the State Fire Marshal, OFSM) and Paramedic (continuing education and 
licensure) are valid and in good standing. 

Section 6.5. Seniority Adjustments 
Seniority shall be interrupted in the event an employee is placed on a non-duty disability 

pension exceeding thirty (30) calendar days, granted an unpaid leave of absence exceeding thirty 
(30) calendar days, or is laid off. When an employee returns from a non-duty disability 
exceeding thirty (30) calendar days, unpaid leave of absence exceeding thirty (30) calendar days, 
or a layoff, his seniority shall be his length of service up to the date of layoff, disability or 

9 



beginning of the unpaid leave of absence. Seniority shall not be interrupted, and shall continue 
to accrue, during periods of time when an employee is receiving workers compensation or 
disability pension benefits for a work related injury. 

ARTICLE VII 
GRIEVANCE PROCEDURE 

Section 7.1. Definition 
A grievance shall be defined as a dispute or difference of opinion, which has arisen 

between the parties alleging that there has been a violation, misapplication or misinterpretation 
of an express provision of this Agreement as applied to one or more specific employees or the 
Union in the case of a Union right. Such disputes shall be settled in accordance with the 
following procedure. 

Section 7.2. Procedure 

STEP 1. WRITTEN TO DEPUTY CHIEF 

The employee, with or without a Union representative, or the Union on behalf of itself or 
a group of employees (collectively referred to as the "Grievant") shall submit the 
grievance in writing, dated and signed by the Grievant, indicating the Article and Section 
allegedly violated and the remedy sought, to the Deputy Chief or in his absence his 
designee no later than fourteen (14) calendar days from the occurrence of the event 
giving rise to the grievance or fourteen (14) calendar days from when the Grievant, 
through normal diligence, should have become aware of the occurrence. The Deputy 
Chief or his designee shall respond in writing to the grievance within fourteen (14) 
calendar days, if the grievance is not satisfactorily settled before that time. 

STEP 2. APPEAL TO CHIEF 

If the grievance is not settled in Step 1, the Grievant may, within seven (7) calendar days 
from the date of receipt of the Step 1 answer, proceed with the grievance to Step 2 and 
submit the grievance to the Fire Chief. If the grievance is not satisfactorily settled, the 
Fire Chief shall respond in writing to the Grievant within seven (7) calendar days. 

STEP 3. APPEAL TO THE VILLAGE MANAGER AND/OR HIS DESIGNEE 

If the grievance is not settled in Step 2, the Grievant may, within seven (7) calendar days 
from the date of receipt of the Step 2 answer, proceed with the grievance to Step 3 and 
submit the grievance to the Village Manager or his designee. If the grievance is not 
satisfactorily settled, the Village Manager or his designee shall respond in writing to the 
Grievant within seven (7) calendar days. 

STEP 4. ARBITRATION 

In the event the grievance has not been satisfactorily settled within fourteen (14) 
calendars days of receipt of the Village's Step 3 answer, or if no answer is given by the 
date it was due, the grievance may be submitted to final and binding arbitration by the 
Union. The parties shall first attempt to agree upon the selection of an arbitrator. In the 
event the parties are unable to agree upon the arbitrator, the parties shall jointly request a 
list of seven (7) arbitrators from the Federal Mediation and Conciliation Service. All 
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persons on such list shall be members of the National Academy of Arbitrators and reside 
in Illinois or Wisconsin. Each party retains the right to reject one (1) panel in its entirety 
and request that a new panel be submitted. Upon receipt of such list, each party shall 
alternatively strike a name from the list until there is one (1) name remaining, who shall 
be the arbitrator. The parties shall determine by a coin toss which party shall strike the 
first name. The loser of the coin toss shall strike first. The arbitrator shall be notified of 
his/her selection and shall be requested to set a time and place for the hearing, subject to 
the availability of the Village and the Union representatives. The parties, by written 
agreement, may submit more than one (1) grievance to the same arbitrator. The 
Arbitrator shall submit his/her decision in writing within thirty (30) days following the 
close of the hearing or the submission of the briefs by the parties, whichever is later. 

Section 7.3. Limitation on Authority of the Arbitrator 

Jurisdiction of the arbitrator shall be limited to only the particular dispute before him/her, 
and he/she shall have no power or authority to add to, subtract from, modify or change in any 
way any of the terms of this Agreement, or to write any new clause, change an existing clause, or 
write a new agreement, nor shall he/she establish new wage scales, change any wages or rates of 
pay. The arbitrator shall have no power to pass upon any subject not specifically provided for in 
this Agreement or any function that belongs to the Village or its designated management as 
specifically provided for in Article IV Management Rights. 

The right to proceed through the grievance/arbitration procedure for matters of discipline 
or discharge is reserved for those employees who have successfully completed their initial 
probationary period. Any decision or award of the arbitrator rendered within the limitations of 
this Section shall be final and binding upon the Village, the Union and the employees covered by 
this Agreement. 

By mutual agreement, the parties may agree in writing to utilize expedited arbitration, 
however, the parties must agree to expedited arbitration prior to the selection of the Arbitrator. 

Section 7.4. Expenses of Arbitration 

Each party shall assume the cost of presenting its case before the arbitrator. The fees and 
expenses of the arbitrator and the cost of the initial written transcript provided to the arbitrator, if 
any, shall be divided equally between the Village and the Union. 

Section 7.5. Processing and Time Limits 

All grievances shall be presented within fourteen (14) calendar days after the cause of the 
grievance arises or the Grievant has knowledge of said grievance or said grievance shall be 
deemed abandoned. All grievances must be appealed and all answers given within the time 
limits established in each Step of the grievance procedure or they shall be considered settled on 
the basis of the Village's last answer. Exceptions to these time limits may be agreed to in 
writing by the pmiies. If the Village fails to provide an answer within the time limits so provided, 
the Grievant may immediately appeal to the next Step. The parties may by mutual agreement in 
writing agree to bypass one or more steps of the grievance procedure. 

Only the Union shall have the right to take to arbitration any grievance which is 
otherwise arbitrable under this Agreement. If the Union refuses to prosecute a grievance on 
behalf of any employee; or the Village and the Union settle any grievance on behalf of any 
employee hereunder, the employee who has filed such a grievance or on whose behalf it has been 
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filed shall be conclusively bound thereby and the Union shall thereafter be stopped from reviving 
or further prosecuting said grievance. 

All grievance discussions and investigations shall take place in a manner which does not 
interfere with Village operations. Union members involved in grievance discussions and 
investigations shall be given reasonable notice of any meetings called by the Village. 

Section 7.6. Union Representatives 
The names of employees selected as representatives who may represent employees at 

each Step of the grievance procedure, shall be certified in writing to the Village by the Union. 
One (1) representative will be released to participate in the grievance procedure, so long as it 
does not affect his duties or interfere with the operations of the Fire Department. A grievant 
does not have the right to select a particular representative who will be present during the 
grievance procedure. 

Nothing in this Agreement prevents an employee from processing a grievance without the 
intervention of the Union provided a Union officer is afforded an opportunity to be present at any 
grievance meeting, that any settlement shall be consistent with the terms of this Agreement, and 
that a copy of the settlement shall be provided to the Union. 

ARTICLE VIII 
NO STRIKE AND NO LOCKOUT 

The Union, its officers and agents, and the employees covered by this Agreement agree 
not to instigate, promote, sponsor, engage in, or condone any strike, slowdown, concerted 
stoppage of work, willful absence from work or any other intentional interruption of operations, 
or picketing of Village facilities (if the effect of such picketing is to induce any individual not to 
perform any services). Any or all employees who violate any of the provisions of this Article 
may be discharged or otherwise disciplined by the Village. The Village will not lock out any 
employee during the term of this Agreement as a result of any dispute with the Union arising out 
of the terms of this Agreement. 

ARTICLE IX 
HOURS OF WORK AND OVERTIME 

Section 9.1. Purpose 
This Article is intended to define the normal hours of work and to provide the basis for 

the calculation and payment of overtime. 

Section 9.2. Normal WorkDay and Work Week 
The normal work day and work week for employees assigned to twenty-four (24) hour 

shifts shall be twenty-four (24) consecutive hours of work (one shift) followed by forty-eight 
(48) consecutive hours off (two shifts). Twenty-four (24) hour shifts shall start and end at 7:00 
a.m. 
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Section 9.3. Normal Work Cycle and Kelly Days 

The normal work cycle for employees assigned to twenty-four (24) hour shifts shall be 
fifteen (15) days. For FLSA purposes, each employee's work cycle shall be established so that 
the employee's Kelly Day (i.e. every lOth shift) starts at 7:00 p.m. on the duty shift of the 15th 
day of his work cycle and ends at 7:00 p.m. of the first day of the succeeding work cycle. As a 
result of this work cycle, no employee will work a regularly scheduled shift that qualifies him to 
receive FLSA overtime pay. A Kelly Day is a day on which an employee is not scheduled to 
work in order to ensure that scheduled hours do not require payment of overtime. A Kelly Day 
shall not be counted as a working shift day for any purpose and is not considered part of the 
employee's schedule of work days. 

Section 9.4. Overtime Pay 

Employees shall be paid one and one-half (1-112) times their regular hourly rate of pay 
for all hours worked beyond their normal work schedule. Overtime shall be rounded to the 
nearest quarter hour and paid in fifteen minute increments. The hourly rate of pay for overtime 
purposes, among others, equals the employee's annual salary divided by 2,630 hours, which 
computes to an average work week of 50.57 hours. 

Section 9.5. Scheduling of Kelly Days 

Upon ratification of this contract, the Battalion Chief or his designee shall provide the 
Kelly Day calendar schedule showing the sequence of slots available for the current calendar 
year. A total of three (3) employees, including excluded Captain and Battalion Chief, will be 
allowed to be on a Kelly Day per duty day, provided that not more than one officer (i.e., one 
Lieutenant or Captain or Battalion Chief) may be off on a Kelly Day per duty day. 

Each employee shall submit to the Battalion Chief or whoever will be in charge of the 
duty shift on which the employee has been assigned a written list specifically identifies the 
employee's Kelly Day slot selections in order of preference for each slot which contains his 
position. 

The Battalion Chief shall place the employees assigned to his duty shift for the current 
calendar year into Kelly Day slots appropriate for their position starting with the senior employee 
for said shift and following with remaining personnel. The seniority list for the shift shall be 
based on seniority as defined in Article VI, Section 6.1. In placing each employee in a Kelly 
Day slot appropriate for his position, the Battalion Chief shall use the employee's highest 
available preference when it is that employee's turn to be placed into a Kelly Day slot. 

If an employee is promoted, or transferred to another shift at a time other than the annual 
shift realignment, the employee will be placed in the available Kelly Day slot appropriate to his 
position. 

Once vacation day picks have been made, an employee may request to trade a Kelly Day 
for another such day as long as it results in not more than three (3) Lieutenants or two (2) 
Lieutenants and one (1) excluded Captain or Battalion Chief, being scheduled off on vacation 
and/or a Kelly Day per duty day. Such requests shall be made via the "Duty Trade" form by 
1700 on the duty day prior to the day requested. Such requests shall not be arbitrarily and 
unreasonably denied. 

Kelly Day Scheduling Procedures 

• Kelly's will be picked upon ratification and the employee will remain in that slot 
for the duration of employment, unless shift changed. 
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• Beginning with the most senior man on each shift, each employee selects a Kelly 
Day slot. 

• The letters "A" thru "J" will designate each Kelly Day slot for every 1oth day off. 

• The process continues until all employees have picked a Kelly Day slot for the 
year. 

• There will be three (3) Kelly Day slots that only have two (2) men off, due to the 
27 man shift and those days can be filled with vacation time. 

New employees will fill in vacated Kelly slots of retired employees based on 
highest seniority. 

Section 9.6. Duty Trades 
Shift personnel may request to trade duty hours subject to the approval of the Battalion 

Chief's office. There is no limit to the amount of duty trades shift personnel may request in a 
given year. Once approved, the accepted hours become an official duty assignment. Personnel 
shall request a trade by following the instructions on the duty trade form and submitting it to 
their respective Battalion Chief. A request is considered approved when it is entered by a 
Battalion Chief on the leave calendar. Trades will not be approved for an upcoming year until 
after shift assignments are made. After approval, a copy of the form shall be placed on the duty 
trade clipboard in the Battalion Chief's office and copies shall be placed in each participant's 
administrative leave files. Whenever possible, the completed duty trade form should be 
submitted no later than 17:00 on the duty day prior to the first traded day. 

• Example -lf the first traded day is on the Red Shift, the form should be submitted 
by 17:00 on the preceding Red Shift duty day. 

It is the employee's responsibility to be at roll call by 07:00, arranging for coverage when 
necessary (as in back-to-back shifts with different station assignments). 

The following may participate in trading duty: Firefighters with Firefighters and 
Firefighter/Paramedics; Firefighter/Paramedics with Firefighters and Firefighter/ Paramedics; 
Lieutenants with Lieutenants. Duty trades are generally scheduled for only the current calendar 
year. Trades between paramedic and non-paramedic personnel will be denied if the potential for 
inadequate ALS staffing exists. 

Conflicts 
Those trading duty assume the risk that a conflict may arise which will be resolved 

according to the guidelines set forth below. 

A. Shift Change: If one or both of the involved parties has been assigned to a new 
shift and neither has fulfilled his part of the trade, then the trade is void. If the involved parties 
have been put on the same shift and time is owed, then an accrued leave day, or a portion thereof, 
will be debited from the one who owes, and the time will be credited to the one owned for use 
within one year. If the one owed time is transferred to another shift which is still different than 
that of the one who owes his time, then the pay back date must be amended with mutual 
agreement of the involved patiies, with paperwork submitted for approval prior to the date of the 
shift change. 

B. Promotion: If one of the parties has been promoted and neither has fulfilled his 
part of the trade, then the trade is void. If one of the patiies has been promoted and time is owed, 
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then an accrued leave day, or a portion thereof, will be debited from the one who owes and the 
time will be credited to the one owed for use within one year. 

C. Emergency leave: If illness or injury causes one owing time to be unable to fulfill 
his part of a duty trade, overtime will be paid to maintain minimum manpower levels. Extended 
illness or injury may void a trade when neither party has fulfilled his part of the trade. 

D. Employment terminates: If one of the involved is no longer employed by the 
Department and neither has fulfilled his part of the trade, then the trade is void. If one of the 
involved is no longer employed by the Department and owes time to another, then the value of 
one accrued leave day, or a portion thereof, will be debited from the former employee's final 
paycheck. The employee owed the time will be scheduled off on the subject day if a slot is open; 
otherwise, leave will be credited for the employee's use within one year. 

Section 9.7. No Pyramiding 

Compensation shall not be paid more than once for the same hours under any provision 
of this Article or Agreement, provided that the employee shall be paid under the applicable 
provision which provides the highest compensation. 

Section 9.8. Call Back Pay 

Call back is paid in 1/4 hour increments with a 2 hour minimum. When the start of duty 
tour occurs within 2 hours of the call back, the call back pay period will conclude at that time, 
with no minimum. Employees who are called back to work outside their normal hours of work 
(i.e., hours not contiguous to their normal shift or on a day not regularly scheduled) shall be paid 
one and one-half (1-112) times their straight-time hourly rate of pay for all hours worked outside 
their normal shift. Methods shall be employed to secure the response of off duty personnel for 
special teams' response and to provide, augment, or replace personnel for any department 
activity. All personnel, including those not assigned pagers, are subject to callback when 
contacted by the Department. This provision shall not be applicable to scheduled overtime. 

DEFINITIONS 

Callback: A request, generally paged to the "All-Call Group", to report to the 
station where your turnout gear is located when you can sign in no later than 60 
minutes after the callback page; those who are more than 60 minutes away shall 
call in for direction from the Deployment Officer. 

Section 9.9. Court Time 
Administrative hire back to appear in court or for a deposition will be paid in 1/4 hour 

increments with a 3 hour minimum. 

Section 9.10. Hire Back and Overtime Distribution 

When the need for overtime exists due to lack of manpower, sickness, injury or other 
causes, such overtime shall be distributed as follows: 

Overtime shall be offered on a voluntary basis (except when the need arises for mandatory 
overtime) based on a rotating list. The employee at the top of the list is asked first, the next 

15 



employee second, and so on down through the list until the vacancy is filled. When an employee 
accepts an overtime assignment, the employee's name will be moved to the bottom of the 
appropriate rotating list. There will be two lists for overtime established, one where the vacancy is 
for 24 hours and one for short term overtime where the vacancy is for less than 24 hours. 

When overtime exists due to a known sickness, injury, lack of man power or other causes, 
the employee starting at the top of the list will be called and given a five (5) minute window to 
respond and then continue down the list until the spot is filled. It is up to the employee to update the 
contact list with cuiTent contact number. 

When the immediate need arises to fill overtime for the oncoming shift (an unplanned 
absence created between 19:00 hours of the day prior to the absence and 07:00 hours on the day of 
the absence), the overtime is first offered to qualified personnel currently on duty based on the 
appropriate rotating list. If no one accepts, the person at the top of the list is assigned the hire back. 
When forced back, the person may accept the entire hire back or share the hours worked with 
another employee. 

The exceptions to this clause will be: 

A When there are no Lieutenants off and an officer creates the need to hire back, 
then an Acting Company Officer will be moved up to Acting Capacity 
assignment and a Firefighter, Fire Medic will be hired back as long as a 
Lieutenant is not next on the list. Acting Company Officers will come off the 
current Lieutenant's List as stated in (Section 11.4). 

B. When a Battalion Chief is absent, the position may be covered by a Captain. 

C. The Village prefers that either one (1) Battalion Chief or Captain be assigned to 
work a shift at all times. A lieutenant may work as an Acting Battalion Chief in 
rare instances to avoid unnecessary overtime and scheduling conflicts or during 
periods when a Command Rank is vacant due to illness, injury or retirement, as 
long as every reasonable effort is being made to hold a test and promote a Captain 
within ninety (90) days of any vacancy in said position. 

Vacancies will be filled by personnel under the following guide lines: 

A A Firefighter, Fire Medic or Lieutenant position may be filled by a Firefighter, 
Fire Medic or Lieutenant. If the Fire Medic is assigned to a required position on 
an ambulance a Fire Medic needs to be hired in replacement, however, if another 
Fire Medic is on duty for the length of the vacancy, who is not one of the 
required Medics on the ambulance, then the vacancy may be filled by a 
Firefighter, as long as a minimum of one Paramedic (Fire Medic or Lieutenant 
Medic) is maintained on each fire apparatus. 

B. Lieutenants may fill in only if there is an officer opening. 

No employee will be permitted to work in excess of forty-eight ( 48) shift hours 
including regular shift hours, overtime shift hours or shift trade hours within a seventy-two (72) 
hour period. An exception to this would be in the case of an emergency call back. 

Personnel found to be in violation of working in excess of forty-eight ( 48) shift hours 
including regular shift hours, overtime shift hours or shift trade hours within a seventy-two (72) 
hour period, shall be excused from the shift, his name placed at the bottom of the twenty-four 
(24) hour hire back list if working on a hire back of any duration, and a mid-shift hire back shall 
be paged out for immediately. 
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If a twenty-four (24) hour shift vacancy exists, the qualified employee at the top of the 
list will have the choice of working the entire twenty-four (24) hour shift vacancy or share the 
shift with another employee or pass and stay at the top of the list. 

If a partial shift vacancy exists, the qualified employee must accept or refuse the entire 
remainder of the shift. 

Personnel shall not be hired back and will remain in position on the list when committed to a 
department function such as attending school, conducting public education, attending a drill, or any 
other activity that results in compensation from the department. Conversely, such commitments 
may not be cancelled in order to work a hire back. 

Personnel have the option to take a hire back or be exempt, remaining in position, when off 
duty on the next regular shift with a Kelly day, vacation day or duty trade. Additionally, personnel 
will have the option to remain in their current position on the "short" (less than 24 hour) hire back 
list one time when they accept a hire back that is scheduled for four ( 4) hours or less in duration. 
Members who have chosen to retain their position after working a hire back that was scheduled for 
less than four (4) hours, shall be moved to the bottom of the "short" list after they accept a second 
"short" hire back, regardless of the duration of the hire back. 

NOTE: Personnel held over during inter-station transfers occurring at shift change are selected 
to stand-by at the discretion of the station supervisor, based on the need to fill a particular 
apparatus assignment. The mandatory hire back list is not utilized for these short term hire back 
situations. 

Mid-Shift Hire Back 

If the Department decides to hire back for a shift which has already begun (mid-shift), 
then it will follow the procedure described in this paragraph, whenever feasible. When the 
Department decides to hire back mid-shift, dispatch will first issue a general page to all 
Glenview fire stations over the in-house speakers. Qualified, off duty members on premises will 
have 5 minutes to respond and accept the hire back before a general page/text is sent to all 
members of the bargaining unit. The employee, who responds to the page first and is qualified to 
fill the assignment, shall receive the hire back. The Department and the Union shall discuss any 
unforeseen implementation issues concerning this procedure during Labor Management 
meetings. 

General Provisions 

Nothing in this Agreement shall require the Department to interrupt work in progress at 
the end of an employee's normally scheduled shift (e.g., an ambulance run), provided that such a 
holdover does not affect that employee's position on the hire back roster. Absent emergency 
circumstances, employees shall not be scheduled to work more than 48 consecutive hours. 

Section 10.1. Vacation 

ARTICLE X 
VACATIONS 

All employees are eligible for paid vacation leave. The length of a vacation period is 
determined by the number of years an individual has been employed by the Village in 
accordance with the following accrual schedule: 
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Years of Service 

1-4 years 

5 years 

6 years 

7-9 years 

10 years 

11 years 

12-19 years 

20 or more years 

Section 10.2. Vacation Accrual 

Vacation Earned 

24 Hour ShiftsN ear 

5-24 Hour Shifts 

6-24 Hour Shifts 

7-24 Hour Shifts 

8-24 Hour Shifts 

9-24 Hour Shifts 

10-24 Hour Shifts 

11-24 Hour Shifts 

12-24 Hour Shifts 

Vacation days shall be taken in the year in which they accrue. In the year in which an 
employee reaches an anniversary date which would entitle him to additional vacation day(s) as 
set forth in Section 1 above, the employee shall be entitled to schedule and take the additional 
vacation during that calendar year. 

A newly hired employee shall be entitled to schedule and take the prorated amount of 
vacation days that have accrued or will be accrued for the balance of the calendar year in which 
the employee is hired. 

The Fire Chief or his designee may grant permission for an employee to take up to five 
(5) days vacation time prior to the anniversary date on which it is earned, provided that such time 
is scheduled during the same calendar year in which it is earned. However, if an employee who 
takes vacation time in advance leaves the Village before he/she earns the vacation (before the 
anniversary date on which the additional leave time becomes effective) the employee's 
separation pay will be reduced to compensate for the unearned leave taken. 

At least half (1/2) of an employee's earned vacation must be taken during the year for 
which it is earned. Vacation leave shall be taken by the employee upon approval of the Fire 
Chief or his designee at a time that will not interfere with the operation of the department. 

In the case of a local civil emergency declared by the appropriate Village-level authority, 
the Fire Chief may cancel all approved vacation leaves in advance of their being taken. All 
cancelled vacation leave will be reimbursed to the employee at a later date. 

Section 10.3. Vacation Pay 
Vacation pay shall be paid at the rate of the employee's regular straight-time hourly rate 

of pay in effect for the employee's regular job classification on the regular pay day applicable to 
that vacation day. 

Section 10.4. Vacation Scheduling 
Vacation picks shall be made between November 1 and December 15 for the following 

calendar year and the process shall commence promptly on the Battalion Chief's first duty day, 
on or after November 1. If the employee fails to make his pick within twenty-four (24) hours 
after being notified that it is his turn to pick, the employee shall be bypassed until all remaining 
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employees have made their vacation picks. Employees, including excluded Captain and Battalion 
Chief, shall be allowed to pick vacation by using the remaining slots after Kelly Days have been 
selected, provided that not more than three (3) officers may be off on vacation per duty day. 

Vacation picks shall be selected by shift on the basis of Section 6.1 seniority. Employees 
shall have the right to select up to all of their vacation days. Captains and Battalion Chiefs 
excluded from the bargaining unit who are assigned to 24-hour shifts shall be included in this 
vacation selection process. Employees who do not select all of their earned vacation days may 
schedule them at a later date in accordance with current practice and subject to the provisions set 
forth below. 

If an employee retires, is placed on disability retirement, is promoted, is shift changed or 
is otherwise terminated after the employee has made his vacation selection, the vacation days 
thus opened up shall be made available for selection by employees with reserve vacation days on 
the affected shift on the basis of inverse departmental seniority as long as a selection creates no 
hire back situations. An employee who has selected vacated vacation days shall not again be 
eligible to select vacated vacation days for the balance of that vacation year. 

Definitions: 

• Current vacation: assigned annually. 

• Reserve vacation: unscheduled vacation time assigned in a prior year. 

• Mandatory vacation: leave which must be scheduled during the upcoming 
calendar year; this includes at least one half (112) of current vacation as well as 
additional vacation necessary to limit reserve vacation to mandated levels. 

Procedure Limitations: 

• A maximum of five (5) employees may be scheduled off on leave per duty day 
during the annual leave scheduling process. 

• A maximum of three (3) officers may be scheduled off on leave per duty day. 

• If the employee fails to make his pick within twenty-four (24) hours after being 
notified that it is his turn to pick, the employee shall be bypassed until all 
remaining employees have made their vacation picks. 

• A maximum of three (3) employees will be allowed to be off on a Kelly Day per 
duty day. 

Annual Leave Scheduling: 

Shift personnel are issued, in October, a summary of earned leave indicating: 

• Reserve vacation days 

• Newly assigned vacation days 

• Total available vacation days 

• Mandatory vacation (minimum) to be scheduled for the following year 

First Selection - Current Vacation: 
This selection at a maximum may be the total current annual vacation assignment. 
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• Beginning with the most senior shift member and following with remaining 
personnel, each selects one block (consecutive days) of current vacation time. An 
employee may select all of his vacation time in one block of consecutive days or 
select any amount up to his total allotment as one block, then pass the calendar to 
the remaining personnel until all current vacation is scheduled. This process will 
continue until all current vacation is selected. 

• An employee may select a vacation block that straddles his Kelly Day. 

Second Selection - Reserve Vacation 

Beginning with the most senior employee, any amount of reserve vacation may be 
scheduled in any number of blocks at one time. 

Selection Request 

Shift personnel shall complete the "Annual Leave Summary" form and submit it to the 
Battalion Chief. The Chiefs Office will enter the data and return receipts for approved leave 
requests. It is the employee's responsibility to verify accuracy of the summary report and 
associated receipts. 

Ongoing Leave Scheduling: 

Vacation 

Additional vacation may be scheduled after the annual leave scheduling process is 
complete as long as your selection does not require overtime/hire back due to unforeseen injuries 
or extended medical conditions. 

• Vacation may be requested via the "Leave Report/Request form": 

1. until 17:00 on the duty day prior to the day requested; 

2. after 07:00 on the day requested. 

• Vacation must be used in 24 hour increments. 

Section 10.5. Limitation on Carry-Over of Vacation 

An employee may accumulate unused vacation time beyond the calendar year for which 
it is earned. The maximum accumulation of unused vacation time is fifteen (15) shifts. Unused 
vacation above fifteen (15) shifts will be deleted from the individual's leave record. This 
calculation will be done on January 1. However, the employee will be monetarily reimbursed for 
that time at the current salary rate and in taxable form through the normal payroll process with 
appropriate pension deductions. An employee may cash out any carried over vacation days 
accrued as of December 31 of the previous year in accordance with Village procedures. 

ARTICLE XI 
SALARIES AND OTHER COMPENSATION 
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Section 11.1. Salaries 
Effective January 1, 2009 and each January 1 thereafter, employees covered by this 

Agreement shall be paid in accordance with the following schedules: 

2009 

Firefighter Paramedic Lieutenant 

Step Amount Step Amount Step Amount 

1 57,536 1 60,515 1 69,221 

2 60,408 2 63,535 2 72,681 

3 63,433 3 66,727 3 76,320 

4 66,605 4 70,064 4 80,140 

5 69,928 5 73,567 5 84,139 

6 73,433 6 77,238 6 88,350 

7 77,101 7 81,101 7 92,772 

2010 

Firefighter Paramedic Lieutenant 

Step Amount Step Amount Step Amount 

1 59,406 1 62,482 1 71,471 

2 62,372 2 65,600 2 75,043 

3 65,494 3 68,895 3 78,800 

4 68,770 4 72,342 4 82,744 

5 72,200 5 75,958 5 86,874 

6 75,820 6 79,748 6 91,222 

7 79,607 7 83,737 7 95,787 

Section 11.2. Salary Step Increases 
New employees are eligible for a pay increase to the next higher step of the appropriate 

pay range according to the schedule above in Section 1. This pay increase is not to be construed 
as a certification of performance or as an indicator of completion of the work analysis period. 
The date on which this first pay increase becomes effective is dependent upon the employee's 
stmting date in the Village service. 

1) Those beginning their employment between July 1 and the following December 
31, will be eligible to begin earning their first one-step pay increase effective the 
first day of the month following satisfactory completion of six months on the job. 

2) Those beginning their employment between January 1 and the following June 30, 
will be eligible to begin earning their first one-step salary increase effective the 
first day of the next fiscal year (the following January). 
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3) All remaining step increases are made effective at the beginning of each fiscal 
year, starting January 1 and ending December 31. 

Salaries in Promotion: 

When an employee is promoted, his or her rate of pay in the new position will be adjusted 
for that step in the salary range for the new position which is closest to a minimum of five 
percent above his or her rate of pay prior to promotion. 

When a pay increase is awarded as a result of promotion, it will be made effective on the 
first payroll following the date of the promotion. 

Section 11.3. Longevity Pay 
The Village's longevity plan provides an annual indexing adjustment. The index number 

is the September Consumer Price Index for urban wage earners for the Chicago area. This index 
is applied to the following year's longevity schedule. 

Longevity will be paid in December of each year. Employees will receive their full longevity 
amount based upon the number of years completed as of December 31 of the current year. 
Appropriate federal and state taxes will be withheld from the longevity check. 

2009 Longevity Schedule 

Years of Service Amount 

7 $722.47 

8-9 $868.33 

10-11 $940.11 

12-13 $1,015.88 

14 $1,083.42 

15 $1,366.05 

16-17 $1,439.26 

18 $1,525.53 

19 $1,583.42 

20 or more $1,723.03 

Section 11.4. Pay When Serving in Acting Capacity as a Lieutenant 

Employees, who are assigned to serve in acting capacity as a Lieutenant, shall be paid an 
additional $3.00 an hour, for all hours worked in such acting capacity. 

Lieutenants, who are serving in the position of Acting Battalion Chief, shall be paid an 
additional $4.50 an hour, for all hours worked in such capacity. 

In making acting assignments to serve in acting capacity as a Lieutenant, the Battalion 
Chief shall give first consideration to employees on the current Lieutenant Eligibility List by 
highest ranking order that are on duty. If there is no such employee on duty on the current 
Lieutenant Eligibility List, the position can then be filled by another employee. 

Section 11.5. Holiday Pay 
In lieu of holiday time and/or premium pay, covered employees will be paid two and one

half percent (2.5%) of their annual salary by separate check with all applicable deductions with 
the first paycheck of the month of each December. 
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ARTICLE XII 
INSURANCE AND OTHER BENEFITS 

Section 12.1. Comprehensive Medical Program 

A comprehensive medical program selected by the Village, will be provided during the 
term of this Agreement; provided, however, the Village reserves the right to amend, revise, add 
or delete, or change in any manner the substances or practices of insurance benefits (e.g. to 
change insurance carriers, HMO's, benefit levels, or to self-insure as it deems appropriate) as 
long as the new basic coverage and basic benefits are substantially similar to those in effect when 
this Agreement is signed. Such changes shall include those recommended by the Plan 
Administrator or the Village's Insurance Consultant in order to maintain sound fiscal funding or 
to adopt generally recognized cost containment measures and shall be presented to the Union for 
review and discussion prior to implementation. 

Health Care Benefits 

The Village provides three health care plans to meet specific individual and family needs. 
All full-time employees may be required to pay a percentage of the premium costs for employee 
and dependent coverage in accordance with the following chart. 

Plan Percentage of Premium Paid by Employee 

2009 2010 

HMO (BCBSIL) 0% 5% 

PP0-1 (BCBS) (Current) 15% 20% 

PP0-2 (BCBS) 8% NA 

PP0-3 (BCBS) NIA 15% 

PPO 2 shall be eliminated effective December 31, 2009. Employees currently enrolled in PP0-2 
shall enroll in the HMO, PP0-1 or PP0-3 plans. Effective December 31,2010, PP0-1 shall be 
eliminated. Employees enrolled in PP0-1 shall enroll in either the HMO or PP0-3 plans for plan 
year 2011. A summary of the current plan design of each program is attached at Appendix C. 

The choice of plans must be exercised during the Village's open enrollment period which is 
noticed and held annually. 

Health Insurance Buy-Back Program 

Any employee who is eligible for single, single/spouse, single/child(ren) or family coverage and 
does not want to be covered by a Village health insurance plan may decline the coverage and 
receive an annual lump sum payment of $3,600. If a Village employee with family coverage 
finds alternative coverage for a spouse and/or child(ren) dependent coverage but wishes to stay 
on the plan with single coverage only, the reimbursement is $1,800. All payments are subject to 
taxes and withholdings. 
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Section 12.2. Dental Care 

The Village provides a reimbursement plan for full-time employees and eligible 
dependents. It covers 50% of dental expenses not covered by a health insurance plan, up to a 
maximum of $3,000 per family per calendar year (total reimbursement to employee is $1,500). 
The program has been designed to insure that all employees have equal access to reimbursement 
funds. For more detailed information, please contact the Human Resources Department after 
following the department's communication procedures. 

The Village shall have the right to change dental plans, including dental plan providers, 
during the term of this Agreement so long as the dental plan offered to employees in the 
bargaining unit is the same as the plan available to other regular full-time non-represented 
Village employees generally. The plan year runs from January 1 through December 31, and all 
dental services must be rendered within the plan year; however claims can be submitted until 
March 31 of the following year. 

Section 12.3. Terms of Policies to Govern 
The extent of coverage under the insurance policies referred to in Section 1, 2 and 5 of 

this Article shall be governed by the terms and conditions set fmih in said policies. Any 
questions concerning coverage shall be resolved in accordance with the terms and conditions in 
said policy and shall not be subject to the grievance procedure set forth in this Agreement. 

Section 12.4. Right to Maintain Coverage While on Unpaid Leave or on Layoff 

An employee who is on an approved unpaid leave of absence or who is on layoff with 
recall rights shall have the right to maintain insurance coverage by paying in advance the full 
applicable monthly premium for employee coverage and, if desired, for dependent coverage. 

Section 12.5. Life Insurance 
Life insurance is provided for all employees. The amount of insurance is $50,000 prior to 

age seventy and $7,500 at age seventy and older. This insurance coverage ceases upon 
separation from Village service. 

Section 12.6. Retirement/Service Recognition Payment 

The employee will receive after completion of twenty-five (25) or more consecutive years of 
service to the Village, a payment that is equal to one month's salary at the employee's rate of pay 
at retirement. 

Section 12.7. Death Benefit 
In the event of the death of an employee, a death benefit payment, equal to one month's 

salary at the employee's rate of pay just prior to death, will be given to the employee's 
designated recipient or to their estate. 

Section 12.8. Health Insurance Committee 
The Union President shall be permitted to appoint two (2) representatives to any Village 

Health Insurance Committee, which shall review the Village's insurance plan(s) in terms of 
existing coverage and benefits and to consider possible alternatives and cost containment 
measures. Employees appointed to this Committee shall remain in pay status during any 
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meetings of the Committee. The Village shall provide the Union with advance notice of all 
Health Insurance Committee meetings. The Committee is charged with making 
recommendations regarding plan coverage and cost containment measures, subject to the 
approval of the Union and the Village. 

Section 12.9. Educational Assistance Program 

Bargaining unit employees who have completed probation are eligible for participation in 
the Village Educational Assistance Program. Under this program, the Village will patiicipate 
with the employee in bearing the cost of academic and/or technical courses which have some 
apparent beneficial relationship to the performance of the employee's duties. Please see the 
Employee Handbook for a detailed review of this program in its totality. 

Section 12.10. Employee Assistance Program 

The Village of Glenview provides an Employee Assistance Program (EAP) for all 
bargaining unit employees and their immediate families. The purpose of the program is to 
provide employees and their family members with a method of obtaining professional assistance 
to help resolve difficult personal problems such as family, marital, emotional, alcoholism, drug 
abuse, legal, or financial difficulties. There is no charge for an initial interview or conversation 
with the EAP. 

An employee or family member who desires confidential assistance for a personal 
problem should contact the employee assistance counselor. The counselor will either provide the 
necessary information or assistance over the telephone or will arrange an appointment for fmiher 
confidential consultation. All contacts, verbal or written communications or reports between the 
employee or family member and the counselor will be held in strict confidence unless the 
employee or family member requests, through a signed waiver, that the Village be notified. 

The Village may refer an individual to the EAP if a particular on-the-job incident 
indicates the possible presence of a personal problem, or if there is a decline in work 
performance o the part of the employee. 

Section 12.11. Section 125 Plan 

The Village of Glenview offers a benefit that will assist individuals in reducing the cost 
of dependent care expenses and uninsured medical costs. The Section 125 Plan gives 
participants a choice between taxable cash and pre-tax payment of non-taxable expenses. When 
patiicipants pay for eligible, non-taxable expenses with pre-tax compensation, they receive the 
benefit of immediate tax relief. The structure and regulations of the plan are determined by IRS 
rules. 

Section 12.12. Deferred Compensation Plan 

The employees covered by this Agreement shall be eligible to participate in any deferred 
compensation program that the Village may establish on the same terms and conditions that are 
applicable to Village employees generally and governed by the Internal Revenue Code 457. 
Effective January 1, 2010, the Village agrees to make available the IAFF Financial Corporation 
457 plan as one of the options that employees may participate in. Employees covered by the 
agreement will be entitled to transfer 457 plan assets to the plan of their choice provided the 
Village is not obligated to pay any fees or administrative expenses associated with the plan. 
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Employee participation in the Nationwide 457 program shall be completely optional, and 
reserved exclusively to Fire bargaining unit members only. 

ARTICLE XIII 
DRUG AND ALCOHOL TESTING OF EMPLOYEES 

Section 13.1. Drug and/or Alcohol Testing of Employees 

The Village may require an employee to submit to a urine and/or blood test where there is 
reasonable suspicion to suspect that the employee is improperly using drugs and/or alcohol, 
impaired while on duty or in violation of this Article. The Village may also require an employee 
to submit to a urine and/or blood test during an employee's probationary period and/or if the 
employee is involved in an on-duty traffic accident resulting in bodily injury and/or significant 
damage to Village property. For the purposes of this Section, significant damage to Village 
property shall be defined as damage in the amount of $10,000 or more. Nothing in this Article 
shall limit the Village from conducting across-the-board drug testing of employees during their 
annual physical. The parties agree that an employee's refusal to submit to a drug and/or alcohol 
test shall be cause for discipline, including termination. 

Section 13.2. Testing Procedures 

The Village shall use only laboratories which are certified by the State of Illinois to 
perform drug and/or alcohol testing for such testing and shall be responsible for maintaining the 
identity and integrity of the sample. The passing of urine shall not be directly witnessed unless 
there is reasonable suspicion to believe that the employee is tampering with the testing 
procedure. 

A. Drug Testing/Positive Result 

If the initial drug screening test results in a positive finding based upon the "initial drug 
test level" cut-off standards utilized by the U.S. Department of Health and Human Services on 
the effective date of this Agreement, a GC/MS confirmatory test shall be conducted. An initial 
positive screening test result shall not be submitted to the Village; only GC/MS confirmatory test 
results will be reported to the Village. Upon request, the Village shall provide an employee with 
a copy of any test results which the Village receives with respect to such employee along with 
such other information as is required to assure the employee that the test was properly conducted. 
A portion of the test sample, if positive, shall be retained by the laboratory for six ( 6) months so 
that the employee may arrange for another confirmatory test (GC/MS) to be conducted by a 
laboratory certified by the State of Illinois to perform drug and/or alcohol testing of the 
employee's choosing and at the employee's expense. 

B. Alcohol Testing/Positive Result 

For purposes of determining whether the employee is under the influence of alcohol, test 
results showing an alcohol concentration of . 02 or more based upon the grams of alcohol per 100 
millimeters of blood be considered positive, and results showing an alcohol concentration of less 
than .02 shall be considered negative. Upon request, the Village shall provide an employee with 
a copy of any test results which the Village receives with respect to such employee along with 
such other information as is required to assure the employee that the test was properly conducted. 
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Section 13.3. Prohibitions 

The Village and the Union agree that the use of proscribed drugs, abuse of prescribed 
drugs, as well as having alcohol or proscribed drugs in the blood while on duty shall be cause for 
discipline, including termination. The parties also agree that the consumption or possession of 
alcohol or proscribed drugs at any time during the work day or anywhere on Village premises or 
job sites, including Village buildings, properties, vehicles and personal vehicles used while on 
Village business shall be cause for discipline, including termination. The parties further agree 
that employees shall report to their supervisor any adverse side effects of medication or 
prescription drugs which employees may be taking. 

Section 13.4. Treatment 

A. Voluntary Reporting 

Any employee who voluntarily admits to the Chief his/her abuse of or dependence upon 
drugs or alcohol shall agree to participate in a mutually acceptable treatment program and after 
care, as prescribed by the appropriate treatment professional, and shall not be disciplined for 
such use or dependence. The employee shall also agree to submit to on-duty random drug and/or 
alcohol testing for a period of twelve (12) months. The opportunity for voluntary treatment shall 
be granted for any employee prior to the initiation of testing procedures and who is not involved 
in any drug/alcohol related criminal activity. Employees who are determined to be unfit for full 
duty will be immediately placed in a non-duty status. Non-duty status may include, but is not 
limited to: sick leave, administrative leave, vacation or leave without pay. 

B. Rehabilitation 

Following a positive test result, one opportunity for rehabilitation (rather than discharge) 
shall be granted for any employee who is not involved in any drug or alcohol related criminal 
activity and prior to the initiation of an investigation of the employee's use or sale of a controlled 
substance by any competent state or federal authority provided the employee signs a last chance 
agreement containing the following: 

1. The employee agreeing to appropriate treatment as determined by the appropriate 
treatment professional involved; 

2. The employee discontinuing the use of illegal drugs or consumption of alcohol; 

3. The employee completing the course of treatment prescribed, including an "after
care" program for a period of at least twelve (12) months; and 

4. The employee agreeing to submit to unlimited random testing at any time, 
including off duty hours, during the period oftreatment and "after-care." 

Employees who do not agree to, and act in accordance with the foregoing shall be subject 
to discipline, up to and including discharge. Employees who are determined to be unfit for full 
duty will be immediately placed in a non-duty status. Non-duty status may include, but is not 
limited to: sick leave, administrative leave, vacation or leave without pay. 

ARTICLE XIV 
MISCELLANEOUS 
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Section 14.1. Gender of Words 

The masculine gender as used herein shall be deemed to include the feminine gender, 
unless the feminine gender is clearly inappropriate in the context of the provision(s) concerned. 

Section 14.2. Medical Examinations 

A health history review and system specific physical examination shall be performed 
annually. 

Stress testing begins at age 40. Stress testing frequency increases with age, cardiac 
history, other medical/family history and number of risk factors (smoking, obesity, 
cholesterol/hyperlipid and hypertension). 

Section 14.3. Rules and Regulations 

Employees shall be required to comply with all rules and regulations, policies and 
procedures of the Fire Department assuming such are not inconsistent or in conflict with the 
terms of this Agreement. 

Section 14.4. Residency Requirements 

Residency within the Village or any specific distance from the Village IS not a 
prerequisite for initial or continued employment. 

Section 14.5. Secondary Employment 

The parties agree that the jobs held by the employees covered by this Agreement are their 
primary jobs and that if there is any conflict between their primary jobs with the Village and any 
secondary employment, the conflict shall be resolved in favor of the primary job. Accordingly, 
all secondary employment (including self-employment), including any changes in the nature 
and/or extent of such employment, shall be subject to the approval of the Fire Chief; provided 
that such approval shall not be arbitrarily and unreasonably withheld. 

Section 14.6. Ratification and Amendment 

This Agreement shall become effective when ratified by the Village Board and the 
bargaining unit membership and signed by the authorized representatives thereof and may be 
amended only by written mutual agreement of both pmiies. Each party warrants to the other to 
take all steps necessary to insure that the terms hereof are binding on themselves and their 
successors. 

Section 14.7. Personnel Changes 

The Village agrees to provide the Union President with timely written notification of the 
following personnel changes affecting bargaining unit employees: appointment of new 
employees, promotions, suspensions, terminations (including the retirement of employees), non
duty related disability leaves, and approved unpaid leaves of absence. 

Section 14.8. Changes in Union Leadership 

The Union agrees to notify the Village of any changes in Local Union leadership. 
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Section 14.9. Access to Personnel File 

Except for confidential material which, by law, an employer is not required to make 
available, an employee shall have the right, upon reasonable request, to review the materials in 
his official personnel file which shall be maintained by the Village, provided that no document 
shall be marked, altered or removed. If a request is made, the employee shall reimburse the 
Village for the reasonable cost of copying any such documents. Nothing herein shall require the 
Village to collate or compile any information. 

Effective the day after this Agreement is ratified by both pmiies, if any document is 
placed in one of the foregoing files that is adverse to the employee, the employee shall be 
provided with a copy of said document. 

Except as modified by the foregoing paragraphs, nothing in this Agreement shall be 
construed to preclude the applicability of the Personnel Record Review Act, 820 ILCS 40/1, et 
seq. 

Section 14.10. Physical Fitness 

Employees shall be required to exercise one ( 1) hour during their normal work day 
provided, however, it does not interfere with the operations of the Fire Department. 

Section 14.11. Job Duties 

The primary job duties of employees covered by this Agreement shall be (1) fire 
suppression, prevention, and extinguishment; (2) normal and routine maintenance of equipment, 
fire station and grounds, including plowing snow from fire station aprons and fire station parking 
lots, plowing snow to provide access for fire department equipment on emergency calls, routine 
maintenance of the fire station living quarters; (3) emergency medical services; (4) hazardous 
materials incident management; and (5) print shop operations. It is recognized that changes in 
job duties and job functions will occur from time to time and that the Village may assign 
employees new or different job duties and job functions as long as they are reasonably related to 
those set forth above in (1) through (5). Job duties described in (2) above shall normally be 
performed between the commencement of the tour of duty and 4:00p.m. Employees will not be 
required to perform non-essential duties outdoors during extreme weather conditions. 

Nothing herein shall interfere with the right of employees to volunteer, or the Village's 
right to ask for volunteers to perform job duties umelated to the primary job duties set fotih 
above, but the employee's refusal to volunteer to perform such umelated duties shall not be 
cause for discipline. 

Section 14.12. Credit for Village Service in Non-Bargaining Unit Positions 

If a Village employee is employed by the Village full-time in a non-bargaining unit 
position and is subsequently employed in a position covered by this Agreement without any 
break in the continuity of Village service, the employee shall be credited for such prior full-time 
Village service in determining eligibility for the number of vacation days. 

Section 14.13. Performance Evaluations 

The performance of each employee shall be evaluated at least once each calendar year. 
Such performance evaluations shall be in writing and shall be done by officer(s) who have a 
reasonable familiarity with the employee's job performance during the period covered by the 
evaluation, subject to review and approval by the Fire Chief or his designee. The employee shall 

29 



be provided with a written copy of the performance evaluation and the employee shall sign the 
evaluation acknowledging that the employee has received a copy of his evaluation and has read 
it. Within seven (7) days after receiving the written performance evaluation, the employee may 
submit a written response or rebuttal to the evaluation. If such a written response/rebuttal is 
submitted in a timely fashion, it shall be included in the employee's personnel file along with the 
performance evaluation. 

Section 14.14. Joint Safety Committee 

It is the desire of the Village and the Union to maintain the highest standards of safety 
and health in order to minimize the risk of accidents, injuries and illness in the fire service. 

To that end, each party shall appoint up to three (3) representatives to a Joint Safety 
Committee. The Union President shall notify the Fire Chief of the Union Committee members 
appointed. Other people may be allowed to attend meetings to speak on specific topics. This 
Committee shall meet qumierly (or more or less frequently if needed) to discuss safety and 
health conditions. Such meeting should be requested at least seven (7) days in advance by either 
party by placing in writing a request to the other for a "Joint Safety Committee Meeting," and 
expressly providing the agenda for such meeting. Employees appointed to this Committee shall 
remain in pay status during any meetings of the Committee. Employee representatives to the 
Committee will also be allowed reasonable time on duty to investigate safety conditions. In 
addition to other safety-related matters, the Committee members shall, where necessary, conduct 
inspections of equipment and apparel, and prepare joint or separate repmis concerning same for 
submission to the Chief. The Chief shall report in writing to the Committee concerning any 
recommendations made to him/her either jointly or separately by the Committee, including 
reasons for implementing, not implementing, or modifying any recommendations. 

Section 14.15. Distribution of Agreement 

The Village agrees to duplicate at its expense enough copies of the Agreement for each 
member of the bargaining unit, with the understanding that the Union shall have the 
responsibility of distributing a copy of the Agreement to all employees covered by this 
Agreement after its ratification by both parties. During the term of the Agreement, the Village 
shall have the responsibility of distributing a copy of the Agreement to any new employees who 
are hired into positions covered by this Agreement. 

Section 14.16. Assignments and Transfers 

A. Permanent assignments: The Village agrees that permanent job positions shall 
be defined as all bargaining unit job positions which m·e covered by the terms of 
this Agreement and established by the Village's budget and are tenured on the 
effective date of this Agreement. 

B. Mass shift transfers: Employees shall be involuntarily changed between shifts 
no more than once every two (2) years except as outlined in this Section. Any 
employee whose shift will be involuntarily changed shall be given thirty (30) days 
notice and the shift changes will occur in mid-January. When involuntary shift 
transfers occur, any employee who will be scheduled to work more hours than his 
previous shift would have worked in FLSA cycle, he shall be compensated at 
overtime for those extra hours. Any employees who work back to back shifts due 
to an involuntary shift transfer will be compensated with a 24 hour duty day off 
that same week or be paid overtime for the extra duty shift. 
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C. Voluntary transfers: Employees of equal rank and/or qualifications may request 
to change shifts once a year in January. When two employees mutually agree to 
change work shifts they shall submit their request to the Fire Chief or his designee 
on or before November 15t11

• A request for shift changes shall be subject to the 
discretion of the Fire Chief or his designee and approval or denial shall be 
returned to the employees affected by December 1st. Voluntary changes shall not 
obligate the Village to any additional cost. 

D. Emergency Transfers: When the need arises for emergency transfers due to 
long term illness, injury, extended leave or other unforeseen reasons, the Village 
may transfer an employee. When an emergency transfer is contemplated, the 
Village shall attempt to find a qualified employee who will agree to change shifts. 
If no employee volunteers, the Village can assign an employee. The least senior 
employee shall be considered, where practicable. Employees who are moved for 
this purpose shall be compensated as outlined in this Section and any previously 
approved vacation time period will be granted, even if there is another employee 
on approved leave. If it becomes necessary for an emergency transfer to occur 
more than once in a year, the Village shall attempt to rotate who is moved. 

E. The Village further agrees that no employee shall be transferred for disciplinary 
reasons. 

Section 14.17. Smoking 
Employees covered by this Agreement are prohibited from smoking inside any Glenview 

Fire Department building. Smoking is permitted on the property, but the individual may be no 
closer than fifteen (15) feet from the building. Smoking is prohibited in Department vehicles. In 
no event, however, may an employee smoke during an event open to the public, such as a tour, 
open house, public education, block parties and like events. 

Section 14.18. Staffing 
The Village will continue to make reasonable efforts to assure that sufficient personnel 

will be maintained on duty and available for response with the apparatus to alarms and calls for 
service. 

The Village and the Union agree to the following guidelines: 

1) Three (3) persons will respond on each primary response unit engine, truck, 
and/or squad. The only exceptions to the above will be; reductions in company 
staffing due to emergency calls, Village scheduled physicals, injury, illness or 
personal emergencies while on duty. The Village agrees to begin to fill the 
vacancy within three (3) hours of the occurrence. If a primary response unit is 
manned with only two (2) personnel, it will respond with another unit with at least 
three (3) personnel except for Emergency Medical Assist responses other than 
accidents. The Village agrees that no more than one (1) station will be affected 
by this procedure at any given time. 

2) The Village and the Union agree that on major emergency calls for secondary 
units and requests for special equipment, less than three (3) persons may be used. 

3) Staffing of advanced life support and advanced life support units follow Illinois 
Department of Public Health standards and standards of the Emergency Medical 
Service System under which the Village operates. 
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Section 14.19. Union Business 
Up to two (2) members of the Union negotiating committee shall be granted leave from 

duty with pay for all meetings between the Union and the Village for the purpose of negotiating 
the terms of an agreement, when such meetings take place at a time which such members are 
scheduled for duty, provided, however, that such leave does not significantly interfere with the 
operations of the Fire Department. 

A member of the Union grievance committee shall be granted leave from duty with pay 
for all meetings between the Union and the Village for the purpose of processing grievances, 
when such meetings take place at a time which such members are scheduled for duty, provided, 
however, that such leave does not significantly interfere with the operations of the Fire 
Department. 

Elected officers of the Union and up to four (4) Committee Chairs shall be able to make 
arrangements with other members to work in their place to conduct Union business with shift 
trade paperwork marked Union shift trade as long as the employees are of equal qualifications 
and the Battalion Chief or Acting Battalion Chief is notified as far in advance as possible and as 
long as no employee exceeds the maximum of forty-eight (48) hours of consecutive duty. 

Section 14.20. New Rules 

The Village agrees to notify the Union in advance of promulgating or implementing any 
new or revised Village ordinances, rules and regulations, or Board of Fire and Police 
Commissioners rules and regulations that impact employees' wages, hours, and terms and 
conditions of employment. Any rules which constitute mandatory subjects of bargaining within 
the meaning of the Illinois Public Labor Relations Act shall be brought to the Union sufficiently 
in advance to allow the Union an opportunity to review and negotiate over the proposed change. 

Section 14.21. New Hire Orientation 

Upon request of the Union, all new employees will be permitted to meet with a Union 
representative during new hire orientation for a period up to two (2) hours for the purpose of 
learning about the contract and their rights under it, provided, however, that the meeting does not 
interfere with the operations of the Fire Depmiment. 

Section 14.22. Prevailing Rights 
All rights, privileges or benefits enjoyed by employees at the present time shall remain 

substantially unchanged for the term of this agreement provided: (1) they are mandatory subjects 
of bargaining; (2) they are inconsistent with or not covered by this Agreement, including the 
management right clause; and (3) the pmiies have not agreed in writing to change them. 

Section 14.23. Uniforms and Equipment 
The Village will provide new employees and current employees with uniforms and 

firefighting turnout gear by a Quartermaster System, at no cost to the employee in accordance 
with Department Policy. In addition to turn-out gear, standard duty uniform, Class A uniform, 
fatigue wear and miscellaneous items, employees shall receive annually $100 for shoes or boots. 
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The type, style, and/or color of uniforms and turnout gear shall be reasonably determined 
by the Fire Chief/Uniform Committee. The Fire Chief may establish reasonable rules and 
policies concerning the use and wearing of uniforms and equipment. 

Replacement Procedure: 

When requesting the replacement of an item covered by the Quartermaster System, the 
employee will submit a "Request for Replacement" form to the Fire Chief or his designee. This 
form will include the date, employee's name, item(s) to be replaced with appropriate sizes and 
will be signed by the employee. If the Fire Chief or his designee approves the "Request for 
Replacement" form, the item will be ordered by the Department on a quarterly basis. It is 
understood that item(s) may be appropriately repaired rather than replaced if, in the judgment of 
the Fire Chief or his designee, it is reasonable to repair the item. 

Pursuant to the foregoing replacement procedure, the Department will replace Quartermaster 
items and turnout gear listed above through vendors selected by the Department, provided that 
the employee must first turn in worn out/damaged uniform and equipment items to the Fire Chief 
or his designee. Any such item which is lost or misplaced shall be replaced by the employee at 
his expense; provided that if the employee is able to establish to the reasonable satisfaction of the 
Battalion Chief that any such item has been lost or misplaced during the performance of 
emergency duties or while in training due to circumstances beyond the employee's reasonable 
control, the employee shall not be required to pay for the replacement. 

If the Fire Chief decides to change the type, style or color of any uniform item which the 
Fire Chief requires employees to wear, the Department shall provide these items at no expense to 
the employee. 

Section 15.1. General 

ARTICLE XV 
PROMOTIONS 

All promotions to the rank of Lieutenant and Captain shall be conducted in accordance 
with the Fire Department Promotion Act, 50 ILCS 74211 et seq. (the "Promotion Act"). A copy 
of the Promotion Act is attached as Appendix A. Except as modified by the terms of this Article, 
the procedures for promotions shall be made in accordance with the provisions of the Promotion 
Act. 

Section 15.2. Eligibility 

Eligibility for promotions will be based on the Board of Fire and Police Commission 
Rules and Regulations setting forth prerequisites for testing. To be eligible to test for promotion 
to Lieutenant, Firefighters must complete five (5) years in rank by the date the exam notice is 
posted. To be eligible to test for promotion to Captain, Lieutenants must complete five (5) years 
in rank. In no event, will an exam notice be posted in excess of 180 days prior to the first testing 
component. Service in the Fire Prevention Bureau shall not be a requirement of promotion to 
Lieutenant or Captain. 

Section 15.3. Components and Scoring 
The components of the test will be scored and posted in order, as provided by this Article, 

with each component score posted prior to the next component. All raw scores shall be 
multiplied by the weighting factor listed. 
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Order of Component Weighting Posting Factor for Lieutenant: 

1. Seniority .25 points per four ( 4) completed months of service, beginning after 60 
months of service, ( .1 0 ( 1 0%)) or 1 0 points maximum. 

2. Ascertained Merit (for a list of criteria see Appendix B); 0 to 100 points possible 
(.15 (15%)) or 15 points. 

3. 

4. 

5. 

Subjective Evaluation Score/Outside Assessment Center (see below for included 
sections); 0 to 100 points possible (.25 (25%)) or 25 points. 

Written; 0 to 100 points possible (.40 (40%)) or 40 points. 

Internal Leadership Review Points; 0-100 points possible (.10 (10%)) or 10 
points. 

Internal Leadership Review points will be determined by a forced matrix review 
as agreed upon. The review committee will be comprised of the Fire Chief, 
Deputy Fire Chief, three (3) shift Battalion Chiefs, three (3) Shift Captains, and 
three (3) shift Lieutenants (one from each shift, agreed upon by the 
Labor/Management committee). 

The assessment center processes shall be administered by outside agencies and may 
include, but not be limited to: tactical evaluation, writing exercise, group problem solving, oral 
interviews and leaderless group exercises. The items included in the assessment center process 
shall be identified at least ninety (90) days prior to the exam at the time the exam notice is 
posted. 

All candidates shall be ranked on the list in rank order based on the highest to the lowest 
points scored on all components of the test. 

Section 15.4. Written Exam Review 

Candidates shall have the right to review their test scores immediately upon completion 
of grading if the tests are graded on site, or when the tests are returned to the Village from an 
offsite testing agency. Upon request, the Village shall make the individual responsible for test 
construction and/or grading available after test scores are received to answer questions from 
candidates. 

ARTICLE XVI 
LABOR-MANAGEMENT MEETINGS 

Upon mutual agreement of the parties, the President of the Union and the Fire Chief or 
their designees shall meet to discuss matters of mutual concern that do not involve negotiations. 
The President of the Union may invite other Union representatives (not normally to exceed two 
(2)) to attend such meetings. The Fire Chief may invite other Village representatives (not 
normally to exceed two (2)) to attend such meetings. The party requesting the meeting shall 
submit a written agenda of the items it wishes to discuss at least three (3) days prior to the date of 
the meeting. The pmiies agree to inform each other who will attend the meeting at least three (3) 
days prior to the date of the meeting. This Article shall not be applicable to any matter that is 
being processed pursuant to the grievance procedure set forth in this Agreement. If any labor
management meeting is scheduled during working hours of an employee, such employee shall be 
released from duty to attend such meeting without loss of pay, provided, however, that the 
meeting does not interfere with the operations of the Fire Department. 
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ARTICLE XVII 
MAINTENANCE OF SUPPLIES 

The Village shall maintain in working condition station appliances and furniture 
purchased by the Village, including such items located in the kitchen, living quarters, dormitories 
and utility rooms. The Union shall join the Village in making every effort to properly maintain 
and prevent from damage, either intentional or accidental, the appliances, furniture and other 
equipment furnished by the Village for the use of employees. The Union further agrees to 
continue to encourage employees to use the items provided for their convenience in a responsible 
manner and where possible, to assist in minor repairs to maintain such items in working order 
where such repairs are not normally handled by the mechanic or by other firefighters performing 
special repair services. The Village will not be responsible for the replacement or repair of items 
brought onto the premises by employees and not purchased or obtained by the Village. The 
Village shall also maintain adequate supplies of such items as: cleaning materials, coffee, tea and 
hot chocolate at all stations. 

Section 18.1. Employee Rights 

ARTICLE XVIII 
EMPLOYEE DISCIPLINE 

Employees shall have all rights as set forth in 65 ILCS 5/10-2.1, 1-17, to have their 
discipline cases reviewed by the Board of Fire and Police Commissioners. Employees shall have 
the alternative right to file grievances in accordance with the terms of this Agreement for 
discipline cases. The grievance procedure in this Agreement and the hearing process under the 
Board of Fire and Police Commissioners are mutually exclusive and no relief shall be available 
under the grievance procedure for any action heard before the Board of Fire and Police 
Commissioners. Furthermore, the filing of a grievance involving employee discipline shall act 
as a specific waiver before the Board of Fire and Police Commissioners and a form containing 
such specific waiver shall be executed by the Union and the involved employee before a 
grievance may be filed under the Agreement. Probationary employees may be disqualified or 
discharged with or without cause and without recourse to either grievance arbitration or the 
Board of Fire and/or Police Commissioners. The Village agrees that non-probationary 
employees shall be disciplined and discharged only for just cause. A copy of all suspension and 
discharge notices (for personnel in the bargaining unit) shall be provided to the Union. 

Hearings before the Board of Fire and Police Commissioners, if any, shall be conducted 
under the applicable rules and regulations of the Commission and the applicable statute. 

Hearings before an arbitrator selected under the grievance procedures shall be conducted 
under the terms of this Agreement. 
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Section 18.2. Employer's Authority 

Nothing in this Agreement shall limit the right of the Fire Chief to suspend an employee 
for not more than five (5) consecutive days under 65 ILCS 5/10-2.1-1 et seq., regardless of 
which forum the employee may select in which to contest the disciplinary action at issue. 

Section 18.3 Retention of Employee Disciplinary Files 

The Village agrees that any disciplinary files that are over three (3) years old will be removed 
from an employee's files and will not be used as the basis of further discipline of an employee. 
Such information may be maintained in a separate file for the sole purpose of conforming with 
legal requirements, judicial orders or in the defense of the Village and/or the employee in 
litigation. Access to such file shall be limited to the Village Attorney, Fire Chief or his designee, 
and the Human Resources Director. 

ARTICLE XIX 
ENTIRE AGREEMENT 

This Agreement supersedes all prior practices and agreements, whether written or oral, 
unless expressly stated to the contrary herein, and constitutes the complete and entire agreement 
between the parties and concludes collective bargaining for its term unless otherwise provided 
herein. 

The Village and the Union, for the duration of this Agreement, each voluntarily and 
unqualifiedly waives the right, and each agrees that the other shall not be obligated, to bargain 
collectively with respect to any subject or matter referred to or covered in this Agreement. This 
paragraph does not waive the right to bargain over any subject or matter not referred to or 
covered by this Agreement which is a mandatory subject of bargaining and concerning which the 
Village is considering changing during the term of this Agreement, provided the Union, upon 
notification, makes a timely and proper request to bargain over the change being considered by 
the Village. 

ARTICLE XX 
SAVINGS CLAUSE 

In the event any Article, Section or portion of this Agreement should be held invalid and 
unenforceable by any board, agency or court of competent jurisdiction or by reason of any 
subsequently enacted legislation, such decision or legislation shall apply only to the specific 
Article, Section or portion thereof specifically specified in the board, agency or court decision or 
subsequent litigation, and the remaining parts or portions of this Agreement shall remain in full 
force and effect. In such event, the patties shall, upon the request of either party, commence 
good faith bargaining over possible replacement language for the invalidated Article, Section or 
portion of this Agreement. 

36 



ARTICLE XXI 
DURATION AND TERM OF AGREEMENT 

This Agreement shall be effective as of the day after the Agreement is executed by both 
parties and shall remain in full force and effect until December 31, 2010. This Agreement shall 
be automatically renewed from year to year thereafter unless either party shall notify the other in 
writing at least ninety (90) days prior to the anniversary date that it desires to modify this 
Agreement. In the event that such notice is given, negotiations shall begin no later than thirty 
(30) days prior to the anniversary date unless another time is mutually agreed to. 

IN WITNESS WHEREOF, the pa1ties hereto have affixed their signatures: 

FOR THE EMPLOYER: FOR THE UNION: 

President 

Date:----------,--------

~lit-
Date: __ J ;;>_· _J S'_ ·_o_C) ___ _ _ 

Village Clerk Secretary 

Date: - ------ ------- Date: -------------
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APPENDIX A 

FIRE DEPARTMENT PROMOTIONS ACT 

ATTACHED 
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b.:u--;;~au:.litg .:to;?J:80ment in fon.!•::< c:n the ~=·.ft!·::t: h··~ d<:t.t-E: of 1.:h.~:'; 
f.v;t, , 1!:-}ci. s t i.tHf p:r.·omot:. iort i l.'; t ~• ~h ;:dl co::mt lfru,~ Lo:~ l)n v.-. lid u.n l' ':. J. 
t:.boi.r e~:rJit'o:t~.:i,,-,n dat<'!~, or ·.:p to <• ma:-:.l.ro• . .til't 1 .. :o.r: .1 yB,,,:s att•::!:t' 
1:1u~ .:;ffect.i·~e d/;li::r: of. th.ls 1'\t':l:. 

1 b :~ N·;)t wi 1. h,f::f.:(.Jnd.in~t e.f·.y ~~:~1 t l~t o .~ ord,:nar:,ce"' X'itl u I" !':>r i>f: h•.:- ;-:· 
.lo'J•,.,.;:; f::i,) th? {';r,)rl 1;,:r;·;lt:j!, -111. ,fJJ::CtUO:)l.imt:; j,) o')rl. afl:<,•<.::l:8d d~:r);u·t.m.:;·nl: 

to h'hil:::!·, t.:.h i!; .•'t·Ct <tppJ. i (~.··; .~:.hcill ~.;o~~ <Hlnb~i:•;t.nn::d in ti'1SO manr:·.t~)~ 

pr<Y~ldt!d ::or: ·tn t'r:.i:-:~ Act:. Pt:ovi~non3 o:·l: t.:hn ~~.I ix.oi-!:l Wctlh:i.p.d 
C.::u:.i!e, t::l<~ fh·'B ('t:ot0cti()ll l'!·i;.;tr.:J.ct l'.Ct, tltwd.1:ip0 or.:Ltfi<Jn(.:E!f;, 

-or. t:U.Lot·.'::! 1.1.dopt·8CJ :p·,~t·:c;u;u:t to sud'!: .:tut:.I·•<.H: it'{ <;.nct ot hel' l/:n.t.'; 

I·Blat inrJ: ~·:·::. r-r.om::;.tit~n:~ in ufr:ected dt~JJ·"-•t-w.lmt .. ~> (;h~:ll ccml.ir':.u<~ 
to apply i;o trte -exte:)t: t·h8'{ are ~:.;o;:;,.pat.i.bl (~ with tlii:~: .!V:i:., but.: 
.L;;, tbe .t~v>.!nt.: of <::c·nfLict:. b,z,t;:•tJ•?en l:l'!.i..!!: 1\c.~. •1nd .ili11Y ~)t:h•.'~:r· l1ro~, 

this ~ot 9hHl~ cont~ol. 
(C) 1\ fl()IIIU rul8 or:· tH:·n-h:::omo nde fitiJn.:cc:ib-',:J.~U:y tn<1't' ~lot 

<H:i:::till i .\;t,l~t: J.tf.: !:i.:::<~ d8pa::::t:me.flt prutll<~t·.ion 'i)X"Oo:;e:3S LJ·, ·cl IIM.lirii.H. 

tlw.L i~1 irt•.)OI)Si.l'!'l.tmt: h'ith t:LJ.f.: A·:~l:. '!hi::: ::.'_<ect .. i<J:'L i~ a 

l.i.rni t .i!.1. lmt II nd•<J I'C 8 ube~(;!;:, i.on ~ i) 0::: sc~ct i ll.ll () n r ,r ••• ~t ic1•21 'J I L ()( 
I; IH.~ I 1 U.r1 o i. s Con" t it '!.'t t .ion u n ~~Jv.; '':!on<::tt:Ct'·~'nYt ex,:;, r:·~.:· i.!lt! by :•.(lme . 
.r:ul(l unit:3 Of l:h~ PC·h'Bt::::; 3!1C1 fl..irtr:t:i.n·n.o; 0~~'81:C.ised l::.y 'Lh<~ !!:t.;tt.o. 

(d: 'f'hi.s f'.C': i:~ intende·d to e~.Pf(~ ;::~~;.:54 uli.nirrlllm sl:a.r'lth'ol~d 

~~nd. Mli!.ll b.:::- ccn.sttuo::::d !!'.<1 .:•uthc•ri~i::! itftd not '~<l .lirn.i.~;: 
( ] l\r, •)P~:OO.'liH:.in.y <mt.:.h.:;ority fr:-ooi e-atal::·Li.•;h i.::-,1] 

.::1i.l'fC:r·~mt: e>f aupplo:!f'JJ.~n.t;.;,l pt:r.:m.o:'JL :ion.<~l o::( i tet:".i.;. or 
(;·ompono:tr~t:!l, p;;:-o•J:Ld•?<i L11at t.h(): c.riteria .;.n··.::: :lob-·rnl ,1t.;:::ct .and 
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(l]Jpl i tJd u 11 .i h.n·ml y .. 
(2) 'T'Ii~ r:·ight i'?i' an exeh~;;~ivo bu~gt .. :nirr.g 

~-·;:;pn.!s•;.)nt.ati·.,re t') :f(~rwir.;:: ;;.n (~tropln:;mr to ti·:'~•,+•:ctia':.•? cl.au.:.;.,;:s 
>dt.hin a .;:;r;.U.;::o;::ti'n~ ':M:::9•:.ird.ti(J' :l:o;f:tC·8ffiC:nt". J::C!.~.;;.t.L•.l.IJ tc 
condi t: i (m;;, .;::d t . .;-,d r;, tH pt·:.:~c::ed•,:.r·8d t\;r. th•a f"!'Q[I)Ct 1 . .::on of 
t~'--"'f:;.loyr.~r.'!-8 t u :'.:ltr"t;..: ~,. tiS ,;:J~ t J..n,: d in .:~e ct j Qn ~. ;' ..:-:.:)'it.): r~:::d: b·!l· 

(1'1 l'IHC! tH~=;~ot::Lation by .::;;n nmpl.;~yc::r ;u1d ..tn (-:::~o:t:l•.:~i·,··~ 

biJ,qJ.••\ninq :t:<:::pcc:;~m-;:;;_;ti,N~ t:·f pn-;.v:.ei•.::Ot)!:: ·.~lU~!.:•:. a 
c-;11 L ~o~(:t;.l vr~ b-;~ r.·q('l. i n i fi·!J i.71q rf:(.!:ml!t,t t.e~ .aeb.J. e V•..t a .1: f 1-::mFJ t .). '..'·B 
a·;;;tlo,:;.n ol::.r.)c::.:tlvus, p.tO•J!.<;IG>d lh.:i.t Sl.'i<::b :;;L)I,I:K;> oH;'(~ 

consistent with applicable Law. 
( >::•) L.:oc.:t l au.t h<H. i -:::i•i:!.!l a ncl e;·;';~ l u.si •;~"l b.:;r;t<J in i~nq :J qc.mt: ~' 

•:1 f: f~.;(~t ,·?·d b!l t: ;r·~ i ::; t'\<;. t m~ ~r' aqY:·:?•:: t,<.) w.:1 i '.J'·:~ ()ftt~ () e Jr:.:·) L'(:~ <) !: .it.~ 

p:::()11.i~;.lon.:; :u·,d b.:•rrJ;; i a on t:hn cont:.<nal::; ..:o( t.hO::H! p:r·~•'i.'L:!l..:;.ns, 

p::.('~JV Ldi.'!d 1~ hi1 t. any .~i u: :h W(J i vt~ e:·;; :~ lt.EJ l I. be l:~c-n sl.cl.:! :r:{:~d r:·~~ i:Xt :i. 8S ;t • ... '~() 

clU:Cje(;l,~~ t:•f. biJti::JLtill.i..JI(;J. 

(!3-::•~~~J..:CC!~ P~.l\.1 •):3 ~ll1 .• ·~f..Li 8·~-1 03; ;J•l-13~·!~~ .. "31"::~~ 5·-:26-~~'f:),!, 

I ~ill Il.C:S 142/15] 
S¢::C.. 1!;. . r~~':rnmot. :La:-. pr<>.-:.::t•::;i :.',i • 

1_.:).) E',)t UH! puq::n)S-e O[ ';)L'cl.flL.ng p<fC:ifi"r::>tiOfl t-.,:: .;yr,y f.lrlk !,;1,:. 

'•111 ich t hi.~· fl.et app 1 i e~::::, U'l.(~ <![::.p.::;. in t ). nq a1..~t h<) e it y 8 tv1 t l f eom 
t:. ·i mr.: t: o ·~; i me 1• <:l.S 11'8(!Ga i3.:J. t:-''.'/.s .. :;;dtn tnt :;.t lJ r i:l p 17G·';;t . ..:') r· ·i z-:"n pr(:tr.: !·::i ~'i in 
d~Cordnncn with thi3 Act. 

f:U :• 'E:l ig i.b :i ~, .i 1:~ 'f rnq•:; t L711mt: rt U; to p!!i ~·I; it:: ipa r_ i! iII th..:! 
r;:comc:·tiot~al. 1-)~··:::.o:':l:'!:~!~ rw'!.•.f in<:i.:lJ,~f: '' min·ltr.um. t:C<.fU>LI'BI~0flt ;~s to 
~.h<? ·1 c~ rv;;:t h o§: ero.p.l C·}'lftE!'fi.'t, ed,.:.c.;;;t l·o:-t, t :cHin Lnq .• .:;.r:-::1 
Ge~tification ln snbjecta and &kl!Ls rel3tcd tr.:- fi~G Eiqhtin~. 
tl.f: t:-.~r tho::; .::' ft e G t: >i vo d.::• t•::t o:~ t hi.-.; Ar::::, ;::.n•r' ';lid'. Q I i IJ i bi l.::.t·.•t 
t't:t.r;1:!.:-(TJJ<:~n~:~ . .!~ :;h.:~Ll b<.~ pu'nlj.::.hr.::r:.~ j:1t l•:;i;r~~tt ;lJH"! 't'(!'.:l::- ;;J;:·in;:: ';,(_:. \.h(:! 

::J..:"JL8· ot: Lht! ZH:::(;irnti:·oq nf Hw p!Lintot.im.:~l pr:flc•::t:;;:':i <~nd i.ill 
ffio:"!mf:)t! ~ :c3 o [ L h '~ ;1 f: f uc i: 0d. dup;~ r L.!r.(:!CJ!. ·''hall 'tJ~ '() i. ve n an ·~~q:u.;;l 

opp+::n: t u.ni t: y to .:f.t::•:'::t U10t.'f: o:-:.1.1 g·U:Jil.i ty r:C!q•:: i r:et•J.o:3.'1:'•1: s. 
(C) .tU.l <l8pe·:::La D.t: LIH.! [HOift()t:l·~n·t pl''.K:~'!i'lfl sbaU. b(~ \~<!U.:l.l.'l).• 

•:.•:-:·::;·::~;::>\tde t() all eL.gible employe-e.:; ·of th0 d!i:q:><.1..t:tc::',BWt, ,,;ven· 
(.:nmpr;·l\0 n t: r.:-f the to.st i n<.J <.1 no:l .::;-':!.;:llu o::. l' ion proc)r:::~h~·~(J G ::;):,;::~ ll l.1-c 
pr.J:ZJl i;-;~u::d ·.:.•;:. <'ll), ·Ol i.q-ibJ.8 C<indid;Jte!'i wh.:n !:;.h-,, .:tnn<?l.ll1t:Z(.!·TI:c~nt. of 
p£amoLlundl t~9tlng i~ m~d~- Th~ ~e~res for eaeh ~omponenL or 
•;. h·E:> t e-i'J•7. i:t.g ilr'td f:! ····~J l•.•d ':. iMt :? t·t~-::.:<'!du:::·e::: :;:;-~a . .ll be di.sc 1<J.:HS:d: t·:::> 
e a<:h C-..'!.rt<1 i d. at<'! fl !': 3 :J(Jf'l iJ.!!: r:>t: <i r.:: t i C'c~l:::..le ·"'- ~ t ~~ .( t h.o C·Ompot,(• n l 1:. 8 
(cCtl)p.l ot ed, 

(d) The appo~nting authority shalt provide ~ separato 
pr<llhl:'!l; i::.r:.:d. 'i'l :-!:il.ffl 'd)<JJ t ion fo:r .:::<•Uh J;;-;.n'k th;::.t;. 1.~-; fi llud by 
pn:omul;. i,:':!r·~. J\1 1 n~.;~w,in.::~; t ion.~ for p r,.:;or.-.o t: hm ~; b;;t L I. !i<~ C:(:..":l.sn) l: .. i t: i 'H! 

atw~~g lh•::! ru.'.~rub<~r::> r)f: t·.h<.! n(!xt.:. l<)t·rer: r:-an:<: 'r4h•:) tl'u~~"l. L~iO:::· 

("Stablisl,..,.tl ·~liq.:ibi.l i i.y nHJ'.:i:~:<trroei'II:B cl.rHi ctes.i r:·e to ·~·dxui t 
1: h·:;;.m:::; E•l','i8:3 t·::> e:-:am:. nat ion. 'l'l't•.:!· <"'[):po:.nt i. r.q .;:~•,lt IH>.r 1 ty ''·"' ~..- emp·loy· 
co.IVHJJ.t•:rnt:'l to ,j.:;:sign and i)-d.m.'cni8t·,,,r p-l:(?'J<:it tc•n PX<.~min<;ti.ons or 
m,l}' .;,J,dopt. ;;;roy ~,ot:-~:·::.late.:J •::xaminatic•ns or stoJdy m•:Jt.'2r~:tal;; th.7tt 
m;'ly· bc~~crn<~ n•,o;;dl.:-.t>l.;;., Go L•:mg ~~~; thov .;:!OffiP·i.•t 1-:i th th~) 

n~<p' :rc~1l).(~n.i: :;; of t:.hi:> t•.ct. 
U~mlrt;f.;:: I'.J'\. 9.1-Hlr 0ff. U-·1-01.:• 

·:5o ccs ~'·12/::?o 1 
S<!t:. 2•:i. P:c,?mot; .i t.)Z'I .l i. :-:; t ::; . 
(;·i) Ji"-::•r t.IHl [i-.:u:p()~t! of 'J~·anling <1 pt:~u.rr.otiol:':: to .any ~>Hd-:. •:-o 

~~11 i ch. t~t:i. !~ .i\(: 1:. .!';~pp.l5. [!~, the appoint 1 ft<J ilu u~ot L t y .sha U fro;·:. 
t :l.rne t c· time, as n.e::::B:sa<n:y, prepa.t:•3 '·' :Pt"f.S Li'\l,in.;~ cy p.:,;-c:mor:. ion 
lir;t; in "'~~c-::.:ro::br~(:o w.:i.th ti1.l;,;. 1\(;t::., 'f'hr. p!::<~lil':'li.n.•iry p::o:ll()t.ion 
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J i:;l~ ~;brJJl :n.;·:~ dist.r.iJ)ut~d 1 p-.)Sted_, .;J:C •::tl".:~er·e~~i(: ~.tdd~ 

c·.::.n•l<~r'l.i<=tA.ly <l\'<lililbl..il :l>'t' tho a.pp.::.J.ntin:3 :mt:b:::.tiLy 1:\) .all 
J:i0iJJbn:.; •>f n,"' c~opattment ., 

fb) A po~aan'a position nn t~u pre!iftlnary p~omotinn ~isL 
,.;h.ill. Iw d<;7.<~rmim"!d by d C·L!InbiriBt.lf)[!, of. r.:H:!t:.<n:;·; •.;hidl l(li.l';o' 

Incio.J/1•: .iti•Y or: Lh~~ tollD•lii'J•::r: 1 i i th'£1 p;p;!,on • ~; s .•. :.:::.c•;.l ,_,n tl:1.8 
un· i.t um o~wnnn.::.. ti .. ·o::1 r:o:r rh,1 r. 1::'1n';, dnt.·.er:nti.tli.Hl i:l ae<X•J."cliftJCe 
td ~. t: ~·::::G t : .. .;:.n 3.5: (.i i J th..;;: ['l(':·r :'i<m' !l :H! 11 i..::.t i. t. y •.d. t h..~. n th <3 

d<.!ptt.Ltm•::nt ,. dnt~.r::~l··.:;,i rH;H_:i Ln .~u:.::-:a:":-t:dl!diCe ~'it i~-:.. H-BC.t .:: . .::::n •1(): I ·i :, i !' 
the pt~&::fi·:')u • ~'l a.:;;::{·;;~·1:i:J i••!~~~d mt:.!r:it, dctt!:cmtne(j in i."'G(-:!.:.:-·rd~tn:-:r:.! r,.-r.: .. tt1 

SectiD::':. •f:i; ct!'Jd .;l.v) UH! pet:'Son.' S i!lC<:::.:.;-o~ on th11 ~~ubj<!d:ive 

evalunti<m,. ..:i·~r:.·~'t:ttJ:i.f'ted i.r. ac,.:::c-:r:d<~n<".-:o:::: ~.-.·it:(, t~·O{~tlon '.;.(i .• 
G<mdictiJ.tB:J shall :o~:;. 1:anke::J. o::t th·:;:: 1 i~H: j n r:~:'k (Jr:.i~Jr: :U;_n;.:;;d ~)i:'l 

t·.h·:l hi.qiN<H: to t;h·:) lo"''li:'J:t t:<.lt:<:<~'t p<,i.nt:.:c; ~c.:a:•.~=i ,.:_,,,, .,d ~ of th0 
co:i:.pt;)fl~u t;; ·:J f 1.11 ~~ 1. r.! ~• t . Pr·oJ: .. ::.1. i.mhU .::.·o:.'.p·:)l'!.e n t s ,. a;:; :.1:.:: f j rw:t! 
hf! i.'·e in, :'ih;tll btl d<'~b.! rm i 1wd :!rKI i!.(1~d.:~: .. i st>::ot:ed .i. n <•·:J•::::cTd,:nn::<: 
'..Jt th th-e l"t;:.t>£!.t:·(~fl~..::w.::.d ~}(~f:tiot~i nn.l.·eas <::tk'~8.CvJi.Sf·: lflta<.J:i. f i t:d ur 
~vrrooo. t<• as p.t<)•.li.deo. ;')y pa:r:agt:·apt:. ~ 1 :• -o.t~ 121 o:; .'inh::a~<.:•:.i<W• 
( <:;: :· of S8<:!t jon l r}, "..' IH:• usc o t :;::oh :r".;;;i .. c,! !. :·; t; i ':: o ~- i.,, i m::t udi r·,y btl t. 
n<)t lim:.tod to O.t:n<B.';'; t.: . .;::~tin'l, ;:~;<r~l1i;y tt!:'::Ling, ar.d tiJOdL·:~ill 

·S!•!al:,]l.ttiu:l~~, i.o.; :.;pn.:;:i l;'i.t:to~Uy b::;r:·:re:d t:':t:om the pxorr;-::ot.i..on 
pt:'..::.r.:''-';~s. 

(c:.] ,rt p•.n£.(;.11 •.:.>n the ~)t~li«tL:·tax·•; pr.c·::?,<tt:j.on li .. ~t. who u.• 
eligible fof a veteran's p[efe~enco und~r the l~w~ and 
.:tgr:n~lr.r;.:-,•.:.:; 'J.ppl :i.cetbl•:;;. to thl;;l d<3PF'''"·rrH.::;•t.: :7;;~y fill! a 1~r.·U.u~n 

ap~;.Licai.:Lon for th;:~t:. pr-::::~<:l:.:mr::;~ wit.'nirt lG days a.n:e;::· ttte 
i..nltir1l ptL!!-t.ing t;:lf t;.ht:! I::-t:el.i::tir't~.r:·:~l P~'i.."!ffi',.;:)t.ion list., Tho 
p.t:'e .b.;:r .ence shaLL ~H':- .:::4.1 c JJ !iJ Le(J as p t: tYi!idec!. un<IB !:' ::;.e G t :iQn ~~:) 
:md .:l·dde<l to the:- t•Dtal .-;;core <H::l~.i·::•vc,c1 by th'1 canrhd.;1tn nn l.:k, 
t.;:,.~t. ·n~:o ''~'PP::li.nt:Lnq .a•:1tl)•::ori.ty "'"'<lU r.h.;;.n. rr.C!kc odju:.•l:.mr!rrt.~ l:.() 
Lb•.! r:;~;:k un.loJ.- o~ the p:r-BU.min,,:::-v prnm(.>ti.on li~;L b~~t!O::I :m i.IIPf 

v<.:::Lr:r: .. Ht'~; p:r<~fc:t7onr;·eo t.J • ...,,,,dcd. 'l'hr: fin.:~l .ctdjusU~•1 pccmoti<Jt'l. 
lis.t shltl 1 l:h~!-::t br: di ~~.g~_i::"ih'.t-:.~:-d.. po~".if:~f~d. Gl' ,_::.::':h8r:·wl.£ie tnad{~ 

coe:.vi:li:':..l.e:nt ly 1h•;~i 1 db1•~ b~· th<! .. rppo ic-•1:.\.w~ .:.uth.c:fity to .,(ll 
fllo:':tnL'<'!f:~ tJf lhn L"l;mr.nt.:., 

\ d :· i>lc:tt! ~~~~ ~·e r: i'J ;n·<)IJ\Ll ti.:n·u:!l can k: l. s c:r e.::;; t 10d o c bE•·~:Cffil! s 
•J.~~·:Jant dt~e to t~?..i.-.~!ll-2lLh)n, di.~C'!":a~··;;~e, prcw:ot:l.o·n, d.;::,Jth, nr t.hr:: 
qr~m.tln:g C·l .,1 (Ji:,-,.~~·n i.l i.l:~· u~· r:·ed:.l.~<'!<!:~':nt pcnH::ion. or .'JiJY:o' DtiK:r 
.r;.;;.•~·:3:e, t.I':El a.ppc.:. n t i n.g aut tJo:ci 'L ~· stv:d.l <:~.pf:;..:) Ln t -:;: o ~.11;1 t p.;;.~; i ~. i <m 
t.: he:• pE-r.::.ort •f.llU:, u·,.~~ fuqh~st t:.::'Jt •. K.tnq .;:.n t n.:;:: f Ln.J '! pn)r..,)t ion 
L i r•t: fe•r t:h.:;;t r,;.~"'·lo:, e:-;copt th.;;t tho :~pp·~-i nl· imJ ant: btl!: i tr· t~b,.Ill 
II,,,.,,:. 1.h•:! ci qh 1'. t 0 P<l.:'; :;; o ••w.r. t h,, t. p(.n ;;(:orl ii no::J <'lppo.l. n t: r:.l.,<:! ~~.>:! :.: t 
hi·~hu!ll. r.a.n:-~:ell p~r::;~m 9n t·.ht~ l.i:.,;t 1.:::· 1.:.1'1<:· <q>pointi.nq a.u.thorlt·r· 
f'J.Oi.S reason tc· .;::.;;.,n.::lud~ l:.hut tl'!·~~ hlylH:•.st :r.:.u:d: .. 'Ln~J p8r:::;.:)n hill.'; 
.:ioro.;;.n.strar:.;;Hi suf::.st.e.:::.t:ia.l siV.)t:7i·D0:01ing.s in ''lo:rk p0r:f{)t~m;:J:~L:.;,~ 1n· 
IFn; (.):n·g.;r..g~~d in mLs.:::onctuc.t affect.:, nq the pt~r.;;(m' '' :~bi .Li '-Y J..::;. 
p!:!r;f:.Jr:lr, r:ht~ dul' i tH; of the pro::om{:.l:m:l r:.u1k ~im:t~ 1.he p..:.>sl inq o:t 
th~ [)!"6::v:)l.:.hm lL,;I:.. If l:h~~ hi.gh<~:-o~t t:i:Htk:.irH} person La pas.::.e•:.J 
uo~et:, tiH:: ft(')poinl:.imr tul:t.h<·n·it:y s?:.iJ.Ll .::J.~ .. :::un.<!nt its ~~ei.~.sc.n.~. f.:n· 
::. ;::s ·d..:8r:;L!'!i.6n l.D ~H!lf!r:l.- t:l'!<c: '"~:.:L ili.g~~f!::>t. t.::Jnking person c>n thi3 
I. lst" Unlo.~s tl)·e re.as<;ns I6l' p·.assirt.9 c··••o;:: th8 r.iqh.z:c.t n~nki nq 
p"!r.so n iU<:! no;:, cC!nE!o::Jial, t10 l::.et'son. •~Jit-o i ;.; t 11,(: hi .:r.hc!J.t ,-,~~.!<: i rHJ 

per:;on or. th•3 .L:i.st a.t n,e tlrno ot the vuc.:.•o£.'':.' ... ;h.:d 1 b<~ f?:l.:'i~H:r1 

i>''8'- more r:h,Jn once, .o..ny di.spt~t8 •JS ~,o th~! ;:~eltH:t ioJ·, ot t-lie 
f'" r!.i.i. {:OJ: $O<:=c·nd biqhe8t-ro:m·v,in{l po~:,.;on ~•hal.l l:·t! ~ub)·~ct 1:() 

rr!~;<:olul: inn in l)l·::::co.t:dunco "''ith .:mv gr·.~·r:•ulrLL:£~ pX't.>Cedu:::c ln 
r:~~f~~t cn~arinq ~~l~ employao. 

,i\ •nK:omcy ;:;h;.d 1 b"l dGOJTli1d 1·o oc{:ur: i:1 
ClilT.i! up<:on whir:h l;f:t} pind.l:imt L~ •ra<~.:.te:J, 

ciarA~.. tJt 'l~JI::~r:':tl<:•r• .!$b{J 'J l nt:(:uz.• Lt:j 2111. xardta 
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t-::.n:<:, prYJ'I'ilitKi r.:t·.at thB p·:):;ition ·ot· pf.).~i.r.:irm!:: cont:inuc to b·e 
t und•~tt and <J.• •. tthot: 1 ·~ ed t;.·,• t h~< .:.oo c~p:) r:a b~ au tb(>:t' t t: ~il8, 1 c C! 

'.!.:J.CE.te~:l po~;i U·:·n t::: r:u)!" 'fi.l )t~d duf.! 1.:6 d tack of cun<linq (}'!: 

.:'!•)t ho:::n· i 7.(1t j <.m •:lnd b; :~nb:'it!qm!:·I.T.l y r:el.n;:; t"' tad~ t: IHJ E l. no:Jl 
pn::•I;J'.YI:i.·:)r~ li:;t .~;h:.•tl h:: •::unl.inu·~d. ~,n .-:d.fe.ct o:v.:i.l Ill'• 
pn;;'.t.:ir:n!: 'lrJ(:,it<:d hii'H! b:::("[~ : .. Ll1~~1 ·Ot: to1: <1 pet:)od up !.() 5 
~~,~ax·e ::)eyi:''it't L-:':IJ rt~(;t(fl t~'j(~ d.:tt·!:: ·DI1 Hhi l':'h t.h.:~ ?O~;it:.i..on Htla 
~tt2,.:;;.•ted. In S't)-:~11 t')'•,u;;nt. the ·:~<JrJ(:Jid.:-.t-.<.:: o!.~· c.:-t.ndidttL,;:.,-.~.f.i '!'~()~"..') ·.-J(,o.ld 
h ') •rn -.:, t h 8 t':''~' ·~_ ~:.8 Dr: •"J n p r..-(:-m.nt,:::d · .. _rhf!i:. r.: t,~~ ~~r~>J":~a n cy o ?::" ~t <1 i n.tz ·1 l "il 
t>GCI.I.,.. n'!d .'i h ;~ 11. bn prmnot t:d. 

)'!.!:':;~• eandid.Et• .. e;, may r:e-tus-E- a pt:omot.ic·n CHK!G '"'i~:hout hH;lrrq 
l'!l{l ot. b.e!: po.s.H .. ion c·n tho :t:ui.J.l ad.1u~;tcd p.t·o::-,;JI:.io:m List. l\CPJ 

c;.;.:ndid.:'lt•:;o wh-o t::>)fu;;H:.s pn:::rn\lt ) .. :::n '' :a~:-:m1d l::.!.Pl~ .!'::haLl b·i:' :t:&movcd 
frqrr, t.hn fin;~] ;)djl!;;;t·.m~ pr<.lmotiur.: .List, p·:c•::.v::.d.::)Cl t;:,.<1t G'llGh 

al:l. im:. B~:t~ll f'lt>t. (:•.r:t:J •.1d.h:-e ,;r p.:::t: son 1 .::;. o;ppo:::- t •.m it i q,; r:.o 

l:;.:;,r.::lcJ.;p.::tte in tntu:r:t.:! p·r:o1ootion o:-:.<w1:i.na·t; ion:;. 
:e) l't tin£~ 1 i'F~l) uc tr.:td 1?:r: oroot ic'n l i .. ~, t :it·h~l ll 

rtr-..:1lt.<.~rod f:or ;:; p<•:r:i:-.d (:f 1101: lc:;r; th1Jn ~~ 

yt:tu !l' <J f 1: t: r t h-.~ da u~ of Lh<~ i n'i. t i i'J 1 pc.s t i n·g , 
tJ.t'e pr·:J;!..ibit.:.:!d ,J:HI':J wh~n d li:~L ~x:pi.r:~3 v"LC. 

:~-:--:ma ir'L vlt .lit! ~tl<1 

rK;;: ti.t(.>.t:~· t IV'!.Il 3 
:ntegrat0d listR 
alli:!.l l>i:: void, 

e.x.;:::e p t a;;; p.r:·o •1 i.d•~d in Bulr ~.·:.-•.:: t i o·r. ( <J ;t or: t h i.~i :'?cc t ·i. o:r•:. X f ,, 
t)(0moticn .l.i::ll.:. iB noc. :,n (Hf<:ct., ,1 ~:u.c·oe:as-::H: I i ~.ll.: .o;h.:t 1: b..-~ 

p:co::::t>ar.cd .£HKi dl.~t:d.buted •.-Jith.i.:J. 180:;. d;;;y::; <tl"t:.<:~r <J '·';Kmn(:y, <JLl 

dn f'i n<~.:~ i r:: ::;·,)l);;(s·c t ion •: d :• ' ' f 1.: h i. :'.l :~.r::ct. ion. 
1 •-=:t Th t .. ~ ~:!er._~tiQn :~.t.~ (~f}Et::J not .;1p~:.k~l tq tht2: i!f"Jit.ial i"t.!:.=:·:tnq 

I :L ~•I;. 

Sac. 25, Monitoring~ 
,i ~:·!t :' l"tl ·1 ~4.~; pect:.; .;) f th~J p roJr.-:) 1. ~o=·~~ p:r-6<-::(!,::; ~ ,. inc: lti(J i nq 

~1LI:h·:::mi: .'Li.mit.;!rion t:hn ~;dmini~;l:rwt.i()n, .•H:or:·.i.n·q, i'illd. (.t(::OStj,fl'} ·Of 

,!:I•.:·:JCOB Uil· th<':! ·,tr·iu·.~~=" •:!:-:.:'!.tnin:'!.Li<:.ll ii1KI sob:~~ecti".,re e•.•aluatlon 
and ttLe .::I•~Les:n·,.L;~;·)tton and p(:tat:itlg -:.:•t S•::!nioc.i.t:v and .'Jd.HXrrt.:t \:r.r.:d 
mel":tt ae•)L't:8,. ::.hail be 8Ub)•2Ct to moni t<:>:d nl] ,1nd n::vif.'!w in 
.:t(:.:.~o:rd.;uw.:;:. t•,'ith thi.:s. sect ion <J.nd ::; . .,.;;.t.::i.on::. .10 .:md ::.c. 

[1::1 'hom ·;np{l'('f: j,1,l p<;:L~l011!': 't~hu dl'e r'tQ.t fll>.'!l;!.b'.'!:J:':':: O! !.:.h.:i! 
<l.t':f~;~~.:U~d df.lpan·.mnnl.: :;h;t.11 bt~ :;elL:·::t~d 1.c dCt .,'iJS ob:::..;:or•.-•::o:: by 
t h•S• t1 :-:..:-:1 tl:?. i •t<! i::;H·g.:'f. i rd .. no:) -~f.}<~ll L . 'J'h•~ app·D i.tvr: J. fl(J <JUt h(>d t i.(:·:;; lll•:l ·~• 
.-:1-·~,~o -S(},lt~C:t :L .:J(Jt."J:~.I'. ia:':-:·rJt~-~ i mpa:t.:t.~.::!.l ()i,}Sf!J.:v~~:ra, 

( c I l' ,.,,~ >::·D·St:!:r V•::• t:":fi rnonl t:o r lng t !te protTI()~. ion pr:1ct! ~:.:; d t·<:· 

.:tu th.o:r i ;:!,C·d_ to t:-t:: p;r:·es.:::::n.~.: t.i nd obst~ ·c-110 ~.~~h on t1 n ~r I.:ompu n(!-11 L of r..:!··~ 

tfJr,t: :i.!; .:t:dm_;soi~;t8r.f2cJ or .:.::cc~:ce-:1~ ~;~.:;.:,'?pt {,"1·~:. C·th<";fMi.~;r: rJI)t:'t:~.::::<~ Lc, 
in ~1 r:!<." ll o Gt i ve b·-:ii ;::-qi'l J. n in•;r -~~qx·(;:t)rnq n t i' t:."t-:-::;;(~r.vt: z:!; 111r:J y n<!-1: 
int.:<~ri'•::::t:o r,.,·ith the promotion p;-:oc<..>;>;::., bu~. :;kv1H pr<:... ..... pt.ly 
~~r.~port. :::;;.-'t' ,:;l;s•:·x .. vo?.:.i J)X" s• .. l::;po·t~I.:.•J-::.1 ,,i,ol.:tl.: i:.1n of tin.: :··:~quin~:::~~nt~B 

r.)f. ·;.hi.•; P.<;t or .::>n .:.ppl '<c;.;::.nl.;:;: <'ql.l nct:ive blu:Wo.i.r't .. '..!'t<'j· .Et~r:z:eer!lent 

L~~ l.:ln! app:1inl:.inq iHll:.h<>~·H.y 1111d ,;1.1 6lho::::t· .e;:r~e;:~t<.'o:•:i pa:ct.le.s .. 
(t:!:l :'IF.:: pr ::~•rl!H.<J~·.~; oC l.hi!i: 88-:.:ti. .. ::.n. (."!C> n.c>t ap[::•.L'r' tc· thr:. 

·C!:~.'::.·:::•nt:: LlhH. c·:,t!:;.· <Ht! int.::·:Jn:~:i:3t.•C!flt • .. nt~-: pt:(.W:.sions ot:twnd>HJ 
J.(p:o2e-d 1:(> it~ .;; cul 'to;'!ctt•.re 'b<:lr-gidnitt~r a<Jt:'('!.:'!f•J.-Bnt. 

(Source: P.A. 93-411, ef~. B-4-0J.) 

(SO XLt::S ?4 ::!n:)) 
:S<~c:. J(;•. P ~~orr .. o t i•::m (!:~;;~mi. n.~ I; ion <:<.)rnpo ne:n t s . P:corw t l..:)to 

tl:;{.i>ii'IJ.!l.:tl:ili(l!';; tht..!l int:l.UU!::! l:{.l!fiJ.}:;JrH:!tltS •::(:>n:;;i.!;!.T,.t.nq 0f w:r..itton 
exam2nations, aenio~tty po1nt:s, ascertained mori~, or 
8'iibj('~ctiif(~ .eval.uiJttons shalL be .£i.dliJ.in.l:::te:cod as p-r.;::n•i.0cd i r: 
S·?..;l:ion:s. ·y,, •JC .• -15 <).fld '50 .. 'l'h'? •;.~eltrht, i~ ;~:Yy', th.,tl: i"' qive:r: 
to ., rt':l o:::ofl'.pon o.%1 t l. 11{:!1 ud<.?-(.1 J. n !3l '~·"''' ~. m.:1 y hi;: !l(~ t IJ ':. th1:1 
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(t;..:::c.r:e UNt of. Ut-e .e.pp:::d.nt.i n·q autho::.-x· il.:.y pr'o•d.do-d tr.a t !$u t':h 
~~td,rht. aiH'lU be subjt-c•t lr.} mndi fic.:.;,tH~·n by l:.htl ·:::e.~:ms ot. i.Jny 
{;().l.!i.r:,Jt Lv"" ~).:n·q.:l :.ni nq <19t:E!Btllt!·ni: in t)f fec~t on l:.h·:~ .;;..( l'·2Gt.L•11:! 
cJa:t•~ of: this J\r::t. or thxn::ei:~ftl'!x:· ;..~r no1~1~1tiat iCHt8 b.:lt.'<JO!C~!l t.::->e 
•Brflpl<) ~'•::!·r ;tnd {'li:l i::.X.C JIJ!o i. V<') ba t<i!c) iII i ll<;J f{':pf8 S-2::1. t .'! t. i If<~ • I' t ::·If! 

;tp[.:..O 1;", t ].{l<j IHJ 1: h<: ;:" V:. 'r' f!B l. ;;b 1 i !.d'18-S il lJ~itLi.tlJ':2tn p;~.!;.:_; .i 119 :~··.:oJ:(;•, .•; uo:.:h 
ia::o n;· ::;h •• ) :.t LYe: i'li'!::'<Otlfl{)(!d p.t l.;n t 0 -;; h·o) d.i:J t <': elf nn~ l)'f(lf)()t: i l)l'& 

f)!'(~(:r.'!';-;., <Htd i '1. ::n:;t h::• ,)fl .r,o:;IJ:t'<~9:!1;r: of all ·:::6rr.pJtw:nt.:; {)i: lh~;; 

tosung p:::o·c12ss. 1•.1.:.. <~<wdid.:'!:l>~!:!' o;h;;;J 1 !·).;l alJ.ow,,d tc 
p;,:7!rt.teip.1t·''' in a.:..t z:om~·::m(~t:;t::: of' th.:::: t-eBt:.in:) pt:()n·:::iJ:) 
i.tTDG;DG('~t.i lfu r::f r:h•?ii.' :or:ore on <tn~,r mtl1 compoi'Wflf.. 'l'ho:;: 
pr:-t:·····i !;.ion.f:l .::;.( -:-.hi.;; Section dq nQt appl:~l t{:· th'B 8~:1:enl: Un~t: 

t·r.;ey ~'!:t:c in-cc·ft.;:~i:~t:.:~nt ·n.ith pcr:-~ .. .-i.>Jions oth·2.t:WL~ .. ~ ···~rr~..:r~:C: t(} :in .;t 

c~o.'l.t,:::(:Li•J~.: b.::.•.L<:J<1.ittir.·iq a,qf'tJ;_.~Ifl\.!tll ~. 

I f;Q•.;: tct:C! : ? - ~~.. ~':(! ... :;u, (~ ff: . 8 ·· ·J • lU ... : 

(:) o nt.:::: ·~ il ~ .n ~ :· 
~n..;.:!, 3~;. YJr..it:~t-t;n 1'?J.fi:utt.iu~"ll·.i.:-:.n.~ ~ 

•!,.t:• ·:·ho appoint.i nt,l <l'oth·:::.r:·it.!f' m<4Y not col:':luH.ion eLtqi.l::iU ty 
1; C) ta ko 1:': h'C !iT.i t ':f~n f.! )(,1ffil n.a t ion .:m t. tv;:, C".rt n.::li ufH~~~ I!) 800H! L'll 

.'tny o:t.' th•,l pnp;i ous <'~6rr,p<)nnnts ot ':.ht! r!x.•tmi.nation. ·rb: .,..,.ic:.t:en 
·~x•::.min<tt.ion fc~.r: ·'' part.ir.:ul.n· r<~nk Shill!. ('!O:.)I1.8i.St. 6f: m•::d;;~.e<rs 
:r+.ila~.in<; ~-o Ut<-> duti.:;s t:·eg~•.L'!IY.'1y pcn::·.c-o:t·rtted by pen::ons h<'>l<::l"n.:r 
t:.hat 1'/tn:-: •>~LUdn tho depa:d~m('!nt.. 'fh+~ e·x.£u,tin.:Jt i3)ll sl\,'flll !'t(': 

t:..;;;.•;e:d oc:,ly 9n U1<~ r;,·.m.tE!nts ,::.c· written mace::i.:tls t:h;:;.t 1.1•<·~ 

•~ppoint.ir'tf.J .£tutho:dty hM• ictent:ifh!d <HH.i ::Mde .t·e,\di ly ;:~•;ail<t.bl.<':! 
I: c) r:<tt.:m t i.ul ;>;wmlr:.~€!:; at.: J~aa r: 90 dl.t'f:; b·~· t c·J.··:• Lh(~ '·! :<<tmi nat.l•::Ot't 
:i:<; tt d;::lir'. ~ 8 L.;~r·:~,-~. 'l'IH': !..•!:~; t qu>!:'B l i tm.:1 ;md mat r'! !'~.111 rr.l.HJ t be 
pe:t'l:.i,nrmt to ~:h<:: p~\.t:t cul.'-'l~ r;;;C]); toe h"hic.:h t.h.e •:'!:<:-illllLn•t~,:i.on. b~ 

beLfHJ <J i vun, Tht: ~~·:d t: t:f:!fl f.:v.am i IVJ. t ,:,.or·, :~lb.t 11 1'}0 adm ittL•;t a·::-o:::·c!, 
<tf'te·l' t.h<,~ dc·t·~.r:min;:.t hNi .;H"ld po~;t:inq· c·C Uw: ~J(Hli.or .. ::.ly l i ::.t, 
i:-4-Sf;(: r ~,-~in n.::t roo :c :i L pn i r(t:; i .tJ nd .~·i uh"} o.;;.: t i v-~ t! ,,.:J ltJ..,, t i C·fl () (:(-J,'.·~:·~ i • 

'l'h<.~ wr i.l t:<;n .:;:.;'{arnint~t: ion 8h.&l.L bo · <J.c-imtni.H.u..-(~d, t!'le !.'.c::;t. 
m .. :d: f~ ~· i.::d;;:; opm'!o::d., iH'd l;.ho t70 Sli.ll:.£$ ~:<:n :("0d <md t a:D·.Jl;d: \:d, 

•:b;1 t'h:il::.nn ~~·xatrJimJI;i cm.s shall ho:.'! '"'tl::aded .:tt tl't-c'? 

e.:.:atuinilti.on. sit:n 9r, tiH'~ di'l'l" ol' tiH.:! <!:!Kami.n<:~:::ion :ilrJu<~riL:-.t•?.lV 
upo.n et.::~mp:.r:ltiC·ii uf th<? t-a~t in front. cf tiH1 nhGe<rve~·;~ iC :>llc:h 
obs·~·r:··v·I:!J."!>· .;t:re appui r..t.: .. ::l U(ltl8!' S-r:,-:;t:ion :?:::., (H. if thB tJ?at;:; o'H(;: 

~F<Jdo<l o~f:;; i te .t~· d b-on.:. tJ.de l:u;;l;.inq o.q·erH::~·.. tho Qbse::v-:~r:·:~ 
~h.:~ll •tJ.i':m~!;:; the ~-i.'M I i n,g <•n·:1 ll'te ~~'h·i ppi.r1q· -::;f U::r: tn:>t::::. lf)!' 
9 =<HJ .i. n9 dt,d ~:. h•<) :wb~;(~quDnt ot:".::t'ti.:••:J 0· f tho ~)<':6n~ ~: upon l::?:t'~ 
:::·el:t,n~n [!·,;:.m t:.h(l tc·st.inq :to:ronc::ty, E.•Jety (~:>:nroi.nE:e shaL ~VI!VE• U:.e 
r.iyht (.'!.! t.6 rJbl'o'ltn his .:J;:: h*H: .~cote qn ( .. h0 '-?X.i'nl.l.i.n<tt:Lo:m .;::.n 1.:1)':.! 

t'i!ay l~f th"' exac::i.n.:1t.:ion 6L· uprm th€! ~i.::.y ·:Jf i·; .. s :e<!t't~.cn .ft;mn 1:11•o 
tostiny ao:roncy :6c the dppointjnq authorl~y ~~~11 tequire the 
tost.'tny .:H;o:n<.:y :.<.• m.:til 1.:.1H! inril·•1i.{k1a.L s.::~,).L'<!!ci I:Q any <Jdr.h·.;-,::_;i:' 
!;iJlbmitt'.'Hi I~·~ '::f);? <::Midioat:•;:.s 011 l.h(~ d.r71:r' ot t:h1~ examl .:•,at~.;>tt): 
·'~''1.~ ( 1.::.1 ~.n i'.'(':V .. \'2'>'~ t:hq <lt71SWE!l'!'!· l:n th-e ·:'!.:<.:trr:i.n~:~ 1: ion t.N.:t!: Ch<! 

~~;.;;ttd. fH.' cs t:mt :; ide :c C<)r:rl~>:.>t. '1''!"1t~ .:;pp.;>i n t.. i nq au U10:::t r· it.·~· m<t 'I ~.c Ld 
<~ ~;.~,V' i ·~·;.; 8f>:f; ~ i 9r:, i'tl: Le r: the B~{aifl in.:~ 1: inn fc·r t~·.c: pr.; q1o:;e {) :t 
y·al:.h0t~in9 :!:\~ ~db•"•<~k on I; h<" c~x.'J:rn) nat t6n f ::om t: h•:'· e;,1nd i rl;-!1 1:0;• .. 

(.;::• ::;-'1tTrple! wrj t tE:n t!:wm.i .:;<Jt.ion.a lllai' b(~ (i1{i!'113i.1.C~ed by t:.bJ 
i.l ppa lt::t: ~- n.;r .::tu t.i:tor i t y a ftd ml:':ml::u;: :c.:::. <) f U'Lt! d t::p,1 :ctrxli:!(\ t .• ~mt .no 
pcn:son in. thi! d0p~•.rt:mt!nt .!Jr:: tl)•8 al)(..loint:.inq .;..uUr.-,._,~:il:y 

1 it".cludi nq the Chi<~:f. C:i.\•i 1 S<~t·•;i.c<) CO!llll'ti~r:si . .:,)~~~~r.s, P..<oa:fd c)J' 
F'.i 1:-c iHtd Poli.c0 CCti•Jn.if::o;ionera .• [l(Mrd ot f.·'i.t:'•? Co.:.::m.L:;;!;~~n:.er;3, 01· 

t:'ir::.:: f>(·Oto.:-o::t ion lH.:::t.r·icl: 8.-.':l<.t n.l. of 'I'r•.~;,;l.t:B~.• ~~(1:J oUtt!r: nppoint(~d 
Ot' -t~l'-X•ted .;,fficial;;:;J rn•~j<' Sf:!(} ()t· {~.~.::•mkne tlw~ :·;pr:~: ... d.l.·:~ 
que:~t::i.:m~ on l:ht:: .,;,.::::tu<'!.l •,n·it.t:qn exalu.irlil~.k•o l::uJ!lo:>te tiH~ 

r;oo:;:11m'i.thH.im• i.:; <v:ltnini.!;;tfHt~d. r i'J !:ample examLrtat.i.on is U!>Cd, 

htcp ~llwww. i lg.u .. govllegislation/i tcs/ilt.::s3 . .asp'? A ell D::::M57 &ChapA.;:;(=50%AOJLCS'%A07.... :~/J0/2007 
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i)GI;W~l t·8St tfll(,:"~it:.ions sha.ll. (1()1; li<~ ino::l•.ulnd, rt L; a ~·lc·l.:H:.iun 
of thi:; ~\.:~t f>:'lr: i'lny m<~mhct· of tbe depattcm!nt o:r l.:h<.c .:-.ppoint:ili9 
,1uU::()iiLy t:.~.,:. O'llt<Jiu .;)r divulcJn f.ot:l'rkft{) 1#!tedytl ()( ttn~ .;:nrrt·.<,'rtt.8 
<~I' the •.-.•r.ttl:nn n:o:,1n)~nstion b~~f<:;tt·t~ .ii: i:; .;;;.;:Jminis.te:;.·.::·l:L 

(d) r:::a.::•lt ti.np;u·t";,ont shall til<~lnt .. :'!.i n :r<C.1d1.n9 ;:tnd i>Ludy 
mdt~ri.~1!; 1\;.£ .its c•.tc:el:!:'t w~~i t t'<"ll e:<<:lfi.i.r.tar_i.<m 'md t,:I)O:i' rei:'lfi.inq 
l L5t r:or:· lh~.~ "J<:~.~:t 2 l,•:ritf:en e.x,;un.i,z:.;;;ti.:.."'DS t>:f (;)l" tl p~!l.'ic;.;;l of: ~:. 

~1.:::.:-.:r.s, HhielLt~'rnx- ts J.-e.:::.s, f::Jc ellch ~7,1nk and Bhltl1 .m•~kn t:h·N;e 
m<:t.l:~;;~:i<ll-~• .:.:t'l,r.a.iL:l.bl!'! .:tr;d .;;.c:::ces.sibl~ ill.'. <!~:~>:.~i::, d<~t'f sta~.lot,. 

(¢1 Tha pt~vision~ 0f th1s Section do not apply to ~~n 

e~{t~~'ru. th•~t th1·~y dn! Ln (oo:;.nfl "let •,.;l.th pt-,,,d n.i <.K::J <3tiH~tr~'i~(-;, 

d-q:ceed t:..) in ;;: e(:lle-.::ti•t(:- 't;;z.t-I']JA i a-=jt:•!!C!nJ,('!rlt .. 

r:so•,:::rN•: P.i\. !!3·-Hl,. t:fr. u-~~-o:L) 

I !:00 I' J.,l;.::: i -'i ;~ /1 Gl 
s(~.::. ·~O, So::!ni,)l:·.u·.y pc.tnt:.;, 
·!a:i ~1<.~nlo;city fl<'Jir~,t~i ~:{l)-:1.11 ~)(-:• .biJS12-li <.Jttly upon. ~]8l"'Vic'.~ Ni 1:.h 

the· .;:.:L~t!·~:t:od d.::•p,u·trit<'!:nt ;,n.-;: :1h<dl be .:::,11.p.:l,;:;.t,:.o;d .:.::; of tl~>.~ d1.1'~'~ 

of th~ written examindtion. The we1gnt of this cnmponenl an~ 

i 1.: t' coJnfall: ;;.I: ion snall b'~ dc::rt0rmJ. n..::d by 1:.!:.<:.: app-o:!. itU.!~(} 
•rrtt:.hofity .;::..r r.hn>u<Jh a col J <H:L i'.!{: I)<LfQ!<Iltlit1.9 <iojt·,c;·:·:m,mt, 

U>! A :'::l~n.inri J·y .bst ;!':'!l<:d.l b:~ ru::-Gt8d l>~::io.r:·t! l.:h.;~ Hl."i.t tBJt 
~xdrnin~tion is givnn ~nd beto~~ Lhu pral1rninary ptomotiun list 
i..s cG':Jip.i <;:d, 'l'IH! 8<!:!.11 io r i t 'I U.s t a l"t.Ef 11 i :;\(: l (ldl."· the 8i~rd . .::..ri i: y 
d.<Jte, .:tr'ry ~H~~<1.k8 ;,.n :!lt!r•d.ct::., thB l:OL.ii1 rlumbo:!r G·f el 'liji't:.d~! 
y(~.:1 r ~, <l~td I. h.;·~ number .;;:. f S·f!h l nr it~· !J<:• ). n t ;3 .. 

Wr3m:r;c:: [>' {1 •• 9:';--:1 l.l' C)C E' a "·1 .... ()].) 

(::..D ILC:) 7•12/iJ::.il 
Sac. ~~- h~~crtai~ed merit. 
!;:~:1 'L'he f)!·o::.mo::.i; i..:.)f.1 tosl: f1i.:.y inc! • .. ::.~!.:;. po.Lnts ro:)C d~O':o:;:rt.:titH!d 

~J .. :<~ r: .:1 1· . ~i.£()8 :CL.J. .in nd me .r L t pCtj. n t .. (: mt'l y h-~? .:• 11·.~1 cd.•~d tot -~~du ;·~tt ';:. :l c:·n r 

t~:a:~n i rnJ, . .;)1'111 CfH't i fi ,;:.;H: ior: Ln :1ubj{~r:t;; ;'\nd :::ok:Lll8 ;o.·,:d,ltl.~d ::·.-:;. 

t.·r·,.;;!- f:i.r·o S8:-t .. ~-~ll{~:e:. 'f'he b-asis f'.:.:.sr 'J:!"titntinq .·~S()~::t:'r~ai.nt~d ::::.~.::r·!.t 

p()lJtl.:;;; ,;hft.er t.Jt(:, .;:;ft'ccti'le -M.tB <)f t.hi~ ,'\ct, sh2l.':. be: 
pul)Li :'ih,~d <tt le.:?:!i-:1; one;· f•?i..H prior: l.o l:.br.! tli.lt'0 <o\!i·l:·(!t·i.;!ino:~rl 

m..::n·lt: p•:d.nts ate .. lw.~:ro::k:d -:md all L':t!r:"'(m::; .:.~L.'2ible ta •~:o:-:..:np~!l:<.~ 

I\~·! pr·(·m•oth:.n .f:t'tdc I b0 lfJ.'.'E!f\ an <!•i.:j\:.nl oppol:"t:uni.t'l tn ()hl:ain 
a;.:;-;·:~.~, f 1.:.~:1 ~ n·n(j ·:.·,h·_~ r .:. ::_ po:L n tq~; 1.1 n l•? f> s c-t ~-:e .t''"".i ~:a! ~~g :::''Bf.:i ct to in fl 

co 11 e·~~ t ····:~ h<J r(.J-3 ). n U1<~ illJ =~~<~m·~ nt: , 
fbJ 1\::.r: .. ·'t p9in':.1~ i.lh-.:~:::<kd f9r· •~·SC(•et.aLn,·~::l m<! r i 1· :;.11.,"11 '1. 'o•? 

p.:-'l.~- t od bt:!· [or!.:! 1: :·il;i· '"' ~ i-;:; t-:'!(·, '~x;~mi n,;t t. Lon :l =~ it•::JIIli tti ~.; t '~rr:d \<If•(\ 

!J-:.~ f. o t~EJ t t':te ~.,r.:::.mn t~. ,L.:_'"rn l L s t is r:::<)+'tp i. l..:.td ~ 

·:~::om:co: P.A .. 9]·-·111, o1':f, 8'""1-03.1 

(:iO I !JCS '!1:~/5(}j 

Sue. 50. Subject~vn ov~luation. 
fil) Jl, rr·omot iOf1 1: t~ ~~ t v;..:.t.v i n·::;l m'l<~ s.ubj <:~(:!;:: i "'"" "'v-1l.1M l:. i un 

G<)IJJponenb:.. Suhjectlvt! <~v•1bwtLon.s :4.~:r· in1:h"C.~E! <~n of".:!..l 
intervieH, t~~~lcal ~v~Luatian, po~~ormance evnlu0t~on, or 
C·t 'n•:! 1' ..::<:ulrp;::.r·u~, n 1: h,'l s·ed ~~~~ ."'tt hi .::c::t. i. ve ".! v a to.·w L .inn G f lll•'? 
~·::o:.:rr.;ir.e•?, 'rhe rw:·thcds u.sed fr:.r !;\lb)•3et i"..ro Bvalu•~t.i<m!; r:.01.y 
i:w:J'.·•.K:lo ·u~;.:i;··,g anv emp1<::>';U1~' .t~:i~;(!~.'J!7:.r:nt co;:·,te:t"s, (·~v~:~lu;~t.\.,)fl 

~; 'l·~ t ,em~ .• c:h it! f • .~-; r;<0i n t ~~ • .;) r: or.:.. ht,'! r mt~t h-!.1(.1.:~ • 
\b;• ;.>n:t subjq(:t:.iv.;:: -::::om~)Ofto:~ru·. slv!l.:~ t:->o :~.d·~·t~t.ifi.~~d -:.(.) ,1Jl 

c<.~nd·i(L~te:•; pt:.:_c..n· to:) i 1:.~ . .;:~.ppl.L~.::<H.hm, bn ·)oto .. n;d .. at.:~d, :'!.nd bn 
ap.p-liL~d ::~n',fo·t·m!y !.!.:· .1LI ,_:.;~ndJ.d<:~t<.:~::L Ev~;;~·y <~x;,nl'i:~>JI'! 3l't<J:.J. tt~•.v~;; 

ttre l ighl.~ ~:o -dDC•.urmnt.at \on Of hie (H' hi~t:' :;::()017(! {).:'! ~.:h<~ 

~ u.\)) e c t i v t! r:o.;;,ponf,n t ·.•pon r; h c: t:Jor~.:p let .i Ot) r.::.C 1. hf.! .'; u o·) o..:· t i •n~ 
r~;.;0ml.rt-7!U.•8<'L ct:mponnnt r:)t .i.tb: ilppl il.!ill: i Ofl, 

htt Jl:l/\. ... ., . .,.w.ilga.govllegi sbtion/i lcsli lcsJ .aS.fl? At:tli)<24.51 &ChapAct =50%A011.($%A07... J/3(1120(17 
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•:o:::: Wh'"'r•t:· Ghiet:•.-:;: pc:.J.nts o:t· <:)th;;:,t: ~;nb·!,ec.tivc mc::t",h<)d!; tlr<~ 

remplo•:rf!d t)J,;.t .;o:o::' not aw.1.-ena:ole 1:<) moni t;:.r:in,J, mnni tU['"' ~•hllll 

t'l<)i. ~1•:-"; n~q11 i n~d, 1:1<.4t .:w-:.• dL:;puto~: ;J.<i t;n thf·: C:t:~'it.ll1.:-. <:f ::ud·, 
!J.Ii'"tlrc--:J.s :slv'lll bn .•mbj<er:t: t:.;l r<~;;ol••tinn i.r't .;'J~:ctHd.:tt:c:tl w~ l'li any 
C<•ll ecr:. .i. ve 1 y b!'ll~-,~-:ti r'u~<i q r. .:. ;·,v;1 nc<.! F-r:o:~t:~::•iu r:·•~ l.t, ~! 1: 1\h-::-'~ i:l t: tho:::. 
~i.m.c i.:d' tiH:• l;i~St. 

If! I lilhB:c.;c: f)•.~:cfc:-nn<tfl<)C• .:•\r,)J_·,.:,.-.t :l:;:n::; <Jfl) u:•·:::cl <•~ ,1. 1~.;1;;j !i t'or: 
;Jr:<;;;:-•. ::r .. ion~;, th.:1':.' sh;.;;JJ b8 q:i.•;.:;m .;m;;T,r.l.:•lly ,·wd m<H.in n~ndily 

::1'1-i.'d.ahl..;'!: l.:ll l:.:u:h c:,~.ndid.T(:t~ f:•:11: r:w.·im·4 <Jnd t.h<~~f shal . .::. .inCbl<l<G 

[i:"IY d.i.sagt·!.i!t'l::en~. u:!' .::k>cumc-rii:<Jf;.l(.'n tb~ etnployf.!e pcovide.!l to 
~~~~~\lto:: Qr.' C0fito?.Si: tl't.O. e\•.a.lu.atic.:!)., 'l'!"!.E!B8- rmt1lh'il 'I':<Valu.;;;.tJ.Ofi.S .;):("" 
.rwt mt't>j(.':(;t to g:de'.'<.Ulc•.:. L'):r:<::ce.diJ.:,~-ea .• ·~.m.l.-e;:;s m~ect e<:::r :;:.oi111.t.s Ln 
t ~~1i:? !:-.:.f(JiilOt~ i Uf': ;) CtH'!(!:::i ~ , 

( e .I !'I) l i:J 1 po:)l. n 1: !; ;::•,...ard0d fn;:: !;ubj o:~ci:. :i Vl! o::ol(lfo":Jno:~nt. f:. £-h.:i 1!. 
be po.st<"!(J ·oer()l>:'; tht! '«JL!:h~n •!i!.r.CJmln.:~ti.o:;~n .i::s <!.dm.lnlt:U:!tt~d IJfld 
!::u:;fr;t·'B th~:o pt-:.)fi'IC·tion 1 !;t Us f:O::J!!:p·iiA:.:L 
•:~·~ou~:"{':!(): t' • .ft, !)3»·~ ll.J (~.tt. 13-~·~··e''~:J ~ :~ 

•: ~>0 LCS '.112/~~5 J 
.So,:,; 1 5 ~:), ',Ita t~.f.~in:O:; !!! p·;.~e. C ~t'<~ 1·1c•:: . A. pet :~(J~·-, (:fl a (J.t t~ L it(r.i n.:Lt: ~r~ 

pn;.rnnt·.j,:;on lLst o...•hoJ is elb:jiible ro:r vr~tC!J.'.:J.tt's p.t:etererl<":' •,,;rp;:l(:!X' 

"'l.ny I 'L\>' n r· <HF8 ow2n t ,, pp l:vc<:~bl•:::- t: .::;· an -.1 t f•Jct ed de~ p.,u.·tc>J.0nt IJJ·~ ':.' 
fLI(': .'1 "NTi,!;:l:.::::r: • .:;.pf>lio~rJr:.i()r) :i:(H:' t:'h)t p;-;~f,:':'r:~n·C<~ w.:ct'n'i.n 1.0 d.:J.';l:> 
at: u~r: :: I·•(·~ in i t i.:J! poe< t :.. m:; of tho p t:"O: .~ i1ni n<:~t~y p t·o:-.E!.0 t" jon ·1 !); t , 
'rh.e! "~!e t.er:·.·.rn ~ =:· p{"t:::;: o :.~~~1nG{?: ::;hit J.l b{;:- cu ·r::uJ.a t<~r.t ,:\~i £,Yf·01t' (1(~.{1 in 
the appl.ir:.'Jhl(~ lrtw ""'"r~ ;:.ddr~d tn t·hr: <1Pl'llir:;u:.t:':i 1:".(11:;1:.. ~:;cnr.n or1 

tim fYceU.mh:a:!'y p:r::·orn.oti6n li:':lt.. J\ny t:~r:·;:;ot~ ~1ho ~:.as r:-e·t::e:Oved 0. 

pr0mot: 1.on f.cr::.r~ "" ~J:tC;:fr.,.:;.t.Lot', list at":: which h:i..s or:· :t:er p():::;i ti.on 
11.:1~' r•d:j·:.l.'lto;;:d. fo.l ·,•et\:?J.:.:.if• 's piel-2.t"•~,·t..::e, '.J.IJ<l-e:::· U)i;:> .n.cr: ..:;.r: ;:,r,y 
OU\C:t:· .L~·M, .';h.:cl. rt·Ot be o:d.iq:!.'Olcl tor iHYy' .:;::t~bO::H)(j'cl•~·fit lf8te~·.;m• :'3 

preference undnr thi5 Act. 
l3ou:cc,e:· P.!L 93-oil.L, 1!f:L g-.-1-01.:· 

( :!o a.cs )'42/60 1 
s(~r.:- r)O. ;~ .. ~3.~:-~.t t'=' 1:' .:i vi c-v;·. Ttny' aft C·;Jt t~d p;;.:rson tJ.r p.a t:t\·' t.,hc· 

bell@veG th~t 0n error has b&Qfl. made Hith respect to 
,e. ti 9.1; .. L)i ll t y to l.".tt. ki'!·· ;:tn (i;<.;"JJ\i~ifl!j t i. e-n r c~.;:urd. n'::.t ion ro ~:.u l t. 
pl.;~.cement ut· p:J!i i •:. ion c:n .:J p"(.m .. ~1t :..r.u• 't i ;,;t:., .n:· ''9t.Wf.'<ln' :; 
p::~cf:er\'!lh:·c ~H .. Ltl. 1!•.::, l!nt.O:i:.l<~u ;,,) .t r<:v.'..•!:ow (>f: i;h(;: ::h!tl.t.'!~· ':ly th<! 
:':.pp•:;.i.nl.: i.i~(J .:\tithr)r::,t ~· t':t' a.:::: .::;.tlt~:t:-..<~.iS~ p":ovi(lt.:;d I::.y La~-; . 
.;_!';;our;::.~;: : F, 1\, ~13 ..; ~ 1 , Q U . ll:- -1 ··0 J . :• 

(:'\CI r 1,:~.':. ·'-*:Ur;::)J 
SRc. 65. Vlola~iona. 
I~J A pGrNo:::on who :..;.nowlc:.Q l•l 

b~! f{ln') 

or 
-!)I:" 

-ctJ·:.~~:r~~.-;lS•2· kr-..:·lwLngl~· v~~.{fL."'a~(.tJ.~J (H."' ::robvr1rt8 ~;"J;ny ;r~:::qu;, re:m8tt"i. .::::..t 
t.hi~l Act <:"o;:l'lffl2 ttJ. a •.tiD1.:!:t:irm !)f: t:hi.o; ,\.::1: .~md mi1y b~~ ~··.tbj(~r:r t:.o 

ch.;. :((] ~l8 t 0 i::' ·0 C f le.L?.l J:iif::c:u.fldUd: .• 

i t;.l .r.. pot·::= on •.-.!llo :La U)f.! .~fiOi.,'LClq r-ec:ipient ol t;~Sl: 

i.t~ fco:rc:.<J !: 1 ,,n i.n <'t J.•;.:;.nce o ( tllB ex.;.rn:t n.::rt ion ;iil'l.::d l 1.':·8 
(JL9quall i.i~ci tram t.h(~ prcmot i . .:;.n tJ;o;,Jmin.::tti3;.n o:r d.:;r..·ct:.(~d ft:"O!n 
'l:h.e :cank t<::: •«hl(:lt h.;,:: '<~.;!>! P'~'=ot.!.::d, .~~ •:'IPPl i.::.;tb.lr! 11nd (>tl·,,~r·..,.'i.~~(~ 
.~~ubi·B<~tf~cr tc> di.sciplithH:y .;!.(:t:iou~~. 

•:::::m.• :r{:.:;:: 1}, 11. -:n ·"·U l., e .r f'. 13 ~1 ~oJ, ) 

1 ~;I) I !(:!~ ·~ ·1 ? / '! 0 ~~) 
Se~. 900. tAmcndatoxy p~ovi&~ons; toHt omitted). 

(SO•u:C·:.':o::!: l1 . h, •n .. i! l.L ·~ ('f, 8--\!··'~i)J tB:<:t 0m.:.tt:.<::d, :• 
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APPENDIXB 

ASCERTAINED MERIT CRITERIA 

Ascertained Merit points shall be awarded in the three (3) categories listed below. Each 
category is valued as follows: Category 1 equals up to fifty (50) points; Category 2 equals up to 
twenty five (25) points; and Category 3 equals up to twenty five (25) points. 

Category 1 (up to fifty (50) points maximum): Illinois State Certifications, each item is 
valued at two and one half (2.5) points. 

Fire Officer II, either Certified or Provisional for Lieutenant candidates only 
Fire Officer III, either Certified or Provisional 
Fire Service Instructor II (only if NOT already Fire Officer II) 
Fire Service Instructor III (only ifNOT already Fire Officer III) 
Fire Prevention Officer I 
Juvenile Firesetter Intervention Specialist 
Public Fire and Safety Educator II 
Public Fire and Safety Educator III 
Fire Investigator 
Fire Inspector II and Plan Examiner 
Fire Inspector III and Plan Examiner 
HAZMAT Technician A 
HAZMAT Technician B 
Chemistry of HAZMA TS 
HAZMA TS Incident Command 
Technical Rescue Awareness 
Rescue Specialist-Confined Space Operations 
Rescue Specialist-Confined Space Technician 
Trench Operations 
Trench Technician 
Rescue Specialist-Vetiical I (or Rope Operations) 
Rescue Specialist- Vetiical II (or Rope Technician) 
Structural Collapse Operations 
Structural Collapse Technician 
Vehicle & Machinery Operations 
Vehicle & Machinery Technician 
IDPH EMT-Paramedic 
IDPH EMS Instructor 

Category 2 (up to twenty five (25) points maximum: Course Work m Applicable 
Subjects and Skills Related to the Fire Service. 
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Points allocated as follows for each recognized event or occurrence: one (1) point for 
each recognition attained during the three (3) year period prior to the date of examination. 
All recognitions prior to the three (3) year period shall be calculated at one half (.5) point 
each. Recognitions consist of documentation or certification describing the activity 
delivered by a local, state, and/or nationally recognized association or organization 
providing appropriate and applicable fire service or EMS-related training and education. 

Category 3 (up to twenty five (25) points maximum: Highest Applicable Formal 
Education. 

Associate's Degree: 
Bachelor's Degree: 
Master's Degree: 
Doctorate Degree: 

ten (10) points 
fifteen ( 15) points 
twenty (20) points 
twenty five (25) points 
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APPENDIXC 

Medical Program 
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IPBC - Vdlage of Glenview 

Retal (30-day sup~ly} 

r&il O.rc!er (£0-dsy S\lppl';) 

Wotrnoss 

VTsron 

edical 

$100 lndl\1c!wll $300 rami~ 

$1,000 lndi\i.ru.t (no imll) 

D~ble applle3;. scm 
De(Mllble applle$. ~ 

~biB apl)lle5. 93% 

Allmlnlsflefed 'tiJ BCBS 

ecm lntegraled Y.(th medla81 

Pap, Mammllgllm aoo PSA SCIIllanlngs 
a190% net ... ort~; 1 TO% r~'NrctWO!Ii; 

Q'J'Ier '1/olheS$ covered att()D% 
networlc 1 7{)% oonooNO!k to a maK 

of$300 anooaly,per w 1ared member 

Benefit Schedule Comparisou 

Ge~1ered &t1Goo; ll!l1NIIIk 1 
noo~rk 1o a nm of 

tl;lliJ(urvillr f ·~'Gar) tlf $300 (.1(10 1 Cf 
i'IOOU31'J 1*' 00\'efM ll'~r 

Not CO\'en!d 

$20, lhen 100~ 

,Nat 00\oered 

1 •00~ atrer S7S (;fi(1¥J 
{walo..ed tf ad milled) 

100% a..~r a~ katie o{i(ce oopay 

Not 001'emd 

Administered IYJ Mad'oo 
$10 gonerici$i5 brand name 

fOtmularJ/ 
$30 ocMormlf~ry 

$20 genen'd$30 bra net name 
formulary! 

$60 noMotnllf3ry 

420, ll'.en 100% 

tlct co1oered 

~n~ •1blon exll01: $20; ga$seS 
andfcr ccdact len&es a~ lbited 1o 

$75 El\~ 24 months 

Thts:betlelt1scheltulala for IIII!Stra!hoe pUIJIOSe!l()nly; plaase oonsull bet~a1Ua f«Jr more Information. This exhibit hl 

G no vrwr r&places I he plan document of cO\-eraoto whicll outlloos all the plan pro¥1Sion5 iilltl h!Pf~Y govorns 'Itt (I~Jon 
of I he prans. 

COlllat(h~·t· lk11.dit ~etviu ..... li~ 

I ~ ... .. (.•1-H .. ~!t. • ll:• ... f:H · • • : •• l·t·~ a·,·t·~ Ht~ IP ~ l•)l p •,• II''~·' 
---- ---
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IPBC - \'illage of Glcn\--1~, Benefit Schedade Comparison 

Llrttift.t U..WtNm 

ClintLnl'la 

Nltt\~ 

~M~ 

~ 

fQ!tt.ltk 

~~~ 

Olt4·P&::bl 
tlntiadMd141r.flt.eJ 

Nlh\Cik 

HaMMier\ 

Otlb\111t~ 

Ntt.\~lc 

~Nmot 

lfotpb1C. 

t~ 

tW.~ 

lfoepa~ EatrpMJ e.. 
t"'-" 
t~-aok 

<lttllf ~ StMbN 

t~ 

t~ ~ 
~~~~~Dnlu 

Medical ans 

I!MI)lm ~IH:5hietd 
New PflO t4Jed.i\'e U 1109 

$250 n~~,41 (~ (.-ri)· 

Sf0ll ... ·,l41ld l $1,n)i.nitf 
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LETTER OF AGREEMENT 

Re: Retroactivity 

This agreement is entered into by and between the Village of Glenview and the 
Professional Firefighters Association, Local 4186. As a supplement to their negotiation of a 
collective bargaining agreement, the parties agreed to following terms for retroactive application 
of certain economic items: 

1. Salary increases effective January 1, 2009, shall be paid retroactively to those dates for 
all covered employees still on the active payroll on the date the Collective Bargaining 
Agreement for 2009-1 0 is ratified and approved by both parties. Such increases shall 
also be paid to any employees who retired after January 1, 2009, and before ratification 
for their time on the payroll during that period. 

2. Longevity shall be paid at the increased 2009 rate for the full 2009 year. 

FOR THE VILLAGE OF GLENVIEW FOR THE UNION 
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